
























KvRx LjxKz¾gvb Avng`
†Pqvig¨vb, cjøx Kg©-mnvqK dvD‡Ûkb (wc‡KGmGd)

ev sjv‡`‡k 16 †KvwU gvby‡li g‡a¨ cªvq 11 †KvwU †jvKB 
Kg©¶g| hv‡`i eqm 15 †_‡K 64 eQ‡ii g‡a¨| Gi 
g‡a¨ hv‡`i eqm 15 †_‡K 29 eQi Ggb †jvK Av‡Q 

cªvq mv‡o 4 †KvwU| ZiæY‡`i eqm hw` 36 eQi ch©šÍ awi Z‡e 
Zv‡`i msL¨v n‡e cªvq mv‡o 5 †KvwU| G‡`i  †KD Kv‡R XzK‡Q 
ev XzK‡e| GQvov cÖvq 1 †KvwU 30 jvL hyeK Av‡Q, hviv †Kv‡bv 
KvR K‡i bv, Kv‡Ri cªwk¶YI †bq bv| m¤ú~Y© †eKvi| wKš‘ Giv 
mevB Kg©¶g| GB hLb ev¯ÍeZv ZLb evsjv‡`k †W‡gvMÖvwdK 
wWwf‡W‡›Ui (RbmsL¨vZvwË¡K †evbvmKvj) my‡hvM MÖnY K‡i‡Q| 
eZ©gv‡b G‡`‡k 15 †_‡K 64 eQi eqmx Kg©¶g gvby‡li msL¨vB 
†ewk| GB Kg©¶g gvby‡li msL¨v w`bw`b evo‡Q| wKš‘ GB my‡hvM 
Lye †ewkw`b _vK‡e bv| 2040 mv‡ji w`‡K Kg‡Z _vK‡e| 
2050 mv‡ji ci A‡bKUvB K‡g hv‡e, ZLb K‡g© Aÿg wbf©ikxj 
gvby‡li msL¨v evo‡e| c„w_exi A‡bK †`‡k GgbUvB n‡q‡Q| 
ZvB mgq _vK‡Z †W‡gvMÖvwdK wWwf‡W›U‡K Kv‡R jvMv‡Z `iKvi 
ev¯Íevqb‡hvM¨ my`~i cÖmvix cwiKíbv| ̀ iKvi miKvwi I †emiKvwi 
ch©vq †_‡K mgwš^Z-MwZkxj ZrciZv I D‡`¨vM|

m¤ú`mn bvbv mxgve×Zvi g‡a¨ RbmsL¨vB G †`‡ki m¤ú` I 
m¤¢vebvi eo RvqMv| Avevi †W‡gvMÖvwdK wWwf‡W‡Ûi myweav 
†fvM †_‡K Avgiv wcwQ‡q c‡owQ RbmsL¨vi Kvi‡YB| AvqZ‡bi 
Zzjbvq Avgv‡`i RbmsL¨v †ewk G Kvi‡Y bq, eis Avgv‡`i †h 
g~j kw³ Z_v Rbm¤ú` †mwUi †ewkifvMB A`¶ G Kvi‡Y| GKwU 
D`vniY w`‡j welqwU AviI ¯úó n‡e| we‡`wkiv cÖvq 6 wewjqb 
gvwK©b Wjv‡ii mgcwigvb A_© Avgv‡`i †`k †_‡K wb‡q hv‡”Q| 
Zviv Avgv‡`i wewfbœ cÖwZôv‡b e¨e¯’vcK ¯Í‡i KvR K‡i G UvKv 
DcvR©b Ki‡Q| Zviv Aí msL¨K n‡qI GB wecyj A_© Avgv‡`i †`k 
†_‡K wb‡q hv‡”Q ïay GKwU Kvi‡Y †mwU n‡”Q `ÿZv| A_P Avgiv 
G‡Zv msL¨K †jvK we‡`‡ki kÖgevRv‡i Qwo‡q wQwU‡q _vKvi ciI 
†iwg‡UÝ Avb‡Z cviwQ gvÎ 15 wewjqb gvwK©b Wjvi| Avgv‡`i †`k 
†_‡K hviv we‡`‡k hvq, Zv‡`i †ewkifvM A`¶| hvi Kvi‡Y Zv‡`i 
A‡c¶vK…Z †ewk kª‡gi KvR Ki‡Z nq| gv‡V-gq`v‡b KvR Ki‡Z 
nq| †hLv‡b †eZbI Kg| ̀ ¶Zv evov‡Z cvi‡j Avgv‡`i kÖwgKivI 
A‡bK †ewk UvKv Avq Ki‡Z cvi‡Zv|

mgq _vK‡Z my‡hvM
Kv‡R jvMv‡Z n‡e



†W‡gvMÖvwdK wWwf‡W‡Ûi myweav †fvM Ki‡Z n‡j Avgv‡`i‡K mevi 
Av‡M †h KvRwU Ki‡Z n‡e †mwU n‡”Q †`‡ki †eKvi Rb‡Mvôx‡K 
wkÿv I cÖwkÿ‡Yi e¨e¯’v Ki‡Z n‡e| hZ `ªæZ m¤¢e Zv‡`i‡K 
Kv‡Ri Dc‡hvMx wkÿv I  cÖwk¶Y w`‡q ̀ ÿ K‡i M‡o Zzj‡Z n‡e| 
†`‡k miKvwi-‡emiKvwi eû cÖwZôvb ZiæY‡`i cÖwk¶Y w`‡”Q| wKš‘ 
A‡bK cÖwZôv‡bi cÖwkÿYB gvbm¤úbœ bq| IBme cÖwZôvb¸‡jvi 
fv‡jv †Kv‡bv cÖwk¶K †bB, cÖwk¶Y hš¿cvwZ †bB| ïay bvggvÎ 
cÖwk¶Y w`‡qB Lvjvm| Gme cÖwZôv‡b Z`viwK Av‡iv evov‡Z n‡e| 
gvbm¤§Z cÖwk¶‡Yi e¨e¯’v Ki‡Z n‡e|

GKwU welq D‡jøL Kiv `iKvi †h, miKvwi eû cÖwZôvb ZiæY‡`i 
cÖwkÿY w`‡”Q| µgea©gvb GB RbmsL¨vi m‡½ cvjøv w`‡q Gme 
cÖwkÿ‡Yi cwiwa AviI evov‡bv ̀ iKvi| GB cwiKíbv miKv‡iiI 
Av‡Q| miKv‡ii bxwZ-wm×v‡šÍ Av‡Q cÖ‡Z¨KwU Dc‡Rjvq GKwU 
K‡i KvwiMwi wek¦we`¨vjq cÖwZôvi| †hLv‡b mgmvgwqK Pvwn`vc~Y© 
wewfbœ wel‡q cÖwk¶Y †`Iqv n‡e| GiB g‡a¨ Aa©kZvwaK 
wek¦we`¨vjq ¯’vwcZI n‡q‡Q| RbmsL¨vi `ÿZv evov‡bvi †ÿ‡Î 
GKUv wel‡qi AMÖMwZ n‡q‡Q| Av‡M †hLv‡b cy‡iv wk¶v_©x‡`i g‡a¨ 
gvÎ 1 kZvsk KvwiMwi wk¶v wb‡Zb, GLb †mwU †e‡o 14 kZvs‡k 
`uvwo‡q‡Q| miKv‡ii cwiKíbv AvMvgx 2020 mv‡ji g‡a¨ 20 
kZvsk wk¶v_©x‡K KvwiMwi wk¶vq wb‡q Avmv|

Rb‡Mvôxi `ÿZv evov‡bvi (w¯‹j †W‡fjc‡g›U) j‡ÿ¨ 2010 
mv‡ji wW‡m¤^i gv‡m miKvi GKwU wk¶vbxwZ nv‡Z †bq| †h 
bxwZwU wQj LyeB cÖMwZkxj I mg‡qvc‡hvMx| †hLv‡b kÖg mswkøó 
Kv‡Ri K_v ejv n‡q‡Q| ˆbwZKZvi wk¶vi Ici †Rvi †`Iqv 
n‡q‡Q| †hLv‡b D”P wk¶vi K_v ejv n‡q‡Q| lô †kÖYx †_‡K 

KvwiMwi wk¶vi K_vI ejv n‡q‡Q| †hLv‡b Aóg †kÖYxi ci hw` 
†KD Avi †jLv-cov bv K‡i †m †hb `¶Zv Abyhvqx GKwU Kg© 
†e‡Q wb‡Z cv‡i †m K_vwUI mwbœ‡ewkZ Kiv n‡q‡Q| Avi hw` 
cov‡jLv K‡i Z‡e KvwiMwi wkÿv mgvß Ki‡Z cvi‡e| `yt‡Li 
welq n‡”Q, bxwZUv bxwZ AvKv‡iB i‡q †M‡Q| GLb ch©šÍ wk¶v 
AvBb nqwb| cieZx©‡Z 2011 mv‡j Avgv‡`i `¶Zv Dbœqb bxwZ 
bv‡g Avi GKUv bxwZ M„nxZ nq|  cÖavbgš¿xi †bZ…‡Z¡ KvDwÝj 
MwVZ n‡q‡Q| wKš‘ G‡Zv eQi †cwi‡q †M‡jI bxwZi ev¯Íevq‡b 
†Kv‡bv AvBb ev cÖkvmwbK KvVv‡gv M‡o D‡Vwb| A_©vr Kv‡Ri 
AMÖMwZ †bB|

GQvov miKv‡ii Av‡iv wKQy ̀ ÿZv Dbœqb Kg©m~wP Av‡Q| †h Kg©m~wPi 
Av‡jv‡K wewfbœ cÖwk¶Y †`Iqv n‡”Q| †m cÖwk¶‡Y cjøx Kg© mnvqK 
dvD‡Ûkb wc‡KGmGdI RwoZ| wc‡KGmGd GiBg‡a¨ 10 nvRvi 
ZiæY‡K cÖwk¶Y w`‡q‡Q| Av‡iv 12 nvRvi Avgiv cªwk¶Y †`Iqv 
ïiæ Ki‡ev| Ab¨vb¨ cÖwZôvbI cÖwk¶Y w`‡”Q| me wgwj‡q K‡qK 
jvL cÖwk¶Y †`Iqv n‡q †M‡Q| miKv‡ii Zid †_‡K Avgv‡`i kZ© 
†`Iqv n‡qwQj, cÖwk¶Yv_©x‡`i 14 kZvs‡ki Kg©ms¯’v‡bi e¨e¯’v 
K‡i w`‡Z n‡e| GiB g‡a¨ Avgiv †`‡LwQ †h, cÖwkÿYv_©x‡`i g‡a¨ 
81 kZvs‡ki Kg©ms¯’vb n‡q †M‡Q| †Kv‡bv †Kv‡bv †ÿ‡Î kZfvM 
Kg©ms¯’vb n‡q †M‡Q| G‡`i (cÖwk¶Yv_©x‡`i) †ewkifvM-B n‡q‡Q 
PvKwiRxex, D‡`¨v³v I we‡`kMvgx| myZivs †`Lv hv‡”Q KvwiMwi 
cÖwkÿ‡Yi gva¨‡g `ÿZv evo‡Q, K‡g©i e¨e¯’v n‡”Q| miKvwi 
I †emiKvwi cÖwZôvb¸‡jvi hw` mgwš^Z cwiKíbv wb‡q ZiæY I 
†eKvi‡`i cÖwkÿ‡Yi e¨e¯’v †bq Z‡e Kg©ms¯’v‡bi my‡hvM n‡e 
A‡b‡KiB| 

Avkvi K_v n‡”Q-‡W‡gvMÖvwdK wWwf‡W›U Kv‡R jvMv‡bvi †¶‡Î 
we‡k¦i Ab¨vb¨ Dbœqbkxj †`‡ki Zyjbvq Avgiv GwM‡q AvwQ| Z‡e 
mg…× †`k †hgb- Pxb, Rvcvb, ZvBIqvb I fvi‡Zi Zyjbvq Avgiv 
wcwQ‡q AvwQ| fviZ- kÖxj¼v ̀ ¶Zvi Dci A‡bK †ewk bRi †`q| 
Zviv evRvigyLx Ges Pvwn`v Av‡Q Ggb wk¶vi Dci ¸iæZ¡ †`q| 
Zv‡`i ̀ ¶ Rbkw³ †`‡k I we‡`‡ki kÖgevRv‡i ̀ vc‡Ui m‡½ KvR 
K‡i cÖPyi Avq Ki‡Q| Avgv‡`i †m RvqMvUvq †h‡Z n‡j kÖgkw³i 
`¶Zvi Ici †Rvi w`‡Z n‡e| Pxb, Rvcvb I ZvBIqv‡bi ch©v‡q 
†h‡Z Avgv‡`i A‡bK mgq jvM‡e| mgwš^Z Kg©ZrciZv Qvov 
†mLv‡b †cŠuQv‡bv m¤¢e bv| wk¶vi nvi †hgb †e‡o‡Q, Gi gvbI 
mgvbZv‡j evov‡bv ̀ iKvi| †W‡gvMÖvwdK wWwf‡WÛ Kv‡R jvMv‡bvi 
†ÿ‡Î Rvcvb †_‡K Avgiv wk¶v wb‡Z cvwi| Rvcv‡b wØZxq wek¦ 
hy‡×i ci A_©bxwZ G‡Kev‡iB aŸsm n‡q wM‡qwQj| wKš‘ Zviv wk¶v 
I kÖgkw³i `¶Zvq Av‡M †_‡KB GwM‡q wQj| wk¶v I `¶Zv 
Kv‡R jvwM‡q Zviv AvR‡Ki ch©v‡q G‡m‡Q| Avgv‡`i †W‡gvMÖvwdK 

†W‡gvMÖvwdK wWwf‡WÛ Kv‡R jvMv‡bvi 

†ÿ‡Î Rvcvb †_‡K Avgiv wk¶v wb‡Z 

cvwi| Rvcv‡b wØZxq wek¦ hy‡×i ci 

A_©bxwZ G‡Kev‡iB aŸsm n‡q wM‡qwQj| 

wKš‘ Zviv wk¶v I kÖgkw³i `¶Zvq Av‡M 

†_‡KB GwM‡q wQj| wk¶v I `¶Zv Kv‡R 

jvwM‡q Zviv AvR‡Ki ch©v‡q G‡m‡Q|



Rvwgjyi †iRv †PŠayix
DcvPvh©, BDwbfvwm©wU Ae Gwkqv c¨vwmwdK

we k¦evRv‡i Z_¨ cÖhyw³ m¤úwK©Z †mevi Pvwn`v e¨vcK| 
wek¦ Pvwn`vi ¶z`ª AskI ai‡Z cvi†j Gi nvZ a‡i 
evsjv‡`‡ki A_©bxwZ `uvwo‡q hv‡e| welqwU gv_vq 

†i‡L 1997 mv‡j GKwU iƒc‡iLv cÖbqY Kiv nq| Z_¨cÖhyw³i wek¦ 
evRvi ai‡Z KiYxq¸‡jv wVK Kiv nq IB iƒc‡iLvq| cÖhyw³‡Z ̀ ¶ 
Rbkw³ wKfv‡e we‡`‡ki kÖgevRv‡i Kv‡R jvMv‡bv hv‡e †m¸‡jvI 
IB iƒc‡iLvq we‡ePbvq Avbv nq| wKš‘ `~fv©M¨ekZ: IB iƒc‡iLv 
ev¯Íevq‡b Avkvbyiƒc †Kv‡bv AMÖMwZ AvRI nq wb| 

Gwkqvi Ab¨vb¨ †`k we‡kl K‡i fviZ I wdwjwcbm Z_¨ cÖhyw³ 
LvZ‡K Kv‡R jvwM‡q wek¦e¨vcx mybvg AR©b K‡i‡Q| evsjv‡`k†K 
†mB ch©v‡q †h‡Z AviI A‡cÿv Ki‡Z n‡e| Z‡e Avkvi K_v 
n‡”Q, Z_¨ cÖhyw³i †¶‡Î m¤¢vebvgq †`k¸‡jvi ZvwjKv cÖYqb 

I mn‡hvMx cÖwZôvb MvUbv‡ii weÁvb I Z_¨-cÖhyw³†Z m¤¢vebvgq 
†`k wn‡m‡e evsjv‡`k‡K GwM‡q †i‡L‡Q| ZvI Avevi K‡qK eQi 
Av‡M| GKBm‡½ ms¯’vwU AvBwUi †hme †¶‡Î evsjv‡`k Ab¨vb¨ 
†`‡ki Zzjbvq wcwQ‡q wQj †m¸‡jv wPwnœZ K‡i‡Q| cwiZv‡ci welq 
n‡”Q, MvUbv‡Ui wPwýZ `ye©jZv¸‡jv MZ K‡qK eQ‡iI Lye GKUv 
KvwU‡q DV‡Z cvwiwb| mgwš^Z †Kv‡bv cwiKíbv GLbI ̂ Zwi Ki‡Z 
cvwiwb|  

AvBwU Lv‡Z Avgv‡`i cÖavb mgm¨v n‡”Q Avgv‡`i AeKvVv‡gvMZ 
`~e©jZv| eû eQi A‡c¶vi ci Avgiv mivmwi dvBevi AcwUK 
K¨ve‡ji gva¨‡g B›Uvi‡b‡U cÖ‡e‡ki my‡hvM †c‡qwQ| wKš‘ GB 
ms‡hv‡Mi wijv‡qwewjwU GLbI cÖkœwe×| KviY gv‡Sgv‡S ms‡hvM 
wew”Qbœ n‡q hvq, hw`I m¤úªwZ GB wew”Qbœ nIqvi wd«Kz‡qwÝ A‡bKUv 

Z_¨ cÖhyw³i
wek^evRvi ai‡Z  

cÖ‡qvRb `ÿ Rbkw³



K‡g G‡m‡Q| †h‡Kv‡bv AbjvBb †mevi Rb¨ 99 `kwgK 9 fvM 
wijv‡qwewjwU Acwinvh©| GUv wbwðZ Ki‡Z n‡j Avgv‡`i GKvwaK 
jvB‡bi gva¨‡g B›Uvi‡bU Kv‡bKwUwfwU ¯’vcb Ki‡Z n‡e| m¤úÖwZ 
G‡Z wKQzUv AMÖMwZ n‡q‡Q| 

AvBwU LvZ weKv‡ki wØZxq mgm¨v n‡”Q- ̀ ÿ Rbm¤ú`| evsjv‡`‡k 
2000 mv‡ji w`‡K Kw¤úDUvi weÁvb I cÖ‡KŠk‡j wk¶v_x©‡`i 
msL¨v `ªæZ evowQj| wKš‘ A‡bK wek¦we`¨vj‡q Kw¤úDUvi wk¶v 
gvbm¤§Z bv nIqvq cvk Kiv wk¶v_x©‡`i PvKwi †c‡Z †ek †eM 
†c‡Z nq| djkÖæwZ‡Z 2005-Õ06 mvj †_‡K GB wel‡q wk¶v_x©i 
msL¨v Kg‡Z ïiæ K‡i| Avkvi K_v n‡”Q, m¤úÖwZ Kw¤úDUvi weÁvb 
I cÖ‡KŠkj weÁvb wk¶vi gv‡bI †ek AMÖMwZ G‡m‡Q| 

Z…Zxq mgm¨v n‡”Q- fviZ I wdwjwcb †hfv‡e wek¦evRv‡i Zv‡`i 
AvBwU we‡klÁ‡`i eªvwÛs K‡i‡Q evsjv‡`k †mLv‡b wcwQ‡q| †mRb¨ 
we‡`kx †Kv¤úvbx¸‡jv †Kv‡bv md&UIq¨vi ev †mev AvDU‡mvwm©s Kiv‡Z 
evsjv‡`‡ki K_v wPšÍv K‡i bv| GB †¶‡ÎI m¤úÖwZ wKQyUv AMÖMwZ 
n‡q‡Q Ges wKQy wKQy BD‡ivcxq †`k evsjv‡`wk †Kv¤úvwb¸‡jv‡K 
KvR w`‡”Q| evsjv‡`‡ki †h K‡qKkÕ md&UIq¨vi †Kv¤úvbx Av‡Q 
†m¸‡jv‡Z Kg©iZ Kw¤úDUvi weÁvbx I cÖ‡KŠkjxi msL¨v A‡bK 
Kg| Aciw`‡K fvi‡Zi eo eo †Kv¤úvbx‡Z 10 nvRv‡iiI †ewk 
†ckvRxex wbqwgZ KvR K‡ib| Zv‡`i cÖwZwU †Kv¤úvbx †Kv‡bv 
†Kv‡bv †¶‡Î †¯úkvjvBj&R G·cvU©vBR †W‡fjc K‡i‡Q| myZivs 
Zviv we‡`kx †Kv¤úvbx¸‡jv‡K mn‡RB AvK…ó Ki‡Z m¶g n‡”Q| 
Av‡iKwU Kgb fzj n‡”Q evsjv‡`‡ki †QvU AvBwU †Kv¤úvbx¸‡jv 
Zv‡`i I‡qemvB‡U AvBwU‡Z me wel‡qB ̀ ¶Zv m¤úbœ Rbej Av‡Q 
e‡j D‡jøL K‡i| †hwU ev¯ÍeZvi m‡½ Lvc Lvq bv| †mRb¨ m¤¢ve¨ 
†µZviv Gme cÖwZôv‡bi m¶gZvi Dci Av¯’v ivL‡Z cv‡ib bv| 

evsjv‡`†ki KvwiMwi I cÖhyw³‡Z `¶ †ckvRxwe Rbkw³i cÖev‡mi 
kÖgevRv‡i AbycÖ‡ek Kg n‡”Q| DbœZ †`k¸‡jvi we`¨gvb A_©‰bwZK 
g›`v Gi Ab¨Zg KviY| A_©‰bwZK m¼‡Ui Kvi‡Y IBme †`‡k 
A‡bK kÖwgK QvUvB‡qi NUbv N‡U‡Q| we‡`wk kÖwgK †bIqvi 
†¶‡Î Zviv †ek wKQy cÖwZeÜKZv m„wó K‡i‡Q| gvwK©b hy³iv‡óªi 
g‡Zv †`‡k GLbI RbmsL¨vi GKwU D‡jøL‡hvM¨ Ask †eKvi‡Z¡ 
f‚M‡Qb| ZvB we‡`kx †ckvRxwe kÖwgK‡`i Zviv wfmv w`‡”Q bv| 
DbœZ †`k¸‡jv‡Z †ckvRxwe Rbkw³ idZvwb K‡g hvIqvi cÖfve 
evsjv‡`‡ki g‡Zv ¯^‡ívbœZ †`k¸‡jvi cvkvcvwk fvi‡ZI c‡i‡Q| 
A_P GKUv mgq fviZ †_‡K cÖwZ eQi 10 nvRvi Kw¤úDUvi 
G·cvU© †ckvRxex hy³iv‡óªi evRv‡i cÖ‡ek Ki‡Zv|    

GKwU welq wbðqB A‡b‡KB jÿ¨ K‡i _vK‡eb †h, m¯Ívq ch©vß 
kÖgkw³ _vKv m‡Ë¡I we‡`kx †Kv¤úvbx¸‡jv evsjv‡`‡k wewb‡qvM 
Ki‡Z Lye GKUv AvMÖnx n‡”Q bv| Gi KviY n‡”Q- we‡`kx 
†Kv¤úvbx¸‡jv‡K md&UIq¨vi †W‡fjcvi Awdm †Lvjvi Rb¨ 

evsjv‡`‡k miKvwi ch©vq †_‡K †h mn‡hvwMZv †`Iqv nq Zv ch©vß 
bq| Ab¨vb¨ †`‡ki kxl©¯’vbxq bxwZwba©viKiv we‡`‡ki eo eo 
†Kv¤úvbxi m`i`dZ‡i wM‡q kxl© Kg©KZ©v‡`i m‡½ Av‡jvPbvq 
e‡m| we‡`kx †Kv¤úvbx‡K wbR †`‡k wK wK my‡hvM myweav †`Iqv 
n‡”Q †m wel‡q AewnZ K‡ib| wKš‘ evsjv‡`‡ki cÿ †_‡K Ggb 
D‡`¨vM †bIqv nq wb| 

nvB‡UK cvK© wbg©v‡Yi gva¨‡g, we‡`kx wewb‡qvMKvix‡`i wewfbœ 
cÖ‡Yv`bv w`‡q Ges AvgjvZvwš¿K evav `~i K‡i evsjv‡`‡k we‡`kx 
†Kv¤úvbxi kvLv Awdm †Lvjvi †h cwiKíbv cÖvq GK hyM Av‡M Kiv 

n‡qwQj Zvi ev¯Íevqb MwZI AZ¨šÍ gš’i| djkÖæwZ‡Z GK `ywU 
gvSvwi ai‡bi †Kv¤úvbx evsjv‡`‡k Zv‡`i Awdm †Lvjvi evB‡i 
eo †Kv‡bv AMÖMwZ †Pv‡L co‡Q bv| Z_¨ cÖhyw³ †mevq evsjv‡`‡ki 
†h AMÖMwZ Zv n‡”Q, e¨vw³MZ ch©v‡q A‡bKUv GKK cÖ‡Póvq| 
we‡`‡ki †ek K‡qKwU †QvULv‡Uv AvDU‡mvwm©s dvg© G‡`‡k KvR 
Ki‡Q| K‡qK nvRvi ZiæY G‡Z m¤ú„³ n‡jI †`‡ki A_©bxwZ‡Z 
Zv‡`i cÖfve GLbI †Zgbfv‡e cv‡iwb| hw`I e¨vw³MZ ch©v‡q 
A‡b‡K WvUv Gw›Uª, M‡elYv, I‡qe wWRvBb BZ¨vw` wewfbœ wel‡q 
KvR K‡i we‡`‡ki AvDU‡mvwm©s †Kv¤úvbx¸‡jvi ̀ „wó AvKl©Y Ki‡Z 
m¶g n‡q‡Qb| 

we‡`kx cÖwZôvb¸‡jv‡K AvBwU‡Z wewb‡qv‡M AvK…ó Ki‡Z 
evsjv‡`k‡K Riæwi wfwË‡Z †ek wKQz c`‡ÿc wb‡Z n‡e| cÖ_gZ: 
we‡`wk †Kv¤úvbx¸‡jvi cªK‡íi ïiæ †_‡K cwiPvjbvi cÖwZwU 
av‡c AvgjvZvwš¿K RwUjZv `~i Ki‡Z n‡e| wØZxqZ: we‡`wk 
†Kv¤úbx¸‡jv‡K U¨v· Bb‡mbwUf w`‡Z n‡e| Z…ZxqZ: gybvdv †hb 
Zviv mivmwi wbR †`‡k wb‡q †h‡Z cv‡i †mwU wbwðZ Ki‡Z n‡e| 
PZz_©Z: †`‡k wewb‡qvM Dc‡hvMx ivR‰bwZK A_©‰bwZK cwi‡ek m„wó 
Ki‡Z n‡e| 

fviZ I wdwjwcb †hfv‡e wek¦evRv‡i 

Zv‡`i AvBwU we‡klÁ‡`i eªvwÛs K‡i‡Q 

evsjv‡`k †mLv‡b wcwQ‡q| †mRb¨ we‡`wk 

†Kv¤úvwb¸‡jv †Kv‡bv md&UIq¨vi ev †mev 

AvDU‡mvwm©s Kiv‡Z evsjv‡`‡ki K_v wPšÍv 

K‡i bv|
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Reaping the demographic dividend requires 
a dynamic education policy particularly that 
focused on secondary education. The demand of 

education has seen a steady rise over time. The matching 
of demand and supply, however, has not been a linear 
story. While the colonial state established zila schools 
at district headquarters as model schools that among 
other services ensured a steady supply of candidates 
for the colonial bureaucracy, the spread of education 
was primarily a community-driven affair in which local 
patrons played an important role. After the birth of 
Bangladesh, provision of basic education was enshrined 
as a constitutional responsibility. The assumption 

of this responsibility led to the nationalization of 
primary schools i.e. a state take-over of community-
established schools, and a drive to ensure access to 
primary education for all children. For the secondary 
education sector, however, no such corresponding 
policy engagement was undertaken. The spread of 
secondary education thus continued to be a community-
driven affair but with two contrasting engagement by 
the state – the assumption of an expanding regulatory 
jurisdiction and a more limited resource engagement 
in the way of partial subventions of teacher salaries (a 
system administratively referred to as MPO or monthly 
payment order). For the secondary education sector, the 



engagement by the state was thus a much more ad hoc 
process based on the patronage of different echelons 
of the state, at different times, towards particular areas 
where such schools are located. Notwithstanding this 
process of ad hoc nationalization, the government 
is now paying out a significant subvention towards 
meeting the salary and benefits for the teachers of 
non-government schools even though the system still 
remains largely in private management.”

Table 1 describes the spread of secondary education 
from the pre-Independence time. Since independence, 
while the state has taken on the primary burden of 
spread of primary education, the historical trend of 
community playing the primary role has continued in 
the area of secondary education with the state playing 
an ad hoc supportive role through the system of salary 
subventions.

The spread of girl education has seen a quantum increase 
after the birth of Bangladesh. Up to independence in 
1971, the percentage of secondary schools that were girl 
schools were around 10 percent. Within the first decade 
after independence the proportion of girl students in 
secondary schools had risen to 30 percent.  It rose to 
43 percent in the following decade and since 2002, the 
proportion of girl students have been out-numbering 
boy students.

A reality check of the secondary education scenario in 
Bangladesh reveals the following highlights:

97 percent of secondary students are in non-
government schools ….

The spread of secondary education in Bangladesh has 
mostly been driven by community or non government 
efforts. Government’s direct role in terms of the number 
of government high schools has been virtually stagnant 
since independence so that 97 percent of secondary 

students are covered by non-government schools. This 
limited role of government is in fact a continuation 
of the trend from colonial times when too secondary 
schools were set up at community behest and the state 
provided rudimentary support in the form of grant-in-
aid much akin to the contemporary MPO system.

Secondary education in Bangladesh is marked by a 
tiny but well-resourced and well-performing public 
sector and a very large non-government sector with 
variable performance. 

Part of the non-government schools enjoys support 
from the state in terms of partial teacher salary 
subventions (MPO) and some assistance in development 
expenditures.

56 percent of secondary age children are not in 
school…..

Out of a secondary education age group of 16.8 million 
(Population Census 2011), 7.465 million or 44.32 percent 
are in school while a staggering 9.379 million or 55.68 
percent are not in school. These 9+ million who are not 
in school include both those who have discontinued 
after primary education and those who never enrolled 
in school.

Rising costs of secondary education is a concern …..

Monthly school fee constitutes only a small proportion 
of total costs of secondary education (this excludes 
English medium schools). Three major cost categories 
are (i) admission, session and yearly/development 
fee, (ii) academic participation fee, and (iii) extra-
curricular activities fee. A PPRC study shows that as 
against an average monthly fee of Taka 117 for the 45 
surveyed schools, average annual burden of other fees 
for a secondary student is Taka 2,923. However, this 
average figure obscures significant variation amongst 

Table1: Spread of Secondary Education in Bangladesh

Period Type of School

Government Non-Government Others

Pre-1947 129 1901 0

1947-71 122 5064 12

1972-1990 56 4371 41

1991-2000 0 5900 126

2001-2009 8 1173 152

Source: BANBEIS



school locations and school types. Dhaka city-based 
schools have the highest annual average fee burden at 
Taka 6,346 while the burden for other urban schools 
is nearly a third at Taka 1,990. Rural schools have the 
smallest fee burden at Taka 1,346. In terms of school 
types, government schools have the smallest average 
fee burden at Taka 1,840. Registered non-government 
schools have by comparison the highest fee burden at 
Taka 3,832.

Fees, results and school choice are intrinsically linked 
….

Guardians tend to try and admit their students to those 
schools which yield good results. In that sense, the 
reputation for good results tends to be a dominating 
factor over other factors such as fee levels in influencing 
school choice. The stronger the reputation for good 
results associated with a school, more competitive 
becomes the school and in turn more willing is the 
guardian to pay extra cost if necessary to ensure their 
children’s entry into such schools. In general, therefore, 
results, school choice and high fees have become 
intrinsically linked with one another. However, while 
this is broadly true for the non-government schools that 
cater for nearly 97% of secondary students, government 
schools are able to show better performance by being 
more adequately resourced directly by the state (Table 
2).

While MPO system is important for school finances 

of non-government schools, it covers only a part of 
school finances. 

School finances of non-government schools show that 
government MPO support covers only 52 percent 
of teacher salaries and 25 percent of development 
expenditures. Well-resourced non-government schools 
that ensure good results have thus become intrinsically 
linked to high annual fees.

High fees and good results are intrinsically linked but 
there are opportunities for cost rationalization.

While high fees on account of ensuring good results has 
a clear logic, there are considerable opportunities for 
rationalization on specific fee items particularly those 
related to admission and academic participation.

Quality of school governance is an area of concern. 

The two major concerns here are continued presence of 
ill-educated SMC chairs in a sizeable segment of rural 
schools and ruling party influence on SMCs. 

There has been steady erosion in the autonomy of 
schools

This is true for many aspects of school functioning. 
This applies both to government and non-government 
schools that draw MPO support from government. 

The above scenario of secondary education has important 
policy implications with regard to how well Bangladesh 

Table 2: School Performance in terms of SSC Results, 2010-2012

Category % of SSC candidates securing GPA 5

2010 2011 2012

School types Government 60.2 60.3 66.2

Non-Govt. MPO 45.8 47.9 53.4

Non-Govt. Non-
MPO

2.1 2.8 2.8

School Locations Dhaka City 60 65.3 72

Other Urban 58 55 61

Rural 5 6.3 5.3

All 51.2 52.2 57.5

Source: PPRC Survey of 45 Secondary Schools, 2011



can reap the demographic 
dividend. Compared to primary 
education, policy pre-occupation 
has been much less pronounced 
on secondary education. In part 
this has been so because the 
burden of secondary education 
in Bangladesh has been primarily 
on the non-government sector. 
Though the state provides partial 
finance for the sector, non-
government schools have had to 
rely on high annual fees to bring 
their finances up to the resource 
levels enjoyed by the well-
performing but tiny public sector 
schools. Good results and high 
fees have become intrinsically 
linked for the non-government 
schools with the consequence 
that poorer students are increasingly distant from good 
results. Increasing disparity between the performance 
of urban and rural schools is a manifestation of this 
trend. The main opportunity open to poorer students to 
fare well is admission into the very limited number of 
public sector schools.

A more robust policy engagement with secondary 
education has thus become a need of the hour. High 
drop-out rate, increasing disparity in performance 
between urban and rural schools and between poor and 

the non-poor, high costs of education, and finally poor 
standards of school autonomy and school governance, 
all pose major challenges for Bangladesh’s youth as 
they aspire to transform themselves into the productive 
youth envisioned in the termionology of demographic 
dividend.

Current policy thinking that sees state support to 
secondary education only through the prism of the MPO 
system requires a major review. A discrete increase in 
the number of government high schools has arguably 
become a policy necessity in particular to address the 
disparity issue. A supplementary agenda to address the 
disparity issue is to strengthen the secondary stipends 
program both in its geographic targeting as well as in 
coverage of new population segments such as low-
income urban settlements.

Perhaps the least focused policy agenda on secondary 
education is the issue of decentralization and 
strengthening of school autonomy. In practice the reverse 
process has been in operation namely an increasing 
process of centralization whereby bureaucratic 
oversight by the ministry has overtaken many of the 
basic school-level decisions while core central functions 
such as school inspections have been rendered virtually 
obsolete. A wide-ranging consultative process to map 
out an effective decentralization agenda is an immediate 
and highly meaningful policy priority.

Current policy thinking that sees state 
support to secondary education only 
through the prism of the MPO system 
requires a major review. A discrete 
increase in the number of government 
high schools has arguably become 
a policy necessity in particular to 
address the disparity issue.



Rbkw³ †_‡K
jvf cvw”Q wK?

wiRIqvbyj Bmjvg
mv‡eK we‡kl Dc‡`óv, Ggcøq‡g›U †m±i

AvšÍR©vwZK kÖg ms¯’v (AvBGjI), †R‡bfv 

ev sjv‡`‡ki gZ †`‡k RbmsL¨v A_©bxwZi Ici Pvc m„wó 
K‡i - GwUB mvaviY aviYv| KviY, GLv‡b RbemwZ 
Nb Ges RbmsL¨v e„w×i nviI D”P| wKš‘ RbmsL¨v 

BwZevPK f‚wgKvI ivL‡Z cv‡iÑwe‡kl K‡i Zvi eo Ask hw` 
Kg©¶g nq| RbmsL¨vi Kg©¶g AskwU‡K Rbkw³ e‡j AvL¨vwqZ 
Kiv †h‡Z cv‡i Ges GB Rbkw³‡K A_©‰bwZK Dbœq‡bi Kv‡R 
jvMv‡bv †h‡Z cv‡i| 

†gvU RbmsL¨vq Kg©¶g‡`i Ask KZ eo n‡e Zv wbf©i K‡i 
RbmsL¨v e„w×i nv‡ii weeZ©‡bi Ici| RbmsL¨v e„w×i cÖv_wgK ̄ Í‡i 
wkï‡`i msL¨v †ewk nq Ges Zvi d‡j Kg©¶g‡`i Ici wbf©ikxj 
RbmsL¨vi AskI D”P ch©v‡q _v‡K| wKš‘ A_©‰bwZK Dbœq‡bi mv‡_ 
mv‡_ RbmsL¨v e„w×i nvi K‡g hvq e‡j †gvU RbmsL¨vq wewfbœ 

eq‡mi †jv‡Ki As‡k cieZ©b N‡U| GKw`‡K wkï‡`i Ask K‡g, 
Ges Ab¨w`‡K ZiæY I ga¨eqmx‡`i Ask ev‡o| Avi Zvi A_© n‡”Q 
Kg©¶g gvby‡li As‡ki e„w×| Z‡e GB Ae¯’v wPi¯’vqx nq bv; Z…Zxq 
¯Í‡i eq¯‹ †jv‡Ki msL¨v evo‡Z _v‡K, Avi Zvi d‡j Avevi Kg©¶g 
†jv‡Ki Ask K‡g hvq| 

RbmsL¨v e„w×i weeZ©‡bi †h wØZxq ¯Í‡ii K_v D‡jøL Kiv n‡jv 
†m mgq Kg©¶g RbmsL¨v ev Rbkw³‡K Kv‡R jvwM‡q A_©‰bwZK 
cÖe„w×‡K Z¡ivwš^Z Kiv hvq ; Ges GB cÖwµqvq †h evowZ cÖe„w× AR©b 
Kiv hvq Zv‡KB ejv nq Ò†W‡gvMÖvwdK wWwf‡WÛÓ ev Rbkw³ †_‡K 
cvIqv jvf| Z‡e GB jv‡fi aviYvwU‡K Rbkw³‡Z mxgve× bv 
†i‡L AviI mycwimi KvVv‡gv‡Z †`Lv hvq| 



RbmsL¨vi eqm KvVv‡gvq Kx cwieZ©b n‡”Q †mw`‡K ZvKv‡j †`Lv 
hv‡e †h RbmsL¨v e„w×i nvi Kgvi d‡j (A_©vr wØZxq ch©v‡q) 
wkï‡`i Ask K‡g hvq| ZLb cvwievwiK Ges miKvwi Dfq ch©v‡qB 
e¨q K‡g Ges mÂq ev‡o| mÂq wewb‡qv‡Mi GKwU cÖ‡qvRbxq kZ©; 
myZivs mÂq evo‡j wewb‡qvM evovi m¤¢vebv †`Lv †`q| Gfv‡e 
mÂq Ges wewb‡qvM e„w×i d‡j cÖe„w× evo‡j †mUv‡KI †W‡gvMÖvwdK 
wWwf‡WÛ wn‡m‡e MY¨ Kiv nq| Z‡e mÂq e„w×i KZUzKz RbmsL¨vi 
eqm KvVv‡gvi cwieZ©‡bi Rb¨ n‡jv †mwU cwigvc Kiv mnR bq| 
†m hvB †nvK, eZ©gvb iPbvq Avgiv Rbkw³ †_‡K jvf cvIqvi 
m¤¢vebvi w`‡KB bRi †`‡ev| 

Rbkw³ †_‡K jvf †c‡Z n‡j bvixi kÖgkw³‡Z AskMÖnY 
¸iæZ¡c~Y©| †gvU RbmsL¨vi cÖvq A‡a©K †h‡nZz bvix, kÖgkw³‡Z 
Zv‡`i AskMÖnY Kg n‡j †gvU kÖgkw³ m¤¢ve¨ msL¨vi PvB‡Z Kg 
n‡e †mUv ejvi A‡c¶v iv‡L bv| †h‡nZz evsjv‡`‡k kÖgkw³‡Z 
bvixi AskMÖn‡Yi nvi cyiæ‡li PvB‡Z A‡bK Kg, GB nvi evov‡Z 
cvi‡j kÖ‡gi mieivn evov‡bv m¤¢e n‡e| 

Rbkw³ †_‡K dvq`v Zzj‡Z n‡j wKQy kZ© c~iY Ki‡Z 
n‡e

cÖ_gZ, wk¶v Ges cÖwk¶‡Yi gva¨‡g Kg©¶g †jvK‡`i‡K A_©‰bwZK 
Kg©Kv‡Û AskMÖnY Kievi Dchy³ K‡i Zzj‡Z n‡e| Dbœq‡bi 
cÖv_wgK ch©v‡q †Kv‡bv †Kv‡bv Kv‡R (†hgb K…wl, mbvZb c×wZi 
hvbevnb, AbvbyôvwbK Lv‡Zi †mev, BZ¨vw`‡Z) nqZ wbi¶i 
e¨w³ivI Kv‡R jvM‡Z cv‡ib| wKš‘ GKUy Dc‡ii ̄ Í‡i DV‡jB wKQy 
wk¶vi `iKvi n‡q c‡o| †hgb, K…wl Kv‡R DbœZ cÖhyw³ e¨envi 
Ki‡Z n‡j ev wb‡Ri †Kv‡bv D‡`¨vM Pvjy Ki‡Z †M‡j AšÍZ cÖv_

wgK ch©v‡qi wk¶vi cÖ‡qvRb nq| wkíLv‡Z G‡Kev‡i wbgœ ch©v‡qi 
Kv‡RI wKQy `¶Zvi cÖ‡qvRb nq| Avi GKUz Dc‡ii ¯Í‡i DV‡Z 
n‡j wk¶v Ges `¶Zv‡ZI DV‡Z n‡e Ic‡i| A_©bxwZi wewfbœ 
LvZ hZB AvaywbK Ges RwUj n‡Z _vK‡e, cÖ‡qvRbxq wk¶v Ges 
cÖwk¶‡Yi ¯Í‡i Ges ai‡bI NU‡e cwieZ©b| †`‡ki wk¶v Ges 
cÖwk¶Y e¨e¯’v‡K †m P¨v‡jÄ †gvKvwejv Ki‡Z n‡e| 

gvbe Dbœq‡bi Ab¨vb¨ w`‡KI, †hgb ¯^v¯’¨, cywó BZ¨vw`i w`‡K 
`„wó w`‡Z n‡e| kÖ‡gi Drcvw`Kv ïay wk¶v, cÖwk¶Y Ges h‡š¿i 
e¨env‡ii Ici wbf©i K‡i bv; kÖwg‡Ki ̄ ^v¯’¨ GKwU Ab¨Zg ̧ iæZ¡c~Y© 
welq| fMœ¯^v¯’¨ Ges Acywó‡Z †fvMv kÖwg‡Ki gva¨‡g Rbkw³i 
dvq`v †Zvjvi Avkv Kiv hvq bv|

G †Zv †Mj kÖ‡gi mieiv‡ni w`K| wkw¶Z Ges `¶ kÖwgK Kv‡R 
jvMv‡Z n‡j cÖ‡qvRb h‡_ó cwigv‡Y Ges mwVK ai‡bi Kg©ms¯’vb| 
A_©‰bwZK cÖe„w× Ggb nIqv PvB †h Zvi gva¨‡g cÖ‡qvRbxq 
Kg©ms¯’vb m„wó nq| cÖe„w× Ges Dbœq‡bi iYbxwZi Ici wbf©i K‡i 
cÖe„w×i avuP †Kgb n‡e Ges Zvi d‡j †Kvb Lv‡Z Kx ai‡bi Kv‡Ri 
my‡hvM m„wó n‡e| myZivs Rbkw³ †_‡K dvq`v Zzj‡Z n‡j Dbœq‡bi 
iYbxwZ Ges bxwZgvjv cÖYq‡bi mgqB welqwU we‡ePbvq wb‡Z n‡e| 
Kg©¶g RbmsL¨v evo‡j Avcbv-Avcwb Zv †_‡K jvf N‡i D‡V 
Avm‡e GgbwU fvevi †Kv‡bv KviY †bB| 

Kg©¶g RbmsL¨vi Ask evo‡Q bv

evsjv‡`k cwimsL¨vb e¨y‡ivi GK cÖ‡¶c‡b (2015 mv‡j cÖKvwkZ) 
†`Lv‡bv n‡qwQj †h, †gvU RbmsL¨vq 15 †_‡K 64 eQi eq‡mi 
gvby‡li Ask 2041 mvj ch©šÍ evo‡e| GKB cÖwZ‡e`‡b cÖ‡¶wcZ 
n‡qwQj †h, kÖgkw³‡Z AskMÖn‡Yi nvi 2041 mvj †_‡K Kg‡Z ïiæ 
Ki‡e| GB `y‡Uv wnmve †_‡K g‡b Kiv n‡qwQj Kg©¶g RbmsL¨vi 
Ask 2041 mvj ch©šÍ evo‡Z cv‡i| wKš‘ ev¯Íe wPÎwU wfbœ e‡j g‡b 
n‡”Q| 

cwimsL¨vb ey¨‡ivi kÖgkw³i Rwic †_‡K †`Lv hvq †h 2013 mv‡ji 
ci †_‡KB Kg©¶g Rbkw³i Ask Kg‡Z ïiæ K‡i‡Q| 2010 mv‡j 
GB AbycvZ wQj 58.2%, hv 2013 mvj ch©šÍ †e‡o 68.9%-G 
`vuovq| wKš‘ 2015-16 mv‡j msL¨vwU K‡g 62.3%-G †b‡g hvq| 
GB `yB eQ‡ii Rwic †_‡K GI †`Lv hvq †h hyeK‡`i b‡a¨ (A_©vr 
15 †_‡K 29 eQi eq‡mi e¨w³‡`i g‡a¨) kÖgkw³‡Z AskMÖn‡Yi 
nvi K‡g wM‡q‡Q| Gme DcvË †_‡K ¯^vfvweKfv‡eB cÖkœ Rv‡M 
†h evsjv‡`k wK Z‡e kÖgkw³ †_‡K jvf Kievi ch©vq cvi n‡q 
wM‡q‡Q? Avm‡j welqwU‡K GZ mijfv‡e †`Lv wVK n‡e bv|

kÖgkw³‡Z AskMÖn‡Yi nvi mvgwMÖKfv‡e evo‡Z cv‡i 

cÖ_gZ, Ggb n‡Z cv‡i †h Rb¥nvi n«v‡mi †h aviv cÖ‡¶wcZ n‡qwQj 
Zvi PvB‡Z `ªæZ Kg‡Z ïiæ K‡i‡Q A_ev Zv Abygv‡bi PvB‡Z 
ZvovZvwo n‡”Q| wKš‘ Gi d‡j Kg©¶g RbmsL¨vi Ask Kg‡Z ïiæ 

cÖe„w× Ges Dbœq‡bi iYbxwZi Ici wbf©i 

K‡i cÖe„w×i avuP †Kgb n‡e Ges Zvi d‡j 

†Kvb Lv‡Z Kx ai‡bi Kv‡Ri my‡hvM m„wó 

n‡e| myZivs Rbkw³ †_‡K dvq`v Zzj‡Z 

n‡j Dbœq‡bi iYbxwZ Ges bxwZgvjv 

cÖYq‡bi mgqB welqwU we‡ePbvq wb‡Z 

n‡e| Kg©¶g RbmsL¨v evo‡j Avcbv-

Avcwb Zv †_‡K jvf N‡i D‡V Avm‡e 

GgbwU fvevi †Kv‡bv KviY †bB| 



Ki‡jI kÖgkw³‡Z AskMÖn‡Yi nvi evo‡Z cv‡i| KviY †k‡lv³wU 
wewfbœ wel‡qi Ici wbf©i K‡i| ev¯Í‡eI 2013 mv‡ji Zzjbvq 
2015-16 mv‡j GB nvi mvgvb¨ n‡jI †e‡o‡Q (mviwY 1)| 

wØZxqZ, hyeK‡`i g‡a¨ kÖgkw³‡Z AskMÖn‡Yi nvi Kg‡jI 
wZwi‡kva©‡`i g‡a¨ Zv †e‡o‡Q| wewfbœ Kvi‡Y Zv n‡q _vK‡Z 
cv‡i| D`vniY¯^iƒc, wk¶vq we‡kl K‡i D”Pwk¶vq AskMÖn‡Yi 
nvi evo‡j hyeK‡`i kÖgkw³‡Z cÖ‡e‡ki nvi Kg‡Z cv‡i| Z‡e 
Zviv wk¶v mgvß K‡i kÖgevRv‡i cÖ‡ek Ki‡j ga¨eqmx‡`i g‡a¨ 
kÖgkw³‡Z AskMÖn‡Yi nvi evo‡Z cv‡i| mviwY 1-Gi DcvË †_‡K 
†`Lv hvq †h, 30-64 eQi eq¯‹‡`i AskMÖn‡Yi nvi D‡jøL‡hvM¨fv‡e 
†e‡o‡Q|

Z‡e GKwU welq g‡b ivL‡Z n‡e| 30 †_‡K 64 eQi GKwU `xN© 
eqm mxgv; wZwik ev Pwjøk eQi eq‡mi e¨w³ Ges cÂvk ev Z`ya© 
eq‡mi e¨w³‡`i g‡a¨ wk¶v, `¶Zv, Kv‡Ri cÖwZ `„wófw½, BZ¨vw` 
wewfbœ wel‡q h‡_ó cv_©K¨ _vKv ¯^vfvweK| hv‡`i eqm A‡c¶vK…Z 
Kg GKw`‡K Zv‡`i wk¶vi ¯Íi DuPz nIqvi m¤¢vebv †ewk Ges 
Ab¨w`‡K Zv‡`i wk¶vi †¶Î Ges cÖwk¶‡Yi aib kÖgevRv‡ii 
cÖ‡qvR‡bi m‡½ m½wZc~Y© nIqvi m¤¢vebv †ewk| Avi evsjv‡`k 
†h‡nZz GL‡bv RbmsL¨vi weeZ©‡bi wØZxq ch©v‡qB i‡q‡Q, 
kÖgkw³i eqm KvVv‡gv‡Z Zzjbvg~jKfv‡e Kg eq‡mi e¨w³i Ask 
†ewk neviB K_v| Z‡e kÖgkw³ Rwi‡ci cÖwZ‡e`‡b 30 †_‡K 
64 eqm mxgvi g‡a¨Kvi fvM¸‡jv †`Lv‡bv nqwb e‡j GB wel‡q 
`„pfv‡e wKQz ejv hv‡”Q bv|

Z…ZxqZ, bvix‡`i kÖgkw³‡Z AskMÖn‡Yi nvi GLbI †ek Kg 
Ges Zv evovi m¤¢vebv i‡q‡Q| 2013 mv‡ji Zzjbvq 2015-16 
mv‡j wKQyUv evo‡jI GB nvi 2010 mv‡ji nv‡ii PvB‡Z wb‡P 
i‡q wM‡q‡Q| ZvQvov c~e© Ges ̀ w¶b-c~e© Gwkqvi †`kmg~‡ni mv‡_ 
Zzjbv Ki‡j †`Lv hvq †h GB nvi AviI evo‡Z cv‡i| Zv AR©b 
Ki‡Z cvi‡j Rbkw³‡Z †_‡K jvf cvevi m¤¢vebv AviI wKQzKvj 
_vK‡Z cv‡i| 

msL¨vq evovB h‡_ó bq, wk¶v Ges `¶Zvq Rbkw³i 
¸YMZ gvb evov‡Z n‡e 

mvaviY wk¶vq we‡kl K‡i cÖv_wgK ch©v‡q wKQzUv DbœwZ n‡jI 
Zv‡Z avivevwnKZv eRvq ivLv hvqwb| cÖ_gZ, 1999-2000 
mv‡ji Zzjbvq 2013 mv‡j Awkw¶Z kÖgkw³i Ask †ek wKQyUv 
Kg‡jI 2015-16 mv‡j Zv Avevi †e‡o‡Q| G cÖm‡½ D‡jøL Kiv 
†h‡Z cv‡i †h 2010 mv‡j gvj‡qwkqv‡Z GB †kÖYxi kÖwg‡Ki Ask 
wQj gvÎ 3.2%, Avi evsjv‡`‡k 2015-16 mv‡j wQj 32.5%| 
wØZxqZ, Z…Zxq ¯Í‡ii (mœvZK ev Z‡`va©) wk¶vcÖvß‡`i Ask †m 
mgqKv‡j cÖvq wØ¸Y n‡qwQj, wKš‘ 2013 mv‡ji ci Zv K‡g 
wM‡q‡Q| Z…ZxqZ, KvwiMix wk¶vq wkw¶Z‡`i Ask LyeB Kg| 

2010 mv‡j gva¨wgK Ges Zvi Dc‡ii ̄ Í‡ii wk¶vq wb‡qvwRZ‡`i 
g‡a¨ KvwiMix Ges e„wËg~jK wk¶vi Ask wQj gvÎ 2.4%| †m 
mgq gvj‡qwkqv Ges Px‡b GB nvi wQj h_vµ‡g 6.3% Ges 
18.4%| Gme DcvË †_‡K †evSv hvq †h wk¶vi ¯Í‡ii w`K †_‡K 
evsjv‡`‡ki Rbkw³ ev kÖgkw³i ¸YMZ gvb †ek wbgœ ch©v‡q i‡q 
wM‡q‡Q| Z‡e wk¶v Ges kÖgevRv‡ii cÖ‡qvR‡bi g‡a¨ mvgÄm¨ bv 
_vK‡j ïaygvÎ †ewk wk¶v we‡kl Kv‡R Av‡m bv| 

A‡bK Dbœqbkxj †`‡ki gZ evsjv‡`‡kI D”Pwkw¶Z‡`i g‡a¨ 
†eKvi‡Z¡i nvi Kg wkw¶Z‡`i PvB‡Z †ewk| †iLvwPÎ-1 †_‡K 
†`Lv hvq †h Z…Zxq ̄ Í‡ii wkw¶Z‡`i g‡a¨ †eKvi‡Z¡i nvi mePvB‡Z 
†ewk, Avi hv‡`i cÖv_wgK wk¶vI †bB Zv‡`i g‡a¨ me‡P‡q 
Kg| GUv Aek¨ wewfbœ Kvi‡Y n‡Z cv‡i| D”Pwkw¶Z‡`i g‡a¨ 
†eKvi‡Z¡i Ab¨Zg KviY PvKwi †LvuRvq †ewk mgq e¨q Kiv A_
ev PvKwi e`j Kiv| wKš‘ GUvI ev¯ÍeZv †h A‡bK wb‡qvMKZ©vB 
Awf‡hvM K‡ib †h Zvuiv †h ai‡bi †hvM¨Zv Ges ̀ ¶Zv Pvb wVK †m 
ai‡bi †hvM¨Zvm¤úbœ †jvK cvb bv| Zvi A_© GB †h wk¶v e¨e¯’vi 
mv‡_ Kg©RM‡Zi mvgÄ‡m¨i Afve i‡q‡Q| myZivs D”Pwk¶vi cÖmvi 
NU‡jB †h mgm¨vi mgvavb n‡q hv‡e Ges †`‡ki Rbkw³‡K Dbœqb 
cÖwµqvq h_vh_fv‡e e¨envi Kiv hv‡e GgbwU fvevi we‡kl KviY 
†bB| 

mviwY 1: wewfbœ eq‡m kÖgkw³‡Z AskMÖn‡Yi nvi, 2013 Ges 2015-16

eqm
2013 2015-16

†gvU cyiæl bvix †gvU cyiæl bvix 

15-29 53.8 67.1 41.4 49.9 69.6 32.3

30-64 63.3 97.2 30.2 68.0 94.6 41.0 

65 + 33.6 54.6 12.5 34.2 52.3 11.1 

me †kÖYx 57.1 81.7 33.5 58.5 81.9 35.6 

Drm: kÖgkw³ Rwic



A‡bK mgq g‡b Kiv nq †h mvaviY wk¶vi Zzjbvq KvwiMix wk¶vi 
cÖ‡qvRb †ewk; myZivs wØZxqwUi Ici †ewk †Rvi w`‡q KvwiMix ev 
e„wËg~jK wk¶vi cÖmvi NUv‡jB Rbkw³ †_‡K jvf cvIqv hv‡e| 
Ic‡i evsjv‡`k Ges Gwkqvi Ab¨ ̀ ywU †`‡ki Zzjbv †_‡KI GUvB 
g‡b n‡Z cv‡i| e¯‘Z, DbœZ †`kmg~‡ni g‡a¨I hviv †eKvi‡Z¡i 
nvi Kg ivL‡Z †c‡i‡Q (†hgb Rvg©vwb Ges myBRvij¨vÛ) †mme 
†`‡k wKš‘ KvwiMix Ges e„wËg~jK wk¶vi Ici †Rvi A‡bK †ewk| 
Z‡e GUv g‡b ivL‡Z n‡e †h †mme †`‡k G ai‡bi wk¶vi m‡½ 
kÖgevRv‡ii cÖ‡qvR‡bi m¤úK© A‡bK wbweo| wk¶vi cvVµg nIqv 
PvB bgbxq Ges MwZkxj, hv‡Z kÖgevRv‡ii cÖ‡qvR‡bi mv‡_ m½wZ 
†i‡L mn‡RB cwieZ©b Kiv hvq| Avi †m Kv‡R wb‡qvMKZ©v‡`iI 
mswkøó K‡i Zvu‡`i gZvgZ MÖnY Ki‡Z n‡e| wk¶vwe` Ges 
wb‡qvMKZ©v‡`i g‡a¨ †hvMv‡hvM evwo‡q wk¶v Ges Kv‡Ri RM‡Zi 
g‡a¨ `~iZ¡ Kgv‡bv GKwU eo P¨v‡jÄ| 

A_©‰bwZK cÖe„w×i mv‡_ wK h‡_ó cwigv‡b Kg©ms¯’vb m„wó 
n‡”Q?

Rbkw³‡K h_vh_fv‡e Kv‡R jvwM‡q †Kv‡bv †`k A_©‰bwZKfv‡e 
jvfevb n‡Z cv‡i wK bv Zv A‡bKvs‡k wbf©i K‡i †`kwUi 
A_©‰bwZK cÖe„w× †Kgb avu‡PiÑA_©vr cÖe„w×‡Z Rbkw³‡K Kv‡R 
jvMv‡bvi gZ Dcv`vb i‡q‡Q wK bv| mv¤cÖwZK Dcv‡Ëi w`‡K 

ZvKv‡j G e¨vcv‡i Avkvwš^Z nIqvi gZ we‡kl KviY cvIqv hvq 
bv| Gwkqvi †h me †`k D”P cÖe„w×i mv‡_ D”P nvi Kg©ms¯’vb m„wó 
Ki‡Z †c‡iwQj (†hgb `w¶Y †Kvwiqv Ges gvj‡qwkqv) Zv‡`i 
mv‡_ Zzjbvq evsjv‡`‡ki cÖe„w× memgqB wKQyUv wcwQ‡q wQj| 
wKš‘ mv¤cÖwZK Kv‡j we‡kl K‡i 2010 mv‡ji ci Ae¯’vi AviI 
AewbZ N‡U‡Q| 

2005-06 †_‡K 2010 mgqKv‡j cÖwZ GK kZvsk c‡q›U wRwWwc 
cÖe„w×i d‡j Kg©ms¯’vb m„wó n‡qwQj 0.55%| 2010-2013 
mgqKv‡j †mUv K‡g 0.39%-G †b‡g hvq, Avi 2013 †_‡K 
2015-16 mg‡q Zv Av‡iv K‡g 0.18%-G †b‡g hvq| ïay ZvB bq, 
wkí Lv‡Z †gvU wb‡qvwRZ‡`i msL¨v 2013 mv‡ji 95 jvL †_‡K 
2015-16 mv‡j 86 jv‡L †b‡g hvq| 2016-17 mv‡j msL¨vwU 
mvgvb¨ †e‡o 88 j¶‡Z †cŠuQvq, wKš‘ 2013 mv‡ji ¯Í‡i †cŠuQv‡Z 
cv‡iwb| A_P 2010 mv‡ji ci GB mgq wkíLv‡Z Drcv`b e„w×i 
aviv †gvUvgywU fvjB wQj - evwl©K 10% ev Zvi Ici| Gi A_© GB 
†h 2013 mvj †_‡K evsjv‡`‡ki wkí Lv‡Z Kg©ms¯’vb bv evwo‡qB 
Drcv`b e„w× n‡q‡Q| G ai‡bi Kg©ms¯’vbwenxb cÖe„w× n‡j Rbkw³ 
†_‡K jvf cvIqvi m¤¢vebv Kg n‡e †mUv ejvB evûj¨| 

†Kv‡bv †Kv‡bv A_©bxwZwe` nqZ ej‡Z cv‡ib †h, Drcv`‡b 
Kg cwigvY kÖg jvM‡j †mUv fv‡jv| KviY, Zvi A_© n‡”Q kÖ‡gi 
Drcvw`Kv †e‡o‡Q| K_vUvq mZ¨Zv Av‡Q; Z‡e evsjv‡`‡ki gZ 
†`‡k †hLv‡b kÖ‡gi mieivn GL‡bv cÖPzi, †mLv‡b ïaygvÎ Drcvw`Kv 
e„w×i gva¨‡g Drcv`b e„w× KZUv †hŠw³K iYbxwZ †mwU GKwU 
¸iæZ¡c~Y© cÖkœ| GLv‡b ev¯Íem¤§Z iYbxwZ nIqv DwPZ Drcvw`Kv 
Ges kÖwg‡Ki wb‡qvM hyMcrfv‡e evwo‡q Drcv`b evov‡bv| c~e© 
Ges `w¶Y-c~e© Gwkqvi mdj †`k¸‡jvi AwfÁZvi w`‡K ZvKv‡j 
†`Lv hvq †h GwU LyeB m¤¢e| D`vniY¯^iƒc, `w¶Y †Kvwiqv Ges 
gvj‡qwkqv‡Z kÖgNb wk‡íi `ªæZ cÖe„w×i gva¨‡g Kg©ms¯’vb Ges 
Drcvw`Kv `yBB evov‡bv m¤¢e n‡qwQj| evsjv‡`‡ki wkíLv‡Z 
Kg©ms¯’vb evo‡Q bv †Kb GB cÖ‡kœi Reve †LvuRv Ges Zvi wfwË‡Z 
cÖ‡qvRbxq c`‡¶c MÖnY Kiv AZ¨šÍ Riæwi n‡q `vuwo‡q‡Q| 

Dcmsnv‡i ejv hvq †h Rbkw³ †_‡K jvf cvevi welqwU mieivn 
Ges Pvwn`v `yB w`K †_‡KB †`L‡Z n‡e| ïaygvÎ msL¨vi w`‡K `„wó 
mxgve× bv †i‡L kÖgkw³i ¸YMZ gv‡bi w`‡K †hgb bRi w`‡Z 
n‡e, GKB mv‡_ †`L‡Z n‡e Dbœq‡bi iYbxwZ Kg©ms¯’vb m„wó‡Z 
KZUv mnvqK|



D”P wk¶vq
DrKl© AR©b Acwinvh©

kvgmyj Avjg
m`m¨ (wmwbqi mwPe)

mvaviY A_©bxwZ wefvM, evsjv‡`k cwiKíbv Kwgkb

f‚wgKv

ÒcÖ e„w× Z¡ivwš^ZKiY, RbM‡Yi ¶gZvqbÓ GB †¯øvMvb 
wb‡q ˆZwi n‡q‡Q evsjv‡`‡ki mßg cÂevwl©K 
cwiKíbv| †h‡Kv‡bv MYZvwš¿K iv‡óª RbMYB mKj 

¶gZvi Drm| RbM‡Yi Kj¨v‡Yi j‡¶¨B ivóª aviYvwUi Rb¥| 
evsjv‡`‡ki ̄ ^vaxbZv AR©‡bi ci †_‡K 47 eQ‡i GB †`‡ki AR©b 
A‡bK| B‡Zvg‡a¨ Avgv‡`i †`k cÖv_wgKfv‡e Dbœqbkxj †`‡ki 
gh©v`v jvf K‡i‡Q, gnvKv‡k cvwV‡q‡Q m¨v‡UjvBU| weMZ K‡qK 
eQi a‡i evsjv‡`k wRwWwc (†gvU †`kR Drcv`b) cÖe„w×i nvi 7% 
G a‡i †i‡L‡Q Ges ̀ vwi‡`ª¨i nvi †b‡g G‡m‡Q 22.3% G| mnmÖvã 

Dbœqb j¶¨gvÎv (GgwWwR) Gi †ek K‡qKwU ¸iæZ¡c~Y© m~P‡K 
j¶¨Yxq AMÖMwZ I mgA_©‰bwZK Ae¯’vm¤úbœ †`k¸‡jvi Zzjbvq 
evsjv‡`‡ki Cl©bxq mvd‡j¨ G‡`k GLb c„w_exi ey‡K gv_v DPz 
K‡i `vuwo‡q‡Q|G me wKQzB m¤¢e n‡q‡Q RvwZi RbK e½eÜz †kL 
gywReyi ingv‡bi Rb¨ whwb 1971 mv‡j c„w_exi ey‡K m`¨ Rb¥ †bqv 
GKwU †`‡ki Rb¨ mg‡qvwPZ c`‡¶c MÖn‡Yi gva¨‡g evsjv‡`‡ki 
Rb¨ AZzjbxq `„óvšÍ ¯’vcb K‡iwQ‡jb I fwel¨‡Zi ¯^cœ †`wL‡q 
wM‡qwQ‡jb|

bxwZ wba©viY †_‡K ïiæ K‡i mKj cÖKvi Dbœqb cÖKí MÖnY, cwiex¶Y 
I g~j¨vq‡bi gZ ¸iæZ¡c~Y© Kvh©µg mdjZvi mv‡_ m¤úv`bvi 



gva¨‡g evsjv‡`k cwiKíbv Kwgkb †`‡ki Dbœq‡b ̧ iæZ¡c~Y© f‚wgKv 
ivL‡Q| mvaviY A_©bxwZ wefv‡Mi †bZ…‡Z¡ evsjv‡`‡ki cÖ_g †cÖw¶Z 
cwiKíbv Òwfkb 2021Ó MÖnY I mdjZvi mv‡_ `ywU cÂevwl©K 
cwiKíbvi gva¨‡g Zv m¤úbœ K‡i‡Q| eZ©gv‡b evsjv‡`‡ki mvg‡b 
me‡P‡q eo P¨v‡jÄ n‡jv †UKmB Dbœqb Afxó (GmwWwR)| GmwWwR 
Gi 4 b¤^i j‡¶¨ `yÕwU wel‡qi Dci †Rvi †`qv n‡q‡Qt

1| 	mK‡ji Rb¨ Askx`vwiZ¡g~jK I mggvb m¤úbœ wk¶vi e¨e¯’v 
Kiv;

2| 	Ges mK‡ji Rb¨ AvRxeb wk¶vi Dbœqb NUv‡bv|

GgwWwRi g‡Zv GmwWwR AR©‡bI hv‡Z K‡i evsjv‡`k mdj n‡Z 
cv‡i †mRb¨ mvaviY A_©bxwZ wefvM I cÖavbgš¿xi Kvh©vjq AMÖYx 
f‚wgKv cvjb Ki‡Q| eZ©gv‡b Pjgvb i‡q‡Q Òmßg cÂevwl©K 
cwiKíbvÓ hvi gva¨‡g evsjv‡`k DbœZ †`‡ki gh©v`v AR©‡bi c‡_ 
Av‡ivI GK avc GwM‡q hv‡e e‡j Avkv Kiv hvq| 

gvbe m¤ú` Dbœq‡b evsjv‡`‡ki eZ©gvb Ae¯’v

Avgv‡`i AvR‡Ki Av‡jvPbvi g~j welq gvbem¤ú` Dbœq‡b 
evsjv‡`k miKv‡ii M„nxZ c`‡¶cmg~n Ges we`¨gvb gvbem¤ú` 
Dbœqb e¨e¯’vcbvq `¶Zv I Kvh©KvwiZv Avbqb| evsjv‡`‡ki 
cwiKíbv `wj‡ji g‡a¨ Ab¨Zg n‡jv mßg cÂevwl©K cwiKíbv| 
GB cwiKíbvi Ab¨Zg D‡Ïk¨ n‡jv AšÍf©zw³g~jK mvgvwRK mgZv 
Avbq‡bi gva¨‡g †UKmB gvbe m¤ú` Dbœqb| †UKmB gvbe m¤ú` 
Dbœq‡bi Ab¨Zg c~e©kZ© n‡jv bvix-cyiæl Df‡qi wk¶v I ¯^v‡¯’¨i 
¸YMZ gv‡bvbœq‡bi gva¨‡g `¶ I Kvh©Ki m¤ú‡` cwiYZ Kiv| 
wewfbœ gš¿Yvjq I mswkøó G‡RwÝ miKv‡ii M„nxZ Kvh©vejx †hgb 
mvgvwRK wbivcËv Kg©m~wP, ̄ ^v¯’¨ †mev, wewfbœ bxwZgvjv BZ¨vw` mdj 
ev¯Íevq‡b wbišÍi KvR K‡i hv‡”Q| gvbe m¤ú` Dbœq‡b evsjv‡`‡ki 
cÖavb AR©b¸‡jv wbgœiƒct

XX cÖv_wgK wk¶vq 100% fwZ© ;

XX D”P wk¶vq bvix I cyiæl Df‡qi AskMÖnY e„w×;

XX bvix I cyiæl D‡fqi cÖv_wgK I D”P gva¨wgK ch©vq †_‡K 
S‡i civi nvi nÖvm;

XX gvZ… I wkï g„Z¨zi nvi nÖvm;

XX RbmsL¨vi e„w×i nvi nÖvm ;

XX bvix‡`i Kg©ms¯’vb e„w×;

XX wkï g„Z¨z I gvZ…g„Z¨zi nvi Kgv‡bv BZ¨vw`;

mßg cÂevwl©K cwiKíbvq †hmKj wel‡q AMÖvwaKvi 
†`qv n‡q‡Q

XX wk¶vi gv‡bvbœqb I Zvi cvkvcvwk KvwiMix I weÁvbwfwËK 
wk¶vq AskMÖnY e„w×KiY Ges KvwiMix wk¶vi nvi 20% 
G DbœxZKiY;

XX wk¶v I ¯^v¯’¨‡mevi `vwqZ¡ ¯’vbxq miKv‡ii nv‡Z Ac©b;

XX †K›`Öxq miKv‡ii (gš¿Yvjq,Awa`ßi) mv‡_ ¯’vbxq 
miKv‡ii Kv‡Ri mgš^q mvab| Avw_©K I cÖkvmwbK 
`vwqZ¡ n¯ÍvšÍi;

XX wk¶v I ¯^v¯’¨ Lv‡Z wewb‡qv‡M AMÖvwaKvi we‡ePbv Kiv;

XX RvZxq mvgvwRK myi¶v Kg©m~wPi AvIZvq `wi`Ö I cÖvwšÍK 
Rb‡Mvôxi Rb¨ Aswk`vwiZ¡g~jK wk¶vi e¨e¯’v Kiv;

XX cÖwk¶Y cÖ`v‡bi gva¨‡g Kg©¶g Rb‡Mvôxi `¶Zvi 
Dbœqb; 

†Kej cÖv_wgK I D”P gva¨wgK ¯Í‡i bq eis D”P wk¶vq bvix I 
cyiæ‡li mgvb AskMÖnY wbwðZKi‡Yi gva¨‡gB †KejgvÎ bvix 
I cyiæl mgZv Avbqb m¤¢e| G j‡¶¨ 7g cÂevwl©K cwiKíbvq 

2020 mv‡ji g‡a¨ D”P wk¶vq bvix I cyiæ‡li kZfvM fwZ© Kivi 
j¶¨gvÎv wba©vwiZ n‡q‡Q| kZfvM fwZ© wbwðZKi‡Yi cvkvcvwk 
†`‡k I we‡`‡k GB Rbkw³‡K Kv‡R jvMv‡Z `¶ Rbkw³ wn‡m‡e 
M‡o †Zvjvi weKí †bB| Gi Rb¨ cÖ‡qvRb †hmKj wk¶v cÖwZôvb 
†_‡K D”P wk¶v cÖ`vb Kiv n‡”Q †m¸‡jvi cÖ‡`q wk¶vi gvb 
wbwðZKiY| Zv n‡jB †Kej `¶ Rb‡Mvôx M‡o †Zvjv m¤¢e| 
GQvov cwiKíbv `wj‡j †Kej gvÎ cÖv_wgK I D”PZi wk¶vi 
DciB ¸iæZ¡v‡ivc Kiv n‡q‡Q GgbwU bq| Askx`vwiZ¡g~jK wk¶v 
e¨e¯’v wbwðZKi‡Y miKvi e×cwiKi Avi G j‡¶¨B AbvbyôvwbK 
wk¶vi Av`‡j eq¯‹‡`i Rb¨ wk¶v e¨e¯’v ¯^vaxbZvi ci †_‡KB 
Pvjy Av‡Q| †mB wk¶v Pjgvb ivLvi cvkvcvwk wewfbœ †ckvq wbhy³ 
hviv A_©‰bwZK ̄ ^”QjZvi Afv‡e wk¶vi myweav †_‡K ewÂZ n‡q‡Q 
Zv‡`i Rb¨I wk¶v‡mev cÖ`v‡bi welqwU GB cwiKíbvq AšÍf©z³ 
Kiv n‡q‡Q|

evsjv‡`‡ki cwiKíbv `wj‡ji g‡a¨ 

Ab¨Zg n‡jv mßg cÂevwl©K cwiKíbv| 

GB cwiKíbvi Ab¨Zg D‡Ïk¨ n‡jv 

AšÍf©zw³g~jK mvgvwRK mgZv Avbq‡bi 

gva¨‡g †UKmB gvbe m¤ú` Dbœqb| 

†UKmB gvbe m¤ú` Dbœq‡bi Ab¨Zg 

c~e©kZ© n‡jv bvix-cyiæl Df‡qi wk¶v I 

¯^v‡¯’¨i ¸YMZ gv‡bvbœq‡bi gva¨‡g `¶ I 

Kvh©Ki m¤ú‡` cwiYZ Kiv| 



evsjv‡`‡ki mvg‡b GLb †h m¤¢vebvi Øvi Db¥y³ n‡q‡Q Zv n‡jv 
ÒRbwgwZi jf¨skÓ| eZ©gv‡b evsjv‡`‡ki Kg©¶g RbM‡Yi (15-
65) msL¨vB me‡P‡q †ewk| wbfiÖkxj RbmsL¨vi nvi GLb me‡P‡q 
Kg| myZivs GB Kg©¶g Rb‡Mvôx‡K gvbm¤úbœ wk¶v I cÖwk¶Y 
cÖ`v‡bi gva¨‡g `¶ Rbkw³‡Z iƒcvšÍi KivB n‡jv evsjv‡`‡ki 
mvg‡b me‡P‡q eo P¨v‡jÄ| GB my‡hvM‡K Kv‡R jvMv‡Z cvi‡j 
†UKmB Dbœqb wbwðZ n‡e KviY GB Kg©¶g Rb‡Mvôx GKmgq 
eq¯‹ Rb‡Mvôx‡Z cwiYZ n‡e Ges Zv‡`i mKj cÖKvi Kj¨v‡Yi 
e¨e¯’v bv Ki‡Z cvi‡j GB Dbœq‡bi aviv GKmgq †_‡g hv‡e| GLb 
Avgv‡`i wbfiÖkxj RbmsL¨vi nvi mvZ kZvs‡ki gZ| RbmsL¨v 
†evbv‡mi Kvj AwZµvšÍ n‡j wbf©ikxj (wkï I e„×) RbmsL¨vi 
nvi GB kZvãxi wØZxqv‡a© †gvU RbmsL¨vi 18-20 kZvs‡k DbœxZ 
n‡Z cv‡i|

RbwgwZi jf¨vs‡ki m‡e©v”P myweav jv‡fi Rb¨ me©cÖ_‡g Avgv‡`i 
bRi †`qv cÖ‡qvRb K‡g© cÖ‡ek Dc‡hvMx Rb‡Mvôxi gv‡bvbœq‡b A_¨©vr 
h_vh_ wk¶v I cÖwk¶Y cÖ`v‡bi gva¨‡g Zv‡`i‡K hy‡Mvc‡hvMx K‡i 
M‡o †Zvjv| Gi Rb¨ Avgv‡`i bRi †`qv cÖ‡qvRb D”P gva¨wgK 
ch©v‡qi wk¶v_©x‡`i cÖwZ| gvP© 2016 †Z cÖKvwkZ mvaviY A_©bxwZ 
wefvM KZ©…K ev¯ÍevwqZ ÒStrenghtening Capacity of 
the GED to Integrate Population Issues into 
Development PlansÓ kxl©K cÖK‡íi AvIZvq cÖKvwkZ 
ÒBangladesh ICPD 1994-2014 Country ReportÓ Gi Z_¨ 
we‡kølY Ki‡j evsjv‡`‡ki D³ mgqKv‡j cÖv_wgK I gva¨wgK 
wk¶vq fwZ© I mvd‡j¨i mv‡_ m¤úbœKvix‡`i Z_¨ wbgœiƒct

eQi cÖv_wg‡K 
fwZ©i nvi

cÖv_wgK 
m¤úbœ 

Kivi nvi

gva¨wg‡K 
fwZ©i nvi

gva¨wgK 
m¤úbœ 

Kivi nvi

1990 60.5 43 -- --

2005 87.2 53.9 45.1 20

2011 94.9 79.6 53.7 46.4

2012 96.7 75.3 57.4 55.4

2013 97.3 80.5 59 56.8

2014 97.7 81.0 50.2 58.1

m‚Ît e¨vb‡eBm, 2001-2014

Dc‡iv³ Z_¨ we‡kølY K‡i †`Lv hvq †h, †h cwigvY QvÎ/QvÎx 
gva¨wgK wk¶vq fwZ© n‡”Q Zvi †_‡K †ek D‡jøL‡hvM¨ cwigvY QvÎ/
QvÎx cov‡jLv m¤úbœ Kivi c~‡e©B S‡i co‡Q gva¨wgK ch©v‡q| 
hw`I ax‡i ax‡i Ae¯’vi cwieZ©b j¶Yxq ZviciI Avgv‡`i GB 
w`‡K AwaKZi gb‡hvMx nIqv cÖ‡qvRb| Z‡e gva¨wgK m¤úbœ Kivi 
nvi µgvš^‡q evo‡Q|

Z‡e Av‡iKwU welqI mgfv‡e ¸iZ¡c~Y© Zv n‡jv fwZ© I m¤úbœKvix 
QvÎ/QvÎxi msL¨v mgvb nIqvi cvkvcvwk gvbm¤§Z wk¶v cÖ`vb| 
Ô†UKmB Dbœqb AfxóÕ †Z †KejgvÎ wk¶v_©xi msL¨vwaK¨ bq eis 
†mB mv‡_ gvbm¤§Z wk¶v cÖ`v‡bi gva¨‡g gvbe cyuwR M‡o †Zvjvi 
wel‡q ¸iæZ¡v‡ivc Kiv n‡q‡Q| GB j‡¶¨ GLb Kg©-Dc‡hvMx GB 
RbmsL¨v‡K `ªæZB Avgv‡`i wkw¶Z K‡i Zzj‡Z n‡e|

evsjv‡`‡k D”P wk¶vi eZ©gvb Ae¯’v I Zvi Dbœq‡b 
M„nxZ †KŠkj

¯^vaxbZvi mgq gvÎ PviwU miKvwi wek¦we`¨vjq wb‡q hvÎv ïiæ 
Kiv evsjv‡`‡k eZ©gv‡b miKvwi wek¦we`¨vj‡qi msL¨v 40 wU 
(m~Ît wek¦we`¨vjq gÄzwi Kwgk‡bi I‡qemvBU)| †emiKvwi 
wek¦we`¨vj‡qi aviYvwU G‡`‡k bZzb| ivRavbx XvKv I Z`msjMœ 
GjvKvq RbmsL¨v e„w×i mv‡_ mv‡_ gvbm¤úbœ wk¶v cÖ`v‡bi j‡¶¨ 

M‡o DVv GmKj †emiKvwi wek¦we`¨vj‡qi msL¨v eZ©gv‡b cÖvq 
50| wek¦we`¨vjq gÄzwi Kwgkb †`‡ki miKvwi wek¦we`¨vjq¸‡jvi 
A_©vq‡b m‡e©v”P cÖwZôvb| †emiKvwi wek¦we`¨vjq¸‡jv wek¦we`¨vjq 
gÄzwi Kwgk‡bi wbKU †_‡K †Kej Aby‡gv`b cvq|

miKvi mv¤cÖwZKKv‡j AvMvgx 20 eQ‡i evsjv‡`‡ki D”P wk¶vi 
cÖmv‡i RvZxq †KŠkj cwiKíbv nv‡Z wb‡q‡Q| D³ cwiKíbvi 
D‡Ïk¨ n‡jv GB ¯Í‡ii wk¶vi g~j mgm¨v¸‡jv Zz‡j aiv I Zvi 
mgvavb AbymÜvb| GB cwiKíbvq g~jZ †hmKj mgm¨v¸‡jv D‡V 
G‡m‡Q †m¸‡jv n‡jvt

XX mxwgZ cÖ‡ekvwaKvi;

XX wk¶v cÖwZôvb¸‡jvi `ye©j e¨e¯’vcbv I kvmb e¨e¯’v;

XX D”P wk¶vi wbgœ gvb BZ¨vw`|



Avi GB mgm¨v¸‡jv mgvav‡b †hmKj c`‡¶c MÖn‡Yi mycvwik 
Kiv n‡q‡Q Zv n‡jvt

XX wk¶v cÖwZôvb¸‡jv‡K `jxq ivRbxwZgy³KiY;

XX DcvPvh© mn Ab¨vb¨ D”P c‡` c`vq‡bi Rb¨ GKwU RvZxq 
ch©v‡qi mvP© KwgwU MVb;

XX wek¦we`¨vjq gÄzwi Kwgkb‡K kw³kvjxKiY;

XX Accreditation Council MVb;

XX M‡elYvi my‡hvM e„w×;

XX wk¶K‡`i gv‡bvbœqb I Zv a‡i ivLvi Rb¨ †KŠkj 
Aej¤^b Kiv; 

XX RvZxq Z_¨ I †hvMv‡hvM cÖhyw³ AeKvVv‡gvi Dbœqb 
NUv‡bv hv‡Z K‡i wk¶K I wk¶v_©x Df‡qi B›Uvi‡b‡U 
cÖ‡ekvwaKvi e„w× cvq;

GQvov mnmÖvã Dbœqb j¶¨gvÎv I miKvi cÖwZkÖæZ wk¶vi 
D‡Ïk¨mg~n ev¯Íevq‡bi Rb¨ †NvwlZ ÒRvZxq wk¶v bxwZ-2010Ó 
Abyhvqx cÖwZwU ̄ Í‡ii wk¶vi gv‡bvbœq‡b miKvi wKQz †KŠkj Aej¤^b 
Ki‡Q| gva¨wgK I D”P wk¶vi Rb¨ †hmKj †KŠk‡ji K_v GLv‡b 
D‡jøL Kiv Av‡Q †m¸‡jv n‡jvt

1| wk¶vq AskMÖn‡Yi nvi e„w×KiYt 

XX bvix, AbMÖmi Rb‡Mvôx, we‡kl Pvwn`vm¤úbœ Rb‡Mvôxi 
wk¶vq AšÍf©zw³ I AskMÖnY e„w×KiY;

XX we`¨gvb wk¶v cÖwZôvb¸‡jvi AeKvVv‡gv I gvbe 
m¤ú‡`i Dbœqbb NUv‡bv I bZzb wk¶v cÖwZôvb ¯’vcb|

2| wk¶vi gv‡bvbœqbt

XX `¶Zvi Dbœqb NUv‡bvi gva¨‡g wk¶K‡`i `¶Zv 
DbœxZKiY;

XX djvdj wfwËK cvV¨µg M‡o †Zvjv I cvV¨eB Gi 
ch©vqµwgK ch©v‡jvPbv Ges kÖgevRv‡ii mv‡_ m¤ú„³Zv 
i¶v Kiv;

XX djvd‡ji Dci wfwË K‡i cix¶v I g~j¨vqb c×wZi 
Dbœqb NUv‡bv;

3| mvgwMÖK kvmb e¨e¯’v I ¯^”QZvi Dbœqbt

XX ¯‹zj e¨e¯’vcbv, †Rjv/Dc‡Rjv wk¶v e¨e¯’vcbv 
kw³kvjxKi‡Yi gva¨‡g gva¨wgK ch©v‡qi wk¶v 
e¨e¯’vcbvi we‡K›`ÖxKiY;

XX Dchy³ wk¶K wb‡qvM c×wZi cÖeZ©b;

XX Avw_©K e¨e¯’vcbvi Dbœqb;

XX c‡`vbœwZi wfwË n‡Z n‡e Kg©m¤úv`‡bi e¯Ízwbô g~j¨vqb|

D”P wk¶vi cÖmv‡i eZ©gvb miKv‡ii f‚wgKv

evsjv‡`‡ki eZ©gvb miKvi weMZ bq eQ‡i D”P wk¶vi we¯Ív‡i 
AMÖYx f‚wgKv cvjb K‡i‡Q| cÖvq cÖwZwU cyi‡bv †Rjvq miKvix 



wek¦we`¨vjq ¯’vcb Kiv n‡q‡Q ev ¯’vc‡bi D‡`¨vM †bqv n‡q‡Q| 
K‡qKwU D‡jøL‡hvM¨ cÖwZwôZ wek¦we`¨vjq n‡jvt iv½vgvwU weÁvb 
I cÖhyw³ wek¦we`¨vjq, ewikvj wek¦we`¨vjq, e½eÜz †kL gywRei 
ingvb weÁvb I cÖhyw³ wek¦we`¨vjq, Lyjbv K…wl wek¦we`¨vjq, e½eÜz 
†kL gywRei ingvb wWwRUvj wek¦we`¨vjq, ivRkvnx †gwW‡Kj 
wek¦we`¨vjq, PÆMÖvg †gwW‡Kj wek¦we`¨vjq, iex›`Ö wek¦we`¨vjq 
BZ¨vw`| GQvovI miKvi Av‡ivI K‡qKwU wek¦we`¨vjq ¯’vc‡bi 
Kvh©µg Pjgvb i‡q‡Q, †hgbt ewikv‡j GKwU †gwib wek¦we`¨vjq, 
PÆMÖv‡g AvšÍR©vwZK cwÛZ wenvi wek¦we`¨vjq, Rvgvjcy‡i e½gvZv 
†kL dwRjvZz‡bœmv gywRe weÁvb I cÖhyw³ wek¦we`¨vjq, †bÎ‡Kvbvq 
†kL nvwmbv weÁvb I cÖhyw³ wek¦we`¨vjq, e¸ov I Pvu`cy‡i weÁvb 
I cÖhyw³ wek¦we`¨vjq Ges PÆMÖv‡g †gwiUvBg wek¦we`¨vjq| 

Gi evB‡iI miKv‡ii wKQz hyMvšÍKvix c`‡¶c D”P wk¶vi 
AvšÍR©vwZK Øvi Db¥y³ K‡i w`‡q‡Q| Cross Border Higher 
Education (CBHE)-2014 Act Gi gva¨‡g AvšÍR©vwZK gv‡bi 
†emiKvix wek¦we`¨vjq¸‡jvi evsjv‡`‡k ¯’vqx K¨v¤úvm ¯’vc‡bi 
my‡hvM K‡i w`‡q‡Q| GQvov wek¦ e¨vs‡Ki A_©vq‡b cwiPvwjZ 
ÔHigher Education Qualitz Enhancement Project 
(HEQEP)Õ kxl©K Pjgvb cÖK‡íi gva¨‡g M‡elYv wfwËK wk¶v 
e¨e¯’v cÖPj‡b A_©vqb Kiv n‡”Q| m‡e©vcwi gvb AR©‡b cÖ‡qvRb 
n‡e wek¦we`¨vjq e¨e¯’vcbvq Revew`wnZv wbwðZKiY| †emiKvwi 
wek¦we`¨vjq¸‡jv‡KI ̀ ªæZ Revew`wnZv I ̄ ^”Q e¨e¯’vcbvi AvIZvq 
Avb‡Z n‡e| 

Dcmsnvi

cwi‡k‡l ejv hvq †h, 2030 mv‡ji g‡a¨ D”P-ga¨g Av‡qi †`k 
I 2041 mv‡ji g‡a¨ DbœZ †`‡k cwiYZ nIqvi †h ¯^cœ evsjv‡`k 

†`L‡Q Zvi mdj ev¯Íevq‡b gvbe cyuwR M‡o †Zvjvi †Kvb weKí 
†bB| wk¶vq mg‡qvc‡hvMx I Kvh©Ki wewb‡qvM I Kvh©µg MÖn‡Yi 
gva¨‡g 7g cÂevwl©K cwiKíbv I GmwWwRi j¶¨ AR©‡b evsjv‡`k 
†hfv‡e KvR K‡i hv‡”Q Zv A‡bK †`‡ki Kv‡QB `„óvšÍ¯^iƒc| GB 
Dbœq‡bi aviv‡K Ae¨nZ ivL‡Z wewfbœ mg‡qvwPZ c`‡¶c MÖnY I 
Zvi mdj ev¯Íevqb GLb mg‡qi `vwe| Avkv Kiv hvq evsjv‡`k 
GB mKj wel‡qi ̧ iæZ¡ Abyaveb K‡i fwel¨‡Z Av‡ivI cÖ‡qvRbxq 
e¨e¯’v MÖnY K‡i wek¦ `iev‡i gv_v DuPz K‡i `vuov‡Z cvi‡e|

Z_¨m~Ît

1|	 7g cÂevwl©K cwiKíbv (evsjv ms¯‹iY)- mvaviY A_©bxwZ 
wefvM (cÖKvkKvj-A‡±vei, 2016);

2|	 Bangladesh ICPD 1994-2014 Countrz Report- 
mvaviY A_©bxwZ wefvM (cÖKvkKvj- gvP©, 2016);

3|	 Education Sector Strategy and Actions for 
Implementation of the 7th Five Year Plan (FY2016-
20)- mvaviY A_©bxwZ wefvM (cÖKvkKvj-wW‡m¤^i, 2017);

4|	 Sustainable Development Goals- mvaviY A_©bxwZ 
wefvM (cÖKvkKvj-Rvbyqvwi, 2018)

5|	 evsjv‡`k A_©‰bwZK mgx¶v, 2017 - A_© wefvM (cÖKvkKvj-
wW‡m¤^i, 2017)

6|	 www.ugc.gov.bd

7|	 Bangladesh Country Summary of Higher 
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1. Introduction

A ccording to the definition of the United Nations, 
the youth population is defined as those people 
aged between 15 and 24 years (UNDESA, 2013). 

This suggests that almost one out of every six persons 
in the world can be identified as a youth. Sources 
declare that the world is filled with young people more 
than ever. The ‘youth bulge’ has become a common 
experience in many developing countries including the 
least developed ones. This is often related to a country’s 
reaching a stage of development where it achieves 
success in reducing infant mortality, but mothers still 
have a high fertility rate. Thus, a large portion of most of 
the countries’ population is comprised of children and 
youth. 

Whether such a situation is a boon or a bane depends 
on how the rest of the world chooses to act on it. 
Accordingly, designing an appropriate set of policy and 
institutional initiatives towards the youth community 
has become one of the major development challenges 
of our time.

2. State of Global Youth

The current global trend in youth population reveals 
that Asia and Africa possess the largest youth 
populations (UNDESA, 2015). Asia shows fluctuating 
growth, with a significant decrease indicating that the 
continent is gradually transiting out of its ‘demographic 
dividend’. Although the number of youth in Asia is 

projected to decline from 718 million 
in 2015 to 711 million in 2030, Asia will 
possess more youth than any other 
region until around 2080 (UNDESA, 
2015). On the other hand, the youth 
population in Africa is increasing 
exponentially and heading towards the 
youth bulge as the number of youth 
in Africa is projected to increase by 
42 per cent by 2030 (UNDESA, 2015). 
Conversely, Europe, Latin America 
and the Caribbean, North America and 
Oceania in the last six decades have 
not experienced increasing growth of 
their youth populations. The Youth 
population of North America and 
Oceania individually have always 
remained below 100 million, and for 
North America, the youth population 



is currently on a declining trend (UNDESA, 2015). 
Similarly, Europe is also going to experience a large 
decline in the youth population (UN, 2015a).

Thus we observe that given the growth trends of youth 
proportion in the world, development challenges 
concerning the youth are gaining prominence in the 
predominantly low and low-middle income countries.

3. Youth Bulge and Demographic Dividend 

A demographic dividend is “the economic growth 
potential resulting from shifts in a population’s age 
structure, mainly when the share of the working-age 
population (15 to 64) is larger than the non-working-
age share of the population (14 and younger, and 65 
and older)” (UNFPA, n.d.). This increase in the young 
working population is also known as a ‘youth bulge’, 
which can create a window of opportunities that may 
lead to increased savings, investment and higher 
productivity alongside economic growth. But a youth 
can only be productive if the labour market is flexible 
enough to expand and accommodate them through 
gainful employment. Some other contributing factors 
in this regard include presence of policies allowing 
and encouraging investment, access to adequate 
saving mechanisms. Bloom, D., Canning, D., & Sevilla, 
J. (2003) has outlined three positive outcomes that 
include increased labour supply, increased savings and 
increased investment into human capital. The ratio of 
dependents to non-dependents may lower. In addition, 
better labour force productivity and better standard of 
living may also come with the youth bulge in a country. 

According to the Seventh Five Year Plan of Bangladesh 
(2016–2020), the core labour force age group of 15–59 
years of age in Bangladesh, would increase significantly 
by 2061. As mentioned in the plan document, this 
increase would be from 86.7 million in 2011 to 152.3 
million under the high scenario, 130.8 million under 
the medium scenario and 117.1 million under the low 
scenario (GED, 2015). If this young labour force is 
properly trained and educated, and proper investments 
are done in human resource development for the 
coming years, then Bangladesh will reap the benefits 
of the demographic dividend through a momentous 
stimulation in the economy. However, if the increased 
youth population is not met with an increase in 
employment opportunities with satisfactory income, 
the large mass of unemployed, frustrated youth is most 
likely to become a potential source of economic and 
social instability as well as political and security risks.

4. State of Youth Population in Bangladesh

Bangladesh is experiencing a growth in youth 

population indicating that there are opportunities of a 
demographic dividend. The youth population [18 – 35 
years of age; The National Youth Policy (2003) defines 
youth in Bangladesh as between 18–35 years of age 
(DYD, 2003)] in Bangladesh is more than 33 per cent 
of the total population (BBS, 2015), i.e. one third of the 
total population belongs to the youth. The growth in 
working-age population is accompanied by a positive 
and exponential growth in gross domestic product 
(GDP). To reap the benefits of this, Bangladesh has 
to invest in the human capital. However, this is not 
only a question of quantum of resources, but also the 
quality of the human assets that is being produced. 
Current public investment in education and health in 
the country is as little as 2.09 per cent and 0.92 per cent 
of GDP respectively (CPD, 2018a).

5. Major Area of Concern: Unemployment 

The major concern that comes with the youth bulge is 
the state of unemployment among youth. According 
to UNDESA, there are following three challenges of a 
youth bulge for the developing countries (UNDESA, 
2015) as presented below. 

i.	 Labour market absorption of the growing and 
available youth working population

ii.	 Adequate economic growth to accommodate the 
growing youth labour force. 

iii.	 Lack of higher investment in education, training, 
and health resources.

The most obvious consequence of the inability to 
meet these challenges is an increasing rate of youth 
unemployment. It can also be identified as a consequence 
of mismanaged demographic dividend.

The unemployment rate among the youth in Bangladesh 
had increased from 8.7 per cent in 2015–2016 to 10.6 
per cent in 2016–17 in Bangladesh. This is significantly 
higher than the national average of 4.2 per cent (CPD, 
2018b). CPD has established that the possibility of 
remaining unemployed increases with higher levels 
of education (CPD, 2018b). More than one-third of 
the total youth labour force with tertiary education 
(34.3 per cent) remained unemployed in 2016–17. The 
corresponding figure for female cohort was even higher 
(42.5 per cent). The unemployment rate is higher in 
rural areas in comparison to the urban counterpart 
(CPD, 2018b). See tables for details.

Table 1: Unemployment rate by educational level, 
gender and location (% of total youth labour force, age 
15–29 in Bangladesh)



In addition, sources reveal that a notable share of 
youth in 2016–2017 was not involved in employment, 
education or training (29.8 per cent). This is even higher 
for Bangladesh’s young female population. Under the 
circumstances, it will be hardly possible for Bangladesh 
to reap the potential benefits of the ‘demographic 
window of opportunity’ (CPD, 2018b). Furthermore, 
such a high share of young population going through 
a phase of unemployment imposes a social opportunity 
cost (BBS, 2015).

This upward trend of youth employment paves the 
way for experiencing higher rates of total population 
employment in the future. Though Bangladesh has 
achieved an exponential growth in GDP, 28.9 per cent 
of the working age population are not getting gainfully 
engaged in economic activities (BBS, 2016). The current 

nature of economic growth is creating a threat of ‘jobless 
growth’. Furthermore, the emerging challenge in the 
employment sector is the decline in average of real 
monthly income. For example, between 2015–16 and 
2016–17 the average income declined by (-) 2.5 per cent. 
This decline is even higher for female labour, which is 
by (-) 3.8 per cent. Another noteworthy aspect is that 
the rate of decline of the average real monthly income 
has increased since 2013. This scenario implies that the 
deceleration of average real income in the country has 
continued and its pace has accelerated in the most recent 
years. Thus, it can be stated that Bangladesh is going 
through a phase of not only less jobs, but it can also be 
observed that the jobs are becoming less remunerative.

Table 2: Average real monthly income (in BDT, adjusted 
with CPI)

Year 2015-16 2016-17 Change (%)

National

Male 13,844 13,583 -1.9

Female 12,732 12,254 -3.8

Total 13,602 13,258 -2.5

Education 
Attainment

Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total

2015-2016

None 6.7 8.7 7.6 4.8 4.6 4.7 6.1 7.4 6.7

Primary 6.4 14.5 9.0 6.2 10.7 7.9 6.4 13.4 8.7

Secondary 7.5 18.9 10.7 8.6 14.7 10.7 7.8 17.6 10.7

Higher Secondary 6.2 5.0 5.7 6.0 8.2 6.8 6.1 5.8 6.0

Tertiary 9.9 12.7 10.7 12.6 18.6 14.7 10.8 15.0 12.1

Others 1.1 1.0 1.1 0.6 0.0 0.3 0.9 0.4 0.7

Total 7.3 11.2 8.6 7.6 11.5 8.9 7.4 11.3 8.7

2016-2017

None 2.6 11.4 5.3 1.3 6.4 3.4 2.3 10.0 4.8

Primary 3.6 10.4 5.4 3.7 7.4 4.9 3.7 9.3 5.3

Secondary 7.1 11.2 8.8 5.9 13.2 8.6 6.7 11.7 8.7

Higher Secondary 23.0 33.7 26.4 22.2 37.0 28.1 22.7 35.1 27.0

Tertiary 32.1 45.6 36.2 27.6 39.8 32.2 30.1 42.5 34.3

Others 7.9 0.0 7.5 8.5 0.0 8.1 8.0 0.0 7.6

Total 8.1 14.3 10.2 8.7 16.7 11.6 8.2 15.0 10.6

Source: Estimated from Bangladesh Labour Force Survey (2015–16) and (2016–17)



6. Other Areas of Concern: Education and Health

Several surveys on the youth generation in Bangladesh 
have put forward some other areas of concern related 
to this age group. For instance, evidence gathered by 
the Bangladesh Youth Survey 2011 (Graner, Yasmin, & 
Aziz, 2012), British Council, Action Aid and University 
of Liberal Arts Bangladesh’s Next Generation Bangladesh 
survey 2015 (British Council; ActionAid Bangladesh; 
University of Liberal Arts Bangladesh, 2015), Jaago’s 
Youth Perception Survey 2015 (JAAGO Foundation, 2015) 
and Transparency International Bangladesh’s National 
Youth Integrity Survey 2015 (TIB, 2015) have highlighted 
concerns about the availability and quality of education, 
gender inequality, health and sexual health, along with 
employment crisis. There are issues regarding youth 
coming from disadvantaged sections of the society, the 
physically challenged as well as youth from ethnic or 
religious minority groups. Along with these, there are 
concern about drug addiction as well as radicalisation 
of youth in Bangladesh.

a. Availability and Quality of Education

Relevant surveys further reveal that there is a lack of 
trained and committed teachers at educational facilities. 
Moreover, unavailability of educational institutes 
is still prevalent specifically in the rural areas. The 
quality of education and the testing standard of these 
institutions are also questionable. Another issue is the 
lack of emphasis on information and communication 
technology (ICT) in the education system, which 
contradicts with the vision of building a ‘digital 
Bangladesh’. Today, the youth generation believe that 
personal and political connections and experience are 
more useful rather than education in case of getting 
employed. The existing bureaucracy and corruption 
also contribute towards the erosion of people’s faith in 
the education system. Bangladesh has achieved high 

enrolment throughout the country, but there is still a 
long way to go for achieving high completion rate given 
the high rate of dropout, especially among girls. Low 
quality of education is one of the major factors behind 
the lack of marketable skills of the graduates at different 
levels. 

b. Health and Gender Inequality

There is a serious gender dimension of the development 
challenges facing the youth in Bangladesh. It has been 
estimated that 44.5 per cent of the girls in Bangladesh 
marry before they reach 18, which forces them to miss 
out on education and skilled employment opportunities 
(BBS, 2016). The absence of health and sexual health 
related education can be linked to high levels of 
teenage pregnancy. About 31 per cent of young women 
between 15–19 years old have experienced child bearing 
(NIPORT; Mitra and Associates & ICF International, 
2016). Furthermore, 54.7 per cent of ever-married 
women faced some form of violence within one year 
of marriage (BBS 2016). British Council and Action 
Aid’s survey (2015) asserts that 39 per cent of youth felt 
that students/youth/unemployed people are the main 
victims of violence.

Today, gender based violence is a burning issue in 
Bangladesh and news of rape and killing after rape is 
ever increasing. This poses a great threat for women 
to continue their education and join the workforce as 
they do not feel secured on the roads, inside public 
transport and even in the work place. All these issues 
can significantly affect their sexual and reproductive 
health rights. Sexual health of youth is still a very much 
ignored concept in the country due to the existing socio-
cultural beliefs, patriarchal norms and lack of access to 
relevant information and services. 

Drug addiction is another frightening crisis for 

Year 2015-16 2016-17 Change (%)

Urban

Male 16,957 17,106 0.9

Female 13,847 13,321 -3.8

Total 16,022 15,912 -0.7

Rural

Male 12,211 11,708 -4.1

Female 11,532 11,206 -2.8

Total 12,098 11,608 -4.0

Source: CPD estimation from Bangladesh Labour Force Surveys (2015–16) and (2016–17) (CPD, 2018b). 



Bangladesh. Peer pressure, frustration and lack of 
awareness among others lead a large portion of the 
young generation towards drug addiction. About 80 
per cent of the drug addicts have been found to be 
adolescent and young men of 15 to 30 years of age 
(Shazzad, M.N.; S.J., Abdal; M.S.M., Majumder; J.U.A., 
Sohel; Ali, S.M.M.; Ahmed, S., 2013).

7. Lessons from other countries

It may be recalled that several East Asian countries have 
experienced youth bulge similar to Bangladesh and 
some of them have taken exemplary steps to manage 
the situation. For example, over the past forty years, the 
dependency ratio declined substantially in the People’s 
Republic of Korea. They have succeeded to keep the 
youth unemployment low in recent years along with 
significant growth of GDP and average wage (Lin, 2012). 

China’s dependency ratio followed a similar pattern to 
Korea’s. China has been able to generate millions of new 
jobs and also make possible a shift through relocating 
the young workers from agricultural activities with 
lower productivity to manufacturing with higher 
productivity. They have made this transformation 
without experiencing high unemployment among the 
youth (Lin, 2012).

8. Addressing Youth Issues through SDGs

The 2030 Agenda declares, “We will strive to provide 
children and youth with a nurturing environment for the 
full realization of their rights and capabilities, helping our 
countries to reap the demographic dividend including through 
safe schools and cohesive communities and families” (UN, 
2015b). In our country context, such a large population 
of youth can be viewed as an opportunity for achieving 
the 2030 agenda for sustainable development as the 
youth can contribute in the management, follow-up 
and review process of the SDG indicators. Delivering 
the youth focused SDG targets can pave the way for 
addressing issues related to youth in Bangladesh. 
Therefore, it can be said that the relationship between 
the SDGs and the youth have reciprocal benefit. For 
example, SDG 3 (Good health and well-being), SDG 4 
(Quality education), SDG 5 (Gender equality) and SDG 
8 (Decent work and economic growth) are specifically 
relevant to the major issues around the youth 
population. In addition, emphasis on SDG 16 (Peace, 
Justice and Strong institutions) can address many of the 
youth related problems mentioned earlier. Hence, both 
the government and non-government organisations 
and private sector need to concentrate on the successful 
implementation of these goals. From the youth’s 
end, they have a huge role to play in this process too. 
They can contribute inter alia through their new and 

fresh perspectives, critical thinking, and innovations, 
as the future leaders and change makers. So, ample 
opportunities must be provided to them for engaging in 
the national development in the light of the enunciated 
aspiration — no one to be left behind.

9. Concluding Remarks

In the context of Bangladesh, the development journey 
including GDP growth must be accompanied with 
greater emphasis on the income and employment 
status of the youth population. Investment on quality 
development of the human resource through education, 
training and facilities could be one of the ways forward. 
Above all, in order to overcome the existing limitations 
and shortcomings, the youth generation itself needs to 
be empowered through giving them effective voices 
into the decision making process, concerning both 
themselves and the future of the country.
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Let’s not waste
the gender dividend

Zahid Hussain 
Economist

T o move up and sustain a higher real gross 
domestic product (GDP) growth trajectory 
than achieved in the recent past it is crucial for 

Bangladesh to focus on both easing the bottlenecks to 
capital accumulation as well as reforms to break the 
barriers to female participation in the formal economy 
and raising productivity growth. Absent these, the 
country will fail to achieve Sustainable Development 
Goals (SDGs) by 2030. In the last decade and a half, 
Bangladesh economy grew more than 6 percent on 
average every year. This was significant growth 
compared to peers and only about 4-5 percent annual 
growth observed in the preceding decades. The crucial 

question going forward is whether Bangladesh can 
continue its path of accelerating growth with inclusion 
and sustainability. 

The potential gender dividend is significantly large. The 
male participation rate in the country has stabilised over 
80 percent for many decades now and is comparable to 
global statistics. Conversely, the female labour force 
participation stands at 36.3 percent despite having 
seen an expansion of over 10 percentage points during 
the last decade. The growth impact of a rise in female 
labour force participation rate can be significant over 
a medium term. If Bangladesh can replicate the gains 



of the past decade and raise the female labour force 
participation rate to 45 percent by 2020, it will be able 
to achieve a one percentage point increase in economic 
growth each year till 2020 and this could continue if 
the female participation rate continues to increase until 
reaching parity with the male participation in the labour 
force. 

There have been remarkable human development 
gains in Bangladesh, such as increases in girl’s school 
enrolment and reduction in child mortality. But there 
remain challenges to empowering women to take full 
advantage of development opportunities as they often 
face multiple facets of exclusion. Increasing women’s 

participation in the formal labour force is critical in 
order to fully realise this demographic dividend. 
Women continue to live in a marginalised position 
within a broader male dominated social structure in 
Bangladesh. The Gender Inequality Index 2014 ranks 
Bangladesh 111 out of 142 countries. The Violence 
against Women Survey 2011 shows that approximately 
80 percent of Bangladeshi women will suffer some 
form of violence during their lives. The country has 
the highest rate of early marriage in the world. Women 
have lower educational attainment, and face physical, 
verbal and sexual abuse in the workplace.

The gender gap in labour force participation is 
potentially attributable to: (1) household roles and 
responsibilities, which fall disproportionately on 
women; (2) human capital deficiency, whereby women 
are not acquiring the proper education and skills 
demanded by job markets; (3) human capital mismatch 
leading to wasting of female talents and acquired skills 
and (4) gender discrimination in job search, hiring, and 
promotion processes. 

Household responsibilities is a major hindrance to 
female participation. A breakdown of 2013 LFS data on 
reasons for absence from the labour force reveals that 
housework and care of family members is a far more 

critical constraint on women’s involvement in the labour 
market than on men’s. However, 2013 data suggest that 
it do not inhibit women’s participation as much as they 
did in the past. 

There are differences between income groups. 
Traditional gender norms confining women’s role 
to the household do not apply as strictly to women 
from the lowest-income groups. In Bangladesh, labour 
force participation rates tend to fall consistently as 
household incomes rise, according to a wealth index of 
households. This is somewhat different from the typical 
U-shaped pattern of women’s labour force participation 



rates in South Asian and 
most developing countries 
where poor women (out of 
economic necessity) work 
more than middle-income 
women, yet women from 
wealthy households tend 
to work more than middle-
class women as well. 

Marriage is the main cause 
of school drop-out for girls. 
According to 2013 LFS data, 
among those who drop 
out of school, the most 
common reason (almost 28 
percent) for girls is marriage 
followed by the inability to 
afford schools. Although fewer girls (1.2 million) never 
attend school than boys (2 million), the most common 
reason for girls never attending school is that they are 
required to perform domestic chores instead. This has 
not changed much over time: reasons provided by 
today’s youth and by elderly (about their situations 
40 years ago) for never attending school are roughly 
the same. Among the elderly (over age 65), the most 
common explanation for girls is “parents did not want” 
(31 percent) and “to do domestic chores” (30 percent).

The persistence of early marriage, especially in rural 
areas, has a severe negative impact on girls’ future 
prospects for employment—especially in good-quality 
jobs. According to the 2011 Bangladesh Demographic 
and Health Survey (BDHS), Bangladesh had the world’s 
second-highest rate (77 percent) of women age 25-49 
reporting that they were married by age 18, and the 
world’s highest rate (42 percent) of women married by 
age 15. As of 2014, these rates had fallen to 75 and 38 
percent, respectively; the median age at first marriage 
among women age 25-49 is 15.8 years, after continuously 
increasing by almost two years since 1993-94 (BDHS 
2014). Continuing one’s education after marriage is 
almost non-existent, especially among working-class 
communities. 

Negative impact on marriage prospects deter women’s 
education. This negative impact transmits in two ways: 
(i) the longer she studies, the older she gets, and the 
higher the amount of dowry rises; and (ii) the more 
educated a girl is, the more difficult it is to find a suitable 
groom for her. Dowry seems to be an indispensable part 
of marriage, both in rural and urban areas. The risk of 
paying a higher dowry for their educated daughters 
works as a serious deterrent for parents. Work after 
marriage, on the other hand, is not as unlikely to 

attain as education. Due to 
economic considerations, 
wives and daughters-in-law 
are “permitted” to work 
when necessary. Often, 
a working bride requires 
less dowry, as she has the 
potential of future income 
that will be contributed to 
the husband’s family. 

Social norms nurture 
gender disparities. 
Gendered preference in 
selecting technical subjects 
or fields of study at the 
government vocational 
training centres in urban 

areas, or livelihood skills training centres in rural 
areas, confirms the powerful role that social norms 
play in every step toward economic empowerment for 
women. In urban areas, female students prefer studying 
architecture or computer science, rather than subjects 
like civil engineering that would require site visits or 
construction supervision. In rural areas, boys prefer 
to become proficient in computers, while girls prefer 
stitching, sewing, tailoring, and other skills that are 
associated traditionally with females. Urban women 
from the middle-class experience greater freedom in 
terms of the socially acceptable professions from which 
they can choose. 

The labour market is characterised by an extremely high 
degree of occupational segregation. Women concentrate 
in mixed and female-dominated occupations, which 
tend to offer lower wages than male-dominated 
occupations and do not fully use their talents. Hardly 
any men work in female-dominated occupations. Less 
than five percent of female workers break with the 
stereotype and work in male-dominated occupations.

Limited opportunity to work in the formal sector is 
another problem. Obtaining entry-level employment 
does not require experience. However, those who 
already possess skills – such as sewing or stitching in the 
case of RMG workers – can bargain for a higher salary 
than other workers. Having some level of education is 
reportedly required by RMG and other formal sector 
employment. Women also work in factories such as 
PVC tape factories, small manufacturing factories, 
dyeing factories, bakery etc. Across all groups, there 
are not many opportunities for women to work in the 
formal sector in rural areas. In the informal sector, 
female participants mainly work as housemaids, day 
labourers, hawkers, community cleaners, tailors etc. 

The labour market is characterised 
by an extremely high degree of 
occupational segregation. Women 
concentrate in mixed and female-
dominated occupations, which tend 
to offer lower wages than male-
dominated occupations and do not 
fully use their talents.



The main informal sector work opportunities in rural 
areas are in cattle rearing, poultry farming, day labour, 
handicrafts, handlooms, and tailoring. In the ethnic 
minority communities, the scope for formal sector 
work is very limited. They work in textile industries, 
handloom factories etc. Educated women work as local 
school teachers, NGO workers, and sales girls. A new 
employment area has opened up through growth of the 
tourism industry in the Chittagong area. 

Employed women value skills training. Skill trainings 
not only equip women with a better bargaining position 
and higher chances of vertical mobility; it also builds 
confidence and self-esteem. Networking also plays 
a strong role in improving chances: in the absence of 
formal recruiting systems, which reportedly benefit men 
more than women, informal networking helps women 
gain employment. Some involved in the RMG sector 
mention the importance of leadership and management 
training to raise odds of securing higher-skill and/or 
higher-status jobs. 

Gendered social norms around women’s mobility, 
safety, and honour are another source of occupation 
segregation. One of the reasons women are drawn to 

female-dominated occupations is that those occupations 
are perceived as presenting lower odds of sexual 
harassment and other gender-based violence than are 
mixed and male-dominated occupations. Women in 
general face sexual harassment while travelling to 
and from workplaces. Even policemen on the streets 
or guards of the factory make illicit proposals, with 
the connotation that “working women” are not “good 
women.” Safety concerns may also be a factor in their 
much greater share among those who work from inside 
their home

Hiring women is perceived as costlier. Gender 
discrimination plays out on supply-side labour 
dynamics through the deeply entrenched gender norms 
that undermine girls’ and women’s choices in seeking 
education and work opportunities. Analysis of both 
quantitative and qualitative data suggest more direct 
or active discrimination (also known as “statistical 
discrimination”) on the part of employers and other 
demand-side actors. The gender gap is not determined 
so much by endowments and characteristics (such as 
education, family structure, and demographics) but 
by the disparities in how markets and society treat 
men and women with similar characteristics and by 
differences in how men and women may behave given 
similar circumstances. 

The government, business and civil society in 
Bangladesh need to work together to promote gender 
equality in business and labour markets. Reducing 
the prevalence of early marriage, strengthening girls’ 
early orientation to career development, improving 
the jobs orientation of education providers, ensuring 
gender equity in labour legislations and fostering 
non-discriminatory workplace environment are top 
priorities. Gender based discrimination leads to a major 
misallocation of resources.

Employed women value skills 
training. Skill trainings not 
only equip women with a better 
bargaining position and higher 
chances of vertical mobility; it also 
builds confidence and self-esteem.



Avwgbyj nK
Aa¨vcK, ccy‡jkb mv‡q‡Ým wefvM, XvKv wek^we`¨vjq

G KwU †`‡ki RbmsL¨vi eqmwfwËK KvVv‡gv Abyhvqx 
Kg©¶g RbmsL¨v (15 eQi-64 eQi) hLb wbf©ikxj 
RbmsL¨v‡K (0 eQi-14 eQi Ges 65 eQ‡ii D‡aŸ©) 

Qvwo‡q hvq ZLb †m †`‡k GKwU my‡hv‡Mi m„wó nq †h my‡hvM Kv‡R 
jvwM‡q Zvi A_©‰bwZK I mvgvwRK Ae¯’v‡bi DbœwZ mvab Ki‡Z 
cv‡i| RbwgwZi fvlvq GB Ae¯’vb‡K †W‡gvMÖvwdK wWwf‡WÛ e‡j 
AvL¨vwqZ Kiv nq| †W‡gvMÖvwdK wWwf‡WÛ ev Rb‰eÁvwbK gybvdv 
cÖwZwU †`k Zvi RxeÏkvq †Kej GKeviB †c‡q _v‡K| 

RvwZms‡Ni RbmsL¨v Znwej- BBDGbGdwcG Gi msÁv Abyhvqx 
Rb‰eÁvwbK gybvdv n‡jv, ÒA_©‰bwZK cÖe„w×i GKwU m¤¢vebv hv 
RbmsL¨vMZ KvVv‡gvi cwieZ©b| cÖavbZt Kg©¶g RbmsL¨v (15 
eQi-64 eQi) hLb wbf©ikxj RbmsL¨v‡K (0 eQi-14 eQi Ges 
65 eQ‡ii D‡aŸ©) Qvwo‡q hvq|ÕÕ 

mvaviYZ †W‡gvMÖvwdK wWwf‡WÛ Gi GB †¶ÎwU ˆZwi nq †Kv‡bv 
†`‡ki RbmsL¨vi e„w×i nvi n«v‡mi d‡j| wkï g„Zz¨nvi A‡bKvs‡k 
n«v‡mi d‡j D”P Rb¥nvi †_‡K †Kv‡bv †`k hLb wb¤œ Rb¥nv‡i cÖ‡ek 
K‡i Ges ̀ xN©w`b GB Ae¯’vb a‡i iv‡L ZLb 0-14 eQ‡ii wbf©ikxj 
RbmsL¨vi wfwËUv A‡bKvs‡k †QvU nq| cvkvcvwk ̀ yB ̀ kK ev Zvi 
†ewk mg‡qi Av‡MKvi RbmsL¨vi AskwU Gmgq Kg©¶g RbmsL¨vi 
(15 eQi-64 eQi) g‡a¨ cÖ‡ek K‡i| Ab¨w`‡K, eq¯‹ RbmsL¨v 
(65 eQ‡ii D‡aŸ©) †h cwigv‡Y _v‡K Zv Kg©¶g RbmsL¨vi mv‡c‡¶ 
A‡bK Kg| Gfv‡e Kg©¶g RbmsL¨vi mv‡c‡¶ ZLb GKwU †`‡k 
wbf©ikxj RbmsL¨v †ek Kg n‡q Rb‰eÁvwbK gybvdvi my‡hvM ̂ Zwi 
K‡i| †h †Kv‡bv †`‡k GB my‡hvMwU `yB ev wZb `kKe¨vcx envj 
_v‡K| 

MZ K‡qK `k‡K evsjv‡`k avivevwnKfv‡e D”P Rb¥nvi †_‡K wbgœ 
Rb¥nv‡i cÖ‡ek K‡i‡Q| 1975 mv‡ji cwimsL¨vb Abyhvqx evsjv‡`‡k 
Rb¥nvi wQj 6.3 (cÖwZ nvRv‡i GKRb gwnjv Zvi cÖRbb¶g eq‡m 
hZRb ev”Pv wb‡Z cv‡i) hv 2014 mv‡j G‡m `vuwo‡q‡Q 2.3 G 
(m~Î: wewWGBPGm-2014)| GKBmv‡_ evsjv‡`‡k Rb¥wbqš¿Y 
c×wZ e¨env‡ii nviI abvZ¥Kfv‡e e„w× cv‡”Q| me©‡kl cwimsL¨vb 
Abyhvqx evsjv‡`‡k Rb¥wbqš¿Y c×wZ e¨env‡ii nvi 62.4% hv 
1993-94 mv‡j wQj 44.6% (m~Î: wewWGBPGm-2014)|

GKBmv‡_, wkï g„Zz¨nvi (IMR) 87 †_‡K K‡g G‡m 2014 mv‡j 
38 G `vuwo‡q‡Q| cvuP eQ‡ii wb‡P wkï g„Zy¨nvi (Under Five 
Mortality Rate) 2014 mv‡ji wn‡me Abyhvqx 46 hv 1993-94 
mv‡j wQj 133 (m~Î: wewWGBPGm-2014)| wkï g„Zz¨nvi MYbv Kiv 
nq cÖwZ eQ‡i GK eQ‡ii wb‡P GK nvRvi RxweZ wkïi wecix‡Z 
g„Z wkïi msL¨v Ges cvuP eQ‡ii wb‡P wkï g„Zz¨nvi MYbv Kiv nq 
5 eQ‡ii wb‡P cÖwZ nvRvi RxweZ wkïi wecix‡Z g„Z wkïi msL¨v 
wb‡q| 

†W‡gvMÖvwdK wWwf‡WÛ
evsjv‡`‡k Gi my‡hvM



DwjøwLZ wel‡q evsjv‡`k mvdj¨RbKfv‡e DbœwZ Kivq Rb‰eÁvwbK 
gybvdvi GKwU †¶Î ˆZwi n‡q‡Q| AwaK Rb‡Mvôxi Kg©¶gZvi 
m‡e©v”P myweav wb‡Z cvi‡j evsjv‡`k DbœZ †`‡k DËi‡Yi c‡_ ̀ ªæZ 
GwM‡q hv‡e| †W‡gvMÖvwdK wWwf‡W‡Ûi d‡j evsjv‡`k †hme myweav 
†c‡Z cv‡i Zv wb‡P Av‡jvPbv Kiv n‡jv| 

†`‡ki gvby‡li cÖvq 57 kZvsk Kg©¶g| G RbmsL¨v kÖgevRv‡i 
Ae`vb ivL‡Z m¶g| GB mg‡q Kg©¶g RbmsL¨vi wmsnfvM _v‡K 
ZiæY hviv m„Rbkxj Kg©Kv‡Ûi gva¨‡g GKwU †`‡ki A_©bxwZ I 
mvgvwRK Ae¯’vb‡K wb‡q †h‡Z cv‡i m‡e©v”P wkL‡i| 2017 mv‡ji 
cwimsL¨vb Abymv‡i evsjv‡`k 3 †KvwU 32 jvL hyeK Av‡Q| †`‡ki 
†Kvb †Kvb Lv‡Z IB Kg©¶g Rb‡Mvôx‡K Kv‡R jvMv‡bv n‡e Zv 
GKwU eo cÖkœ, GKwU eo Pv‡jÄ|

†W‡gvMÖvwdK wWwf‡W‡Ûi d‡j Kg©¶g RbmsL¨v †ewk nq| mwVK I 
hy‡Mvc‡hvMx wk¶v cÖ`v‡bi gva¨‡g gvbm¤§Z gvbem¤ú` M‡o †Zvjv 
LyeB Acwinvh©| GKwU †`k Zvi cÖwZwU Kg©¶g gvbyl‡K gvbe m¤ú` 
evbv‡Z cvi‡e wK bv †mUv GKwU eo P¨v‡jÄ| †`k/miKvi cÖv_wgK 
wk¶v, KvwiMwi wk¶vmn D”P wk¶vq wK cwigvY e¨q Ki‡e Zvi 
Ici wbf©i Ki‡e gvbe m¤ú` Dbœqb| gvbm¤§Z I hy‡Mvc‡hvMx 
wk¶v gvbem¤ú` ˆZwi‡Z wekvj †¶Î ˆZwi Ki‡Z cvi‡e| †`‡k 
gvbem¤ú` e„w× Ges Zvi myô cÖ‡qvM/e¨envi A_©bxwZ‡K GwM‡q 
wb‡q hvIqvi Rb¨ h‡_ó f‚wgKv ivL‡Z cv‡i| 

†W‡gvMÖvwdK wWwf‡WÛ †Kv‡bv †`‡k A‡bK myweav wb‡q Av‡m| m‡½ 
m‡½ P¨v‡jÄI wb‡q Av‡m| GKwU †`k †mB my‡hv‡Mi KZUzKz Kv‡R 
jvMv‡Z cv‡i Zv wbf©i K‡i †m †`‡ki weivRgvb wk¶v, ¯^v¯’¨, 

A_©bxwZ Ges mykvm‡bi Ae¯’vi Ici| KiYxq wK Zv ej‡Z †M‡j 
LyeB †mvRv, wKš‘ ev¯Íevqb Kiv I ev¯Íevq‡bi mydj †fvM Kiv 
LyeB mgm¨vc~Y©| †hgbt cÖwZwU Kg©¶g Rb‡Mvwô‡K Kg©gyLx wk¶vq 
wkw¶Z Kiv, hv‡Z †`‡k wK wK ai‡bi †mev cÖ‡qvRb Zv `¶Zvi 
mv‡_ cÖ`vb Ki‡Z cv‡i; GKB mv‡_ we‡`‡kI wM‡q `¶Zvi mv‡_ 
†mev cÖ`vb K‡i A_© DcvR©b Ki‡Z cv‡i| bvMwiK‡`i my¯^v¯’¨ 
wbwðZ Kiv †hb cÖ‡Z¨KwU Kg©¶g gvbyl Amy¯’ bv _v‡K| GKB m‡½ 
gvZ… g„Zz¨, wkï g„Zz¨i nvi Kgv‡bv I Acywó wel‡q `ªæZ c`‡¶c 
†bqv Riæwi| evowZ mÂq RbKj¨vYgyjK Ges Kg©ms¯’vb ˆZwi‡Z 
wewb‡qvM Ki‡Z n‡e Ges †`‡k Kg©ms¯’vb Ki‡Z n‡e| GwU 
miKvwi, †emiKvwi, e¨w³ ch©v‡q I GbwRIi gva¨‡g n‡Z cv‡i| 
GKB m‡½ we‡`‡k wK cwigvY Rbkw³ ißvwb Kiv hvq, Zv ¸iæ‡Z¡i 
m‡½ we‡ePbv Ki‡Z n‡e| †`‡k mevi Rb¨ mykvmb, Revew`wnZv 
cÖwZôv Ki‡Z n‡e| 

†W‡gvMÖvwdK wWwf‡W‡Ûi myweav wb‡Z e¨w³, miKvi, D‡`¨v³v, 
†emiKvwi cÖwZôvbmn mevB‡K GK‡hv‡M KvR Ki‡Z n‡e| †`‡ki 
kÖgevRv‡i cÖwZ eQi KZ †jvK cÖ‡ek Ki‡Q Zvi mwVK cwimsL¨vb 
ivLv ̀ iKvi| kÖgevRv‡i cÖwZwU †jv‡Ki †hvM¨Zv wK, †`‡k D‡`¨v³v 
ˆZwi n‡”Q wK bv, DbœZ we‡k¦ Kg©ms¯’vb Kiv hv‡”Q wK bv-†m¸‡jv 
Mfxi fv‡e ch©v‡jvPbv Kiv I mve©¶wYK g~j¨vqb Kiv Riæwi| 
AvbygvwbK 20 jvL †jvK cÖwZeQi kÖg evRv‡i cÖ‡ek Ki‡Q| aviYv 
Kiv nq, evw³, miKvi, D‡`¨v³v, †emiKvwi cÖwZôvb Ges we‡`‡k 
wg‡j me©‡gvU 10 jvL †jv‡Ki Kg©ms¯’vb Kiv m¤¢e| evwK 8-10 
jvL‡K Avgiv †mev cÖ`v‡bi m‡½ †mfv‡e m¤ú„³ Ki‡Z cvwiwb hv 
wekvj AcPq|



`ywU ch©v‡q GB Rb‡Mvôx‡K Kg©ms¯’vb Ki‡Z n‡e| †mev cÖ`v‡b 
e¨w³‡K m¤ú„³ Kivi †¶‡Î cwievi I e¨w³ †K GwM‡q Avm‡Z 
n‡e| cÖ‡Z¨K e¨w³‡K mgv‡R †mev cÖ`v‡bi †hvM¨Zv _vK‡Z n‡e 
Ges †mev cÖ`v‡bi gvbwmKZv _vK‡Z n‡e| eis mgv‡R e¨w³i 
†mev cÖ`v‡bi †hvM¨Zv _vK‡e, cÖ‡qvR‡b †mev cÖ`vb Ki‡e Ges 
DcvR©b Ki‡e| †hgb GKRb B‡jw±ªwkqvb, †dvbvjvcwfwËK 
†mev cÖ`vb K‡i DcvR©b Ki‡Z cv‡ib| G ai‡Yi †mev cÖ`vb I 
DcvR©‡bi gvbwmKZv e¨w³ I cwiev‡i M‡o Zyj‡Z n‡e| GKB 
mv‡_ †`‡k AvMvgx 2025 A_ev 2030 A_vev 2035, 2040 †Z 
m¤¢ve¨ †mev LvZ wK wK Zv GLbB wbiƒcY Ki‡Z n‡e Ges hyeK‡`i 
m‡PZb Ki‡Z n‡e †h, †Kvb ai‡Yi †mev Lv‡Zi Rb¨ †m wb‡R‡K 
cÖ¯‘Z Ki‡e| mevi wK Gg.G. cvk Ki‡Z n‡e? †h B‡jw±ªwkqvb 
wKsev bvm© n‡e †m †Kb Gg.G. ch©šÍ c‡o 18 eQ‡ii wkÿv mgq 
bó Ki‡e? †m †Zv Gm.Gm.wm. c‡o 6-12 gv‡mi cÖwk¶Y wb‡q 
DcvR©bgyLx n‡Z cv‡i| 2016 Gi wnmve g‡Z †`‡k 3.32 †KvwU 
hyeK Av‡Q| A_©vr †`‡ki cÖwZwU wbe©vPbx GjvKvq cÖvq 9 jvL 
hyeK‡K Kv‡R jvMv‡Z n‡e| †`‡ki Dbœq‡b Kg©ÿg hyeK‡`i 
m‡e©v”P †mev MÖnY Ki‡Z n‡e, †mev cÖ`v‡b Zv‡`i‡K cÖ¯‘Z Ki‡Z 
n‡e| RbcÖwZwbwa‡`i Aek¨ G hyeK‡`i wKfv‡e wbe©vPbx GjvKv 
wfwËK Kv‡R jvMv‡eb Zv fve‡Z n‡e| AvMvgx 35-40 eQi 
†`‡k Kg©¶g RbmsL¨vi AbycvZ †ewk _vK‡e| evowZ Kg©ÿg 

RbmsL¨vi Rb¨ Kg©ms¯’v‡bi my†hvM ˆZwi†Z g‡bvwb‡ek KivB 
n‡e Rb‰eÁvwbK gybvdv AR©‡bi DËg gva¨g| weweGm cÖKvwkZ 
me©‡kl cÖwZ‡e`‡b ejv n‡q‡Q, †`‡k †gvU K‡g©vc‡hvMx gvby‡li 
msL¨v 10 †KvwU 91 jvL| Gi g‡a¨ K‡g© wb‡qvwRZ 6 †KvwU 8 
jvL gvbyl| evwK 4 †KvwU 82 jvL 80 nvRvi gvbyl Kg©¶g Z‡e 
kÖgkw³i evB‡i| Gi g‡a¨ wkw¶Z, Aa©wkw¶Z I Awkw¶Z bvix-
cyiæl i‡q‡Q| †W‡gvMÖvwdK wWwf‡WÛ Gi m‡e©v”P Ae¯’v‡b G‡mI 
hLb GKwU †`‡k †eKvi‡Z¡i nvi G‡Zv †ewk _v‡K Zv GK cÖKvi 
Avk¼vi bvg| GB e„nr Kg©¶g RbmsL¨v‡K Kv‡R jvMv‡Z cvi‡jB 
†Kej evsjv‡`k cvi‡e †W‡gvMÖvwdK wWwf‡W‡Ûi m‡e©v”P myweav 
wb‡Z| Ab¨_vq A‡bK ai‡Yi mgm¨vi m¤§yLxb n‡e evsjv‡`k| 

†W‡gvMÖvwdK wWwf‡W‡Ûi m‡e©v”P myweav wb‡Z Dchy³ cwi‡ek ˆZwi 
Ki‡Z bv cvi‡j GB my‡hvM GK ch©v‡q wech©q n‡q †`Lv †`‡e 
†`‡ki Rb¨| wbf©ikxj Rb‡Mvôx †e‡o hv‡e, Kg©¶g Rb‡Mvôx K‡g 
hv‡e, LiP evo‡e, mÂq Kg‡e Ges eq¯‹ †jv‡Ki msL¨v evo‡e| 
d‡j Kg †jvK DcvR©b Ki‡e Avi AwaK †jvK Zv‡`i DcvR©‡bi 
Ici wbf©ikxj _vK‡e| wfkb-2021, GmwWwR j¶¨ AR©b, 7g 
cÂevwl©K cwiKíbvi j¶¨gvÎv c~iY Ges wfkb-2041 AR©b Ki‡Z 
Z_v mg„× evsjv‡`k Mo‡Z †W‡gvMÖvwdK wWwf‡W‡Ûi mydj MÖn‡Yi 
weKí †bB| 
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T he history of economic development in any 
country is the history of visionary leadership 
which invariably means the history of building 

human capital plus infrastructure as well as fixing 
institutions in the first place. The history of Singapore, 
Japan, South Korea, and China in our region tells the 
same story. So does the story of India in recent decades 
in particular. And Bangladesh’s development can 
never be an exception in this respect. The most critical 
question the country now faces is how to make the best 
use of its labour force – particularly the force of the 
young generation.

Figure 1 shows the population pyramid of Bangladesh 
which shows the presence of the most substantial amount 

of population under the age of 64, suggesting that the 
country enjoys a demographic dividend. A country is 
said to have been experiencing the opportunity of a 
demographic dividend as long as its ratio of working 
age people to its population size exceeds 50 percent. 
The working age is defined as the period of life ranging 
from 15 to 64 years – the time span that usually keeps 
people active in work life. The following figure shows 
the share of working age people in total population. 
The area shows the surplus segment above 50 percent, 
suggesting the volume of the demographic dividend 
available to the nation.

The working-age-population (WAP) is as high as 65 
percent of population in Bangladesh. The ratio may 



follow ups and downs over a nation’s life. For example, 
it was 65 percent in the mid-1980s and fell down to 56 
percent in 2000. As the figure shows, it again kept on 

rising and reached 67 percent in 2013, but the ratio shows 
a downtrend and now it has reached to 65 percent. It is 
likely to take another 25 years to hit 50 percent when the 
demographic dividend will evaporate. 

The reasons are twofold: 1) population growth which 
was close to 3.0 percent after independence has now 
dropped down to 1.3 percent due to the advent of 
education, modernisation, women literacy, and family 
planning. With the improvements of medical services 
and other elements of development, our life expectancy 
is on the rise (now 72 years), making an increasing share 
of population beyond the age of 64. While the bottom 
part of the pyramid will shrink in width due to birth 
controls, the upper part will keep on augmenting. As 
a result, the pyramid will gradually move toward the 
shape of a cylinder or a nuclear chimney as seen in 
the current population pyramid of Japan. That is why 
it should be our policymakers’ main task to figure out 
how to make the best use of the demographic dividend 
and place the country close to a developed nation status 
within next 25 years. 

Why does the demographic dividend work for faster 
growth? As long as the share of earning people is greater 
than that of dependent people, the country generates 
more wealth than it exhausts it – just like a family 
where more earning members generate more savings 

which are used for investment and further growth. But 
the surplus wealth generation is also dependent on 
the quality of manpower and the level of institutions. 

If financial institutions are faulty, surplus wealth 
is transferred overseas through money laundering. 
Thus, simply having a demographic dividend is not 
necessarily a guarantee to grow faster. And that becomes 
the main issue in Bangladesh where financial and legal 
institutions are not ready to reap the full benefit of the 
demographic dividend the country possesses now.

How is the demographic dividend important for 
growth? We need to dig deep in a simple theoretical 
concept. Economic growth is the increase in output 
which is the outcome of three main elements: capital, 
labour, and technology. The demographic dividend 
mainly relates to the labour component that helps 
output grow. The aspect of how does population help 
output growth is a step-by-step approach which can be 
explained by the following diagram:

An example can illustrate the case. Say, the population 
size of a nation is 100 and its working age population 
size is 60. The next step is to determine the size of 
the labour force which depends on the workforce 
participation rate. Say, the labour force participation 
rate, which determines how many people out of the 
working age population are willing to participate in 
the labour market, is 60 percent, then the labour force 
size becomes (60*0.60) or 36. Say, the country’s natural 
unemployment rate is 11.11 percent, then (36 – 11.11% 



of 36 = 36 – 4 =) 32 persons represent the country’s size 
of potential employment.

Say, each employee works 40 hours weekly on average, 
then the weekly labour supply for the nation becomes 
(32*40 =) 1280 hours. Say, the average number of working 
weeks per year is 50, then total annual labour supply 
for the nation becomes (1280*50 =) 64,000 hours which 
eventually determine the annual amount of potential 
output for the nation given the level of capital and 
technology. Thus, only having a demographic dividend 
is not the necessary condition for growth. Other factors 
such as the labour force participation rate, the natural 
unemployment rate, weekly working hours, and yearly 
working weeks will eventually determine the amount 
of the labour supply the nation can avail for producing 
its output.

The quality of labour supply is actually the ultimate 
determinant of quality output. Many sub-Saharan 
countries have abundant labour supply, but that 
doesn’t necessarily translate into faster growth. If the 
labour supply is not coupled with modern technology 
and adequate capital, the labour supply many turn into 
a wastage of resources, and this is substantially true for 
Bangladesh where 85 percent of the employed people 
work in the informal sector, delivering a sign of a 
feudalistic society. Herein lies the role of the government 

to create more jobs in the formal sector. That is why 
ensuring better governance in the existing institutions 
and quality education in schools and universities is so 
crucial. The debility in the banking sector along with 
massive inefficiency in the bureaucracy is not a good 
sign of expanding a modern formal sector for the 
country either.

How to make the best use of our demographic 
dividend? The first answer is to generate employment 
in the formal sector at any cost. Otherwise the dividend 
will turn into a liability and will also proliferate other 
social problems such as drug, vandalism, burglary, 
hijacking, violence, militancy, frustrations, depression, 
and all sorts of moral turpitude. The rise of fanaticism-
driven militancy and drug issues in recent times are the 
outcome of the failure in generating fairly minimum 
number of formal jobs for the youths in society. In 
addition, the national annual budgets do not seem to be 
sincere in designing job creation strategies either. The 
failure of implementation of the development budget – 
again a routinely exposition bureaucratic inefficiency – 
retards the progress of job creation and contributes to 
the underutilisation of the demographic dividend by 
worsening the unemployment problem even further.

Of course the government relishes selling the growth 
figures that surpasses the 7 percent mark, but most 



economists agree that recent growth can be branded as 
‘jobless.’ Usually an economy passes through the phase 
of jobless growth just after a recession. The US economy 
faced that situation in the early 1990s and in the post-Great 
Recession period of the early 2010s. But the appearance of 
a similar disease in Bangladesh is wired and unacceptable. 
It has come mainly from the recent weakness in the 
banking sector – a dominant employer of the economy 
both directly and indirectly. If banks are functioning well, 
their credit creation increases private investment and 
generates employment. This is the indirectly channel to 
justify why banks should function well. 

But its increasing default culture – a result of massive 
business failures that would have been acceptable 
had the economy plunged 
into recession – is mainly 
originating from political 
indulgence and poor 
governance in the banking 
sector. The government 
must fix these institutional 
and judicial issues first help 
businesses progress fast 
and stimulate investment. 
Otherwise, making the best 
use of the demographic 
dividend is impossible.

How far a government 
can go in job creation? 
Not much, particularly in 
a market economy. Even 
socialist economies failed 
in creating enough jobs as 
the experiences of both the 
Soviet Union and China tell 
the story. Job creation began 
to accelerate once China 
expedited its wholehearted 
support to the market economy. The case is more so for 
a populous Bangladesh where more two million youths 
enter the job market every year, and the government 
cannot provide jobs for only one-fourth of them.

An economy where the government has to provide 
the maximum number of jobs to the public must be 
unsustainable. We haven’t forgotten the failure stories 
of some East European socialist countries. More than 
80 percent jobs should be created by the private sector 
and the government will set the state-of-the-art policy 
of the market economy. The history of Bangladesh’s 
development is a great testimony to that. Privatisation 
and the market economy remarkably increased 
investment and employment, which in turn, accelerated 

growth in the economy. Garments and telephone 
industries created millions of jobs which the government 
sector would have never been able to generate. The 
telephone industry in the government bureaucracy in 
the past gave us a sense that having telephones requires 
possessing power, bureaucratic connections, riches, 
fortunes and bribes. Thus, bureaucratic handling of 
the telephone board crippled the communication and 
IT industry. The nation would never see almost 12 
crore cell phones in a population of 17 crore had the 
government not taken a right policy of privatisation at 
a right time. We need more examples similar to that of 
cell phones and garments to make the best use of our 
demographic dividend. 

If Bangladesh has to take 
lesson from its own past, 
and indeed it should, the 
process of liberalisation 
must be speeded up further 
to reap the benefit of the 
demographic dividend. 
Although, growth can 
sometimes be jobless due 
to the economy’s recovery 
or institutional defects 
and we surely belong to 
the second cause, growth 
is the precondition to 
create further jobs and 
thus to reduce poverty. 
Economist Arthur Okun, 
adviser to President John 
F Kennedy, proposed a 
hypothesis which shows 
that unemployment can 
effectively be reduced by 
increasing output growth 
– a notion later famously 
known as Okun’s Law. The 

reason is simple. Higher economic growth relates to 
higher sales prospects for business firms which keep 
on expanding and thus employ more people to make 
their expansion happen out of profit motives. So, 
growth must be continued to make the best use of the 
demographic dividend. 

But growth will come to an end if the demographic 
dividend is not utilised in an effective way. How to 
make an effective use the demographic dividend. The 
first job is to educate the youths with a greater emphasis 
on quality education, technology, and vocational 
training. Simply increasing the number of universities 
and spawning the number of university graduates 
will rather accentuate the social problems we already 

The US economy faced that situation 
in the early 1990s and in the post-
Great Recession period of the early 
2010s. But the appearance of a 
similar disease in Bangladesh is 
wired and unacceptable. It has come 
mainly from the recent weakness 
in the banking sector – a dominant 
employer of the economy both 
directly and indirectly. If banks are 
functioning well, their credit creation 
increases private investment and 
generates employment.



encounter. The education that makes the youths totally 
dependent on the government recruitments is not a 
quality education either.

Just a few years ago, Bangladesh occupied as low as 
the 26th position in the Knowledge Economy Index 
(KEI) out of 28 countries in Asia and the Pacific. The 
share of education and health in the national budget 
is still appalling, remarkably lower than that in our 
comparable neighbours. How can we make the best 
use of our demographic dividend with that inadequate 
allocation of resources for human capital? Quality 
education requires a long-term commitment without 
which the demographic dividend will simply turn into 
a burden of frustrated youths for the nation.

In Bangladesh where agriculture absorbs 40 percent 
workers and 85 percent of our employees reside in the 
informal sector, the issue of jobless growth is a big cavity 
which must be addressed with a top priority. The recent 
slowdown of job creation in the private sector should be 
treated as a looming threat to the economy. It happened 
because of the beleaguered banking sector particularly 
for the last two years. We celebrate 17 percent profit 
growth in the banking sector, but the relevant ministries 
failed to add any policy that will require the bank 
owners add a reasonable number of jobs to the industry. 

The market economy doesn’t endorse anarchy at the 
business sector. The so-called bank owners (actually 
bank sponsors) have syndicated their mates and are 
behaving like other trade unions. They virtually decide 
monetary and banking policy, making the central 
bank a gutless institution. And the finance ministry is 
indulging that culture which will invariably ruin both 
the capital market and the banking sector together. This 
inauspicious development in the corporate arena has 
further clouded the job prospects for the youths. Thus 
pampering the super-rich is tantamount to ruining the 
future of our demographic dividend.

What is the point of export growth if garments factories 
are hiring at a declining rate? The titanic informal 
sector and pro-rich tax policy are contributing to 
augmenting income inequality that has worsened 
social welfare. Before celebrating the rising growth 
and increasing per capita income, we should be aware 
that the rich are taking the greater slice of the pie day 
by day. Increasing income inequality will eventually 
favour the rich for employment, plunging the youths 
from challenging background into acute desperation. 
The budget allocation for social welfare as a share of 
GDP is the lowest in the region. So is his allocation for 
infrastructure.

We spend 2.87 percent of GDP for infrastructure while 

India does so by almost 5 percent and Vietnam goes 
for as high as 10 percent. There is a direct relationship 
between the spending in infrastructure and making a 
better use of the demographic dividend, because youths 
can generate new enterprises, expand the scopes for 
self-employment, and be part of inclusive growth once 
they get infrastructure made ready by the government. 
The Padma Bridge, for example, will encourage many 
youths to embark on new initiatives on tourism, 
hospitality, transportation, and restaurants.

Thus the government has to keep on creating big 
infrastructure projects one after another. The next best 
infrastructure project the government should take is 
the Patalrail (or Metrorail) for Dhaka. Why should our 
youths look outside for jobs? Once they get a sense of 
a gradually modernising economy, all their efforts will 
concentrate on how to make the best use of the modern 
infrastructure. The revolution of our cell phone industry 
is a best example of how a liberalised public policy can 

create millions of jobs. The government’s focus on a 
digital Bangladesh must be consistent with quality 
education and a modern expansion of the service sector. 

Eventually, the service sector will take the lead of 
the economy for job creation. Now the service sector 
occupies 55 percent of GDP while industry takes 30 
percent and agriculture 15 percent.

We live in a country where politicians almost daily 
brag about the “demographic dividend,” but we see 
no reflection of that when it comes to nominations 
or institutional leadership. The median age in both 
Bangladesh and India are almost the same at 28 years, 
but the average age of Indian MPs is 55 years, whereas 
it is close to 70 years in Bangladesh, ridiculously higher 
than the global average age of 53. A 2012 UNDP report 

The revolution of our cell phone 
industry is a best example of how a 
liberalised public policy can create 
millions of jobs. The government’s 
focus on a digital Bangladesh must 
be consistent with quality education 
and a modern expansion of the 
service sector. 



showed that only 28 percent of MPs in the world are 
at the age of 60s or above, but similar the share for 
Bangladesh will be more than 60 percent, warranting a 
reform in electoral nominations by the major parties.

Life expectancy is Japan is around 20 years greater than 
that in Bangladesh, but the average age of our MPs is 
around 15 years older than Japan’s. In 2015, the British 
parliament saw more MPs in the 30s or 40s are coming in 
the forefront, whereas we see more MPs in the 60s or 70s 
occupying all top positions of leadership. Bangladesh 
seems to face a serious vacuum in leadership in the 
near future. Our youths have long been subsided from 
holding responsible positions, fairly tactfully. The 
best way to make the optimal use of the demographic 
dividend mainly hinges on how we engage the 
youths in leadership, policymaking, organization, and 
entrepreneurship.

Our Prime Minister has demonstrated enormous 
energy in building a modern Bangladesh. But are the 
senior uncles around her courageous enough to bring 
about the necessary changes for inclusive growth that 
would ensure faster employment? Aren’t we killing the 
competitive spirit of our young generation? What have 
we left for them to do? No jobs, no leadership positions, 

all of which are reserved by our grandparents. Youths 
are needed to spur businesses. While India moved up 30 
steps in the doing business index—from 130 to 100—in 
a short time, we have been lurking in the range of 170th 
position for years. It is not because we lack the ability, 
but because our demographic potentials have been 
bottled and suppressed by our greedy senior uncles. 
We need young change-makers in all places to make 
the best use of the demographic dividend to advance in 
both capital and technology.

Since we fail to provide formal jobs to the one-fourth 
of the labour force enter the market afresh each year, 
we are developing a risk factor in society. The recent 
quota movement is a testimony to the social grievances 
fermenting among our youths day by day. Karl Marx 
is still valid even after his 200th birthday that the 
unemployed will act like a reserve army of labour. 
Since the country’s capital market went through serious 
irregularities and the wrongdoers weren’t properly 
punished, the banking sector is the only hope to help 
the private sector generate adequate jobs.

But the rising default culture, a constantly submissive 
central bank leadership, money laundering, and the 
finance ministry’s excessive interference have greatly 
damaged the proper functioning of the banking sector 
in recent years. The concentration of bank loans in the 
hands of a few is another reason why job generation 
has slowed. We need to work on increasing financial 
inclusion by spreading the loans to small and medium 
enterprises. The names of the money launders and giant 
defaulters must be publicised widely so they receive 
social infamy and credit restriction both domestically 
and internationally.

In the first place, the government must address the 
institutional factors to generate a higher number of 
formal jobs at a faster pace and thus ensure safe driving 
on growth and also to ascertain an optimal use of the 
demographic dividend to graduate to the status of a 
developed nation sometime in the 2040s or in the early 
2050s.

ince we fail to provide formal jobs 
to the one-fourth of the labour force 
enter the market afresh each year, 
we are developing a risk factor in 
society. The recent quota movement 
is a testimony to the social 
grievances fermenting among our 
youths day by day.



AvmRv`yj wKewiqv
cwiKíbv m¤úv`K, `¨ dvBbvwÝqvj G·‡cÖm

†` ‡k eZ©gv‡b Qq †KvwU 35 jvL gvbyl kÖgkw³i 
AšÍf©y³| G‡`i g‡a¨ Pvi †KvwU 35 jvL cyiæl, Avi 
evKx `yB †KvwU bvix| Avevi †gvU kÖgkw³i `yB-Z…

ZxqvskB MÖv‡g emevm K‡i, hvi msL¨v Pvi †KvwU 57 jvL| evKx 
GK †KvwU 79 jvL kn‡i| evsjv‡`k cwimsL¨vb ey¨‡ivi (weweGm) 
ÔkÖgkw³ Rwic 2016-17Õ †_‡K Gme Z_¨ cvIqv †M‡Q| G †_‡K 
AviI Rvbv hvq †h, †gvU kÖgkw³i g‡a¨ Qq †KvwU AvU jvL †jv‡Ki 
KvR Av‡Q ev Zviv Kg©Rxex| evKx 27 jvL gvbyl †eKvi|

weweG‡mi Rwic †_‡K †`‡ki kÖgevRvi I Kg©ms¯’v‡bi †h wPÎ †g‡j 
Zv wb‡q wKQy cÖkœ ¯^vfvweKfv‡eB Av‡Q| †m Av‡jvPbvq bv wM‡q 
GLv‡b kÖgkw³i AcP‡qi w`‡K ms‡ÿ‡c Av‡jvKcv‡Zi GKUz †Póv 
Kiv n‡e| 

GKRb kÖwgK ev kÖgRxex ev Kg©Rxex ¯^vfvweKfv‡e GKwU wbw`©ó 
mg‡q GKwU MÖnY‡hvM¨ cwigvY wba©vwiZ KvR m¤úbœ Ki‡Z bv 
cvi‡j Am¤úbœ KvRUzKz kÖgkw³i AcPq e‡j we‡ePbv Kiv †h‡Z 
cv‡i| hw`I welqwU AZ mnR bq, ZviciI †gvUv`v‡M GB 
aviYvwU we‡Pbvq ivLv †h‡Z cv‡i|  

kÖgkw³i AcPq bvbvfv‡e I bvbv Kvi‡Y n‡Z cv‡i| Ach©vß 
wkÿv ev AcÖZzj cÖwkÿ‡Yi Kvi‡Y m„ó A`ÿZvRwbZ AcPq †hgb 
Av‡Q, †Zgwb gvÎvwZwi³ KvR Pvwc‡q `xN©‡gqv‡` kÖwgK ev Kg©xi 
Drcv`bkxjZv Kwg‡q †`Iqvi gva¨‡gI kÖgkw³i AcPq n‡Z 
cv‡i| evsjv‡`‡k ˆZwi †cvkvK wkíLv‡Z wØZxq ai‡Yi kÖgkw³i 
AcPq †`Lv hvq| G‡ÿ‡Î †ewkifvM †ÿ‡Î KviLvbv gvwj‡Ki g~j 
jÿ¨ _v‡K LiP Kgv‡bvi Rb¨ †h †Kv‡bvfv‡e Pvc w`‡q KvR Av`vq 

kÖgkw³i 
AcPq



Kiv| Avi ZvB wba©vwiZ mg‡q ( †hgb: AvU N›Uv) K‡Zv †ewk 
cwigvY †mjvB Kiv hvq, Zvi IciB †Rvi †`Iqv nq| Z‡e †Kv‡bv 
†Kv‡bv †ÿ‡Î AwZwiw³ mg‡q KvR Kwi‡q Zvi Rb¨ evowZ gRywi 
†`Iqvi PP©vI Av‡Q| wba©vwiZ mg‡q cY¨ mieivn Kivi Rb¨ GB 
c_ †e‡Q wb‡Z nq| 

Avevi cvwicvwk¦©K cwi‡ek-cwiw¯’wZ Kg©mnvqK bv n‡j, Zv 
kÖgkw³i Av‡iK ai‡Yi AcPq NUvq| evsjv‡`‡k we‡klZ XvKv 
kn‡i cÖwZw`b jvL jvL kÖgRxex-Kg©Rxex gvby‡li N›Uvi ci N›Uv 
g~j¨evb Kg©mgq AcPq nq ivRc‡_| ïay Kg©mgqB bq, GKBm‡½ 
ÿq nq cÖvYkw³i| G ̀ y‡qi mgwš^Z cÖfve c‡o Kg©‡ÿ‡Î| wba©vwiZ 
KvR m¤úbœ Kivi Rb¨ Zv‡`i‡K evowZ cwikÖg Ki‡Z nq Drcvw`Kv 
a‡i ivLvi Rb¨| hvbRURwbZ Kvi‡Y GKRb kÖgRxex ev Kg©Rxex 
gvby‡li w`‡bi ïiæ †_‡K †kl ch©šÍ bvbv ai‡Yi kvixwiK I gvbwmK 
Pvc enb Ki‡Z nq hv µgk Zvi Kg©kw³‡K ÿq K‡i, Drcvw`Kv 
wb¤œgyLx K‡i †Zv‡j| GKw`‡K mKv‡j Kv‡R QzU‡Z nq A‡bK Av‡M 
I wba©vwiZ mg‡q MšÍ‡e¨ †cuŠQv‡bvi gvbwmK D‡ØM wb‡q| Ab¨w`‡K 
N‡i †div nq ixwZg‡Zv hvben‡b Pvcvi hy× K‡i I K¬všÍ-weaŸ¯Í 
n‡q| GiKg kvixwiK I gvbwmK Pvc Zv‡K bvbv-ai‡Yi AmyL-
wemy‡Li w`‡K †V‡j †`q, Ilya-wbf©i K‡i †Zv‡j| 

Avevi mviv †`‡k †KvwU †KvwU gvbyl cÖwZw`b †fRvj I welv³ Lvevi 
I cvwb MÖnY Ki‡Z eva¨ n‡”Q| G‡Z K‡i †h †ivM‡kvK evov‡Q 
Zv Avi ejvi A‡cÿv iv‡L bv| †mB m‡½ evo‡Q Ilya-wbf©iZv| 

evsjv‡`‡ki Ggb evwo Lye KgB Av‡Q †hLv‡b gv_ve¨_v, kixie¨_v 
I †c‡Ui cxovi K‡qK cvZv Ilya cvIqv hv‡e bv| GB †ivM-‡kvK 
kÖgkw³i Drcvw`Kvi Ici †bwZevPK cÖfve †d‡j kÖgkw³i AcPq 
NUv‡”Q|

Gw`‡K evsjv‡`‡k GLb †W‡gvMÖvwdK wWwf‡W‡Ûi †Rvqvi Pj‡Q 
(AšÍZ KvM‡R-Kj‡g)| GB †W‡gvMÖvwdK wWwf‡WÛ gv‡b n‡jv 
†`‡ki Kg©ÿg RbmsL¨vi AvwaK¨| gv‡b 15 †_‡K 64 eQi eqmx 
gvby‡li †gvU msL¨v hLb †`‡ki †gvU RbmsL¨vi 60 kZvsk ev 
Zvi †ewk nq, ZLb IB †`‡k RbmsL¨vi myweav cvq e‡j a‡i 
†bIqv nq| GI a‡i †bIqv nq †h GB RbmsL¨v †Kv‡bv bv †Kv‡bv 
fv‡e A_©bxwZ‡Z Ae`vb ivL‡Q, A_©bxwZi cÖe„w×‡Z Ae`vb ivL‡Q| 
evsjv`‡k eZ©gv‡b me©‡kl kÖgkw³ Rwic Abymv‡i, †`‡ki Kg©ÿg 
eqmx (IqvwK©s GBR) gvby‡li †gvU msL¨v GLb 10 †KvwU 90 jvL| 
Gi g‡a¨ 65 eQi ev Zvi †ewk eqmx 79 jvL| G‡`i ev` w`‡j 
15 †_‡K 64 eQi eqmx Kg©ÿg eqmx gvbyl 10 †KvwU 11 jvL| 
GwU †`‡ki 16 †KvwU 14 jvL gvby‡li ev †gvU RbmsL¨vi 62 
`kwgK 70 kZvsk| gv‡b GivB †W‡gvMÖvwdK wWwf‡WÛ w`‡”Q| wKš‘ 
kÖgkw³i bvbvgyLx AcPq RbmsL¨vi myweav‡K Kv‡R jvMv‡bvi c‡_ 
GK weivU evav wn‡m‡e †`Lv w`‡q‡Q|   

Avð‡h©i welq n‡jv, kÖgkw³i AcP‡qi welqwU †`‡ki bxwZ-
wba©viK‡`i †Zgb fvweZ K‡i e‡j cÖZxqgvb nq bv| Avi ZvB 
kÖkkw³ Rwi‡c G wel‡q †Kv‡bviKg †Kv‡bv Z_¨-cwimsL¨vb ev 
Av‡jvPbv †bB| A_P evsjv‡`‡ki ev¯ÍeZvq kÖgkw³i AcPq AZ¨šÍ 
¸iæZ¡c~Y© welq| GwU A_©bxwZi Ici †hgb my`~icÖmvix †bwZevPK 
cÖfve †dj‡Q, †Zgb †bwZevPK cÖfve †dj‡Q gvbem¤ú‡`i 
weKv‡ki Ici| 

weweG‡mi cwimsL¨vb Abymv‡i †`‡k †eKvi‡Z¡i nvi gvÎ 4 ̀ kwgK 
2 kZvsk| GwU †ek Zzwó`vqK cwimsL¨vb hv w`‡q mvgwqKfv‡e 
kÖgkw³i AcPq I Zvi `xN©‡gqv`x †bwZevPK cÖfv‡ei welqwU 
†X‡K ivLv hvq| Zv‡Z GB †bwZevPK cÖfve †_‡K iÿv cvIqv hv‡e 
bv| Avi ZvB kÖgkw³i AcPq I Ace¨envi †iva Kivi w`‡Z `ªæZ 
g‡bv‡hvM †`Iqv cÖ‡qvRb| wew”Qbœfv‡e †bIqv †Kv‡bv c`‡ÿc 
G‡ÿ‡Z Kv‡R jvM‡e bv| eis mvgwMÖK Dbœqb cwiKíbvi Ask 
wn‡m‡e kÖgkw³i AcPq †iva Kiv m¤¢e n‡e|    

Avð‡h©i welq n‡jv, kÖgkw³i AcP‡qi 

welqwU †`‡ki bxwZ-wba©viK‡`i †Zgb 

fvweZ K‡i e‡j cÖZxqgvb nq bv| Avi 

ZvB kÖkkw³ Rwi‡c G wel‡q †Kv‡bviKg 

†Kv‡bv Z_¨-cwimsL¨vb ev Av‡jvPbv †bB| 

A_P evsjv‡`‡ki ev¯ÍeZvq kÖgkw³i 

AcPq AZ¨šÍ ¸iæZ¡c~Y© welq|
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T he connotation of the demographic dividend 
(DD) is that the would-be fiscal progression 
that can result from shifts in a population’s age 

structure, mainly when the segment of the working-age 
population is larger than the non-working-age segment 
of the population. Bangladesh is also going through the 
demographic transition and is experiencing its once-in-
a-lifetime demographic dividend. Now more than 65 
percent of the population are of working age, between 
15 and 64 years. Conferring the UN World Population 
Prospects (2010 Revision) data the 1st demographic 
dividend in Bangladesh has started in 1980 and will 
continue for a period of 60 years up to 2040. Few experts 

differ by saying that Bangladesh has the opportunity 
to boost its economic productivity as the deadline for 
reaping demographic dividend is 2042. Whatever the 
deadline might be the golden opportunity to use the 
huge population is going to be lost if it cannot be utilise 
properly and the country may not get this dividend 
again in future. 

China, Japan, South Korea and many other countries 
have reaped the demographic dividend to develop 
their economies but in Bangladesh gears are not on 
exact track. Unfortunately, Bangladesh does not have 
the desired achievement from the bonus population of 



the demographic dividend. According to the latest data 
of Bangladesh Bureau of Statistics (BBS) Labour Force 
Survey (LFS), Bangladesh could add only 1.4 million 
jobs between 2013 and 2015-16 fiscal year, down from 
4 million jobs it had added between 2010 and 2013. The 
lethargic job creation has raised queries about the high 
economic growth figures being recorded. Sixth Five 
Year Plan says that every year 20 lakh youth enter into 
the labour market in the country. Among them there 
are youth passed from the university. But they are not 
getting jobs as per the eligibility. As a result, we have 
experienced the quota reform movement lately by the 
university students. With all these odds yet Bangladesh’s 
economy has been doing well for the last several years. 
On March 2018 Bangladesh was ornamented with a 
crown for its achievements being eligible for graduation 
from Least Developed Country (LDC) status. 

The Ready-Made Garments (RMG) sector as well as 
overall private sector has played a very significant role 
for attaining this achievement. RMG industry occupies 
a unique position in the Bangladesh economy. It is the 
largest exporting industry of the country. Bangladesh 
economy has been one of the top performers in Asia 
over the past decade, averaging annual growth of more 
than 6%. Alike Hong Kong, Singapore, South Korea and 
Taiwan during the industrialization of their economies, 
most of the growth that Bangladesh has experienced 
has come from garment exports which accounts for 
more than 80% of its exports. If we can use our bonus 
population in the ready-made garments sector it will 
help us to achieve our desire goals of being a developed 
country by the estimated time. 

But here comes the bad news. Most of the workers are 
illiterate and unskilled not only in garments but also 
overall. On average 30% worker cannot read and write 
their native language. 35% complete their primary 
education. 25% of the workers complete their secondary 
level and only 10% of the workers complete their higher 
secondary level. Apart from this, garments owners 
mostly have to import raw materials for garments 
like cotton, thread, colour etc. This dependency on 
raw materials hampers the development of garments 
industry. Moreover, foreign suppliers often supply 
low quality materials which result in low quality 
products. Bangladesh is known for its cheap labour and 
at this time we have enough population who can be 
operational. It is high time for both the Government and 
the RMG sector to come forward for taking initiatives to 
give training to the unskilled people so that it can easily 
be turned into manpower. 

For economic benefits to be materialised, there is a 
need for policies dealing with education, public health, 

and those that promote labour market flexibility and 
provide incentives for investment and savings. On the 
contrary, if appropriate policies are not formulated, 
the demographic dividend might in fact be a cost, 
leading to unemployment and an unbearable strain 
on education, health, and old age security. To use 
demographic dividend opportunities efficiently some 
things, need to be immediately urged. Enhancing the 

Most of the top positions of the 
different companies are secured 
by the foreign nationals which is 
alarming for us. To increase the 
quality of education standards 
and skills of teachers need to be 
increased. At the same time the 
morality of the teachers should 
be elevated and corruption in 
education system must be eliminated 
by stopping question paper leak 
incidents. 



use of foreign investment environment and 
the use of technology is a must. Apart from 
the effective steps for women’s employment 
and empowerment, all the inequalities 
should be eliminated. Ensuring health and 
education opportunities for all, expansion of 
security for the elderly, adaptable for human 
development, and appropriate measures will 
expand the opportunity to utilize the bonus 
population. It is important to increase the 
investment for skill developing programs 
to transform the population into human 
power rather than human encumbrance. 
Job oriented education might be extremely 
helpful to overcome unemployment. 
Government must increase investment in 
technical education. The passing rate in 
Bangladesh has increased, but the quality of 
education is very disappointing. Bangladesh 
has been lagging behind in other socio-
economic societies due to poor quality of 
education. Many young people are trapped 
in unemployment. Again, due to ineligibility, 
jobs are not available. In many cases, salaries 
and allowances and accessory facilities are 
very low, even after getting a job. 

Most of the top positions of the different 
companies are secured by the foreign 
nationals which is alarming for us. To increase 
the quality of education standards and skills 
of teachers need to be increased. At the same 
time the morality of the teachers should be 
elevated and corruption in education system 
must be eliminated by stopping question 
paper leak incidents. 

Government also have some other responsibilities to 
improve the situation by providing proper policy to 
protect the garments industries like solving the license 
problem, faster loading facility in the port, providing 
proper environment for the work, keeping the industry 
free from all kind of political problem and the biasness. 
Credit must be provided when the industry falls in 
need. Solar Energy can be a great source for solving 
power crisis in Bangladesh. It will diminish the energy 
crisis at one hand and on the other hand it will create 
job for youths. 

The government should also focus on production and 
procurement of high quality raw materials within the 
country. For this endeavour Government should use 

Public Private Partnership (PPP) more efficiently. This 
will in turn gives the nation an ample opportunity to 
add a significant amount with the national income. To 
continue the success, Bangladesh needs to get rid of all 
the structural hurdles in the transportation facilities, 
telecommunication network, and power supply, 
management of seaport, utility services and in the law 
and order situation. 

The government and the RMG sector would have to 
jointly work together to sustain the competitiveness 
in the global RMG market. Given the remarkable 
entrepreneurial initiatives and the dedication of its 
workforce, Bangladesh can look forward to advance its 
share of the global RMG market and be the next Asian 
Tiger by using the demographic dividend.





Aveyj Kv‡mg Lvb
mfvcwZ, XvKv †P¤^vi Ae Kgvm© A¨vÛ BÛvw÷ª

f‚wgKv 

ev sjv‡`k we‡k¦i Aóg Rbeûj †`k| gvÎvwZwi³ 
RbmsL¨v cÖ_vMZfv‡e †h †Kv‡bv †`‡ki A_©bxwZi Rb¨ 
†evSv wn‡m‡e we‡ewPZ n‡Zv| wKšÍ mg‡qi cwiµgvq 

GB RbmsL¨v A_©‰bwZK m¤ú` I PvwjKvkw³ wn‡m‡e cwiMwYZ 
n‡”Q we‡k¦i wewfbœ Dbœqbkxj †`‡k| evsjv‡`kI Gi e¨wZµg bq| 
MZ kZvãxi beŸB‡qi ̀ kK †_‡KB evsjv‡`k RbmsL¨vZvwË¡Kfv‡e 
myweavRbK mg‡qi ga¨ w`‡q hv‡”Q| eZ©gv‡b evsjv‡`‡ki 
65 kZvsk gvbyl Kg©ÿg hv‡`i eqm 15 †_‡K 65 eQi| GB 
RbmsL¨vZvwË¡K myweav‡K Kv‡R jvMv‡bvi mdjZvi DciB wbf©i 

Ki‡Q Avgv‡`i Dbœq‡bi m¤¢vebv| MZ GK `k‡K evsjv‡`k 6 
kZvs‡ki Dci A_©‰bwZK cÖe„w× AR©b Ki‡Q| wKš‘ Kg©ÿg gvby‡li 
hw` h‡_vchy³ Kg©ms¯’vb bv nq Ges Zv‡`i Avq e„w× bv cvq Zvn‡j 
GB cÖe„w× RbM‡Yi Rxebgvb Dbœq‡b †Zgb f~wgKv ivL‡e bv| 
†UKmB Dbœqb jÿ¨gvÎvi 8 b¤^i j‡ÿ¨ Dchy³ Kg© Ges A_©‰bwZK 
cÖe„w×‡K GKB m‡½ hy³ Kiv n‡q‡Q| GLv‡b A_©‰bwZK cÖe„w×‡K 
†UKmB I AšÍf©yw³g~jK Kiv Ges mK‡ji Rb¨ Drcv`bkxj I 
h‡_vchy³ Kg©ms¯’v‡bi K_v ejv n‡q‡Q| evsjv‡`‡k †emiKvwi 
LvZ Kg©ms¯’vb m„wó‡Z cÖavb f~wgKv ivL‡Q| ZvB RbmsL¨vZvwË¡K 
myweav‡K Kv‡R jvMv‡Z Ges AšÍfz©w³g~jK A_©‰bwZK cÖe„w× wbwðZ 
Ki‡Z †emiKvwi Lv‡Zi weKv‡ki evav¸‡jv wbimb Kiv Riæwi| 

evsjv‡`‡k
†W‡gvMÖvwdK wWwf‡WÛ

m¤¢vebv I ev¯ÍeZv



RbmsL¨vZvwË¡K myweav 

1950, 1960 Ges 1970 Gi `k‡K RbmsL¨vZvwË¡K‡`i g‡a¨ 
`ywU `j †`Lv hvq| GK `j nZvkvev`x Ges GK`j Avkvev`x| 
nZvkvev`x `j g‡b Ki‡Zb, Z…Zxq we‡k¦i †`k¸‡jv‡Z `ªæZ 
RbmsL¨v e„w× A_©‰bwZK Dbœqb evavMÖ¯Í K‡i| KviY AwaKZi 
RbmsL¨v KvwiMwi cwieZ©b Ges cyuwRi mÂq‡K e¨vnZ K‡i| 
Ab¨w`‡K Avkvev`x `j g‡b Ki‡Zb, `ªæZ RbmsL¨v e„w× GKwU 
†`‡ki A_©bxwZ‡K “Economies of Scale” AR©‡b mnvqZv K‡i 
Ges cÖhyw³MZ Ges cÖvwZôvwbK D™¢veb‡K Drmvn †`q| 1 wKš‘ 
1980Õi `k‡K A‡bK †`‡ki Av‡qi Ges RbmsL¨v e„w×i Z_¨ 
wb‡q M‡elYv K‡i RbmsL¨vZvwË¡Kiv Avkvev`x I nZvkvev`x 
`y`‡ji wPšÍv‡KB fzj cÖgvY K‡ib| Zvuiv †`Lvb †h, RbmsL¨v 
e„w×i m‡½ A_©‰bwZK cÖe„w×i †Kv‡bv mij m¤úK© †bB| Zuviv 
e‡jb, RbmsL¨v evo‡j mvgwqK mg‡qi Rb¨ A_©‰bwZK cÖe„w× 

evavMÖ¯Í nq wKš‘ `yB `kK ci GB e„w×cÖvß RbmsL¨vB Kg©ÿg 
n‡q I‡V Ges A_©bxwZi PvKv AviI †eMevb K‡i| Gfv‡eB GKwU 
†`k RbmsL¨vwË¡K myweav ev †W‡gvMÖvwdK wWwf‡WÛ †fvM K‡i| 
welqwU AviI mnR K‡i ejv hvq †h, RbM‡Yi eqm KvVv‡gvq 
cwieZ©‡bi Kvi‡Y †h m¤¢ve¨ A_©‰bwZK jvf ev AMÖMwZi my‡hvM 
ˆZwi nq Zv‡KB RbmsL¨vZvwË¡K myweav ev †W‡gvMÖvwdK wWwf‡WÛ 
e‡j| GB mgq Kg©ÿg RbmsL¨v ev‡o Ges A‡b¨i Dci wbf©ikxj 
RbmsL¨v †hgb wkï I e„‡×i msL¨v Zzjbvg~jKfv‡e K‡g hvq| 

1	 G. WILLIAMSON, JEFFREY (2013); Demographic Dividends Revisited, Asian Development Review, vol. 30, no. 2, pp. 1–25

RbmsL¨vZvwË¡K G cwieZ©‡bi m‡½ GKwU †`‡ki mÂq, wewb‡qvM, 
Drcv`bkxjZv Z_v A_©‰bwZK cÖe„w×i ¸iæZ¡c~Y© m¤úK© i‡q‡Q| 

RbmsL¨vZvwË¡K myweav: AvšÍR©vwZK D`vniY

we‡k¦i wewfbœ †`k B‡Zvg‡a¨B GB RbmsL¨vZvwË¡K myweavi dmj 
N‡i Zz‡j‡Q| G‡`i g‡a¨ `wÿY †Kvwiqv I Rvcvb Ab¨Zg| `wÿY 
†Kvwiqv 1960 †_‡K 2005 mvj ch©šÍ GB myweav †fvM K‡i‡Q Ges 
Rvcvb 1950-1990 mgqKv‡j †W‡gvMÖvwdK wWwf‡W‡Ûi mydj †fvM 
K‡i‡Q| D”P Rb¥nvi Ges wb¤œMo Avqy †_‡K wb¤œ Rb¥nvi I D”P 
Mo Avqy `wÿY †Kvwiqv‡K GKwU wekvj Kg©ÿg Rb‡Mvôx ˆZwi‡Z 
mvnvh¨ K‡i‡Q hv A_©‰bwZK cÖe„w×i GKwU ̧ iæZ¡c~Y© wbqvgK wn‡m‡e 
Avwef©~Z n‡q‡Q| 1960 mv‡j ̀ wÿY †Kvwiqvi gv_vwcQz wRwWwc wQj 
158.20 gvwK©b Wjvi hv 2005 mv‡j 117 ¸Y †e‡o nq 18,639 
gvwK©b Wjvi|

RbmsL¨vZvwË¡K myweav: evsjv‡`k †cÖwÿZ 

evsjv‡`kI GKwU RbmsL¨vZvwË¡Kfv‡e myweavRbK mg‡qi ga¨ 
w`‡q hv‡”Q| KviY evsjv‡`‡ki Kg©ÿg RbmsL¨vi AbycvZ evovi 
m‡½ m‡½ A‡b¨i Ici wbf©ikxj gvby‡li AbycvZI K‡g hv‡”Q|

1975 mv‡j †hLv‡b †gvU RbmsL¨vi 50 kZvsk gvbyl Kg©ÿg 
wQj †mLv‡b 2017 mv‡j G‡m Kg©ÿg Rb‡Mvôx `vuwo‡q‡Q cÖvq 



67 kZvsk| GKB mv‡_ A‡b¨i Dci wbf©ikxj RbmsL¨vi nviI 
K‡g‡Q m‡šÍvlRbK nv‡i| 1974 mv‡j †hLv‡b wbf©iZv AbycvZ 
wQj 116 kZvsk †mLv‡b 2016 mv‡j G‡m Zv †b‡g G‡m‡Q 51.5 
kZvs‡k| Kg©ÿg Rb‡Mvôxi e„w× I wbf©iZv AbycvZ K‡g hvIqvi 
Kvi‡Y evsjv‡`‡k DØ„Ë kÖ‡gi my‡hvM m„wó n‡q‡Q hv Kv‡R jvwM‡q 
A_©‰bwZK m¤ú` ˆZwi Kiv m¤¢e n‡e|

Avgiv †h RbmsL¨vZvwË¡K myweav cvw”Q Zv wPi¯’vqx bq| M‡elK‡`i 
g‡Z evsjv‡`k cÖ_g RbmsL¨vZvwË¡K myweav cvIqv ïiæ K‡i‡Q 
1980 mvj †_‡K Ges 2000 mv‡ji ci †_‡K Zv AviI ¯úó n‡Z 
ïiæ K‡i Avi GB myweav evsjv‡`k †c‡Z cv‡i 2040 mvj ch©šÍ 

A_©vr 60 eQi e¨vcx|2 GB mg‡qi g‡a¨ hw` G my‡hvM Avgiv 
Kv‡R jvMv‡Z bv cvwi Z‡e Zv GKmgq †evSvq cwiYZ n‡Z cv‡i| 
KviY GLb hviv Kg©ÿg Zviv 2040 Gi ci eÜ n‡q hv‡e| ZLb 
RbmsL¨vq e„×‡`i msL¨v †e‡o hv‡e| G‡Z GKw`‡K Drcv`bÿg 
gvby‡li msL¨v K‡g hv‡e Ges Abyrcv`bkxj gvby‡li msL¨v †e‡o 
hv‡e| eq¯‹‡`i Rb¨ mvgvwRK myiÿvq ev‡R‡Ui †ewk eivÏ ivL‡Z 
n‡e| ZvB RbmsL¨vZvwË¡K GB myweav Avgiv KZUzKz Kv‡R jvMv‡Z 
cvi‡ev Zvi Dci wbf©i Ki‡Q Avgiv AvMvgx `kK¸‡jv‡Z KZUv 
DbœwZ Ki‡Z cvi‡ev Ges KZUv fv‡jv _vK‡Z cvi‡ev|

2	 Khan A. Matin (2012), The Demographic Dividend In Bangladesh: An Illustrative Study

wKš‘ Avgv‡`i RbmsL¨vZvwË¡K cwimsL¨vb¸‡jv Rvbv‡”Q †h, Avgiv 
GB myweav h_vh_fv‡e e¨envi Ki‡Z cviwQ bv| 2013 †_‡K 
2016-17 A_©eQi ch©šÍ M‡o wRwWwc cÖe„w× n‡q‡Q 6.6%| 2016-
17 A_©eQi ch©šÍ weMZ Pvi eQ‡i gvÎ 26 jvL bZzb Kg©ms¯’vb m„wó 
n‡q‡Q| A_©vr, 2016-17 A_©eQ‡i G‡m PvKwiiZ gvby‡li msL¨v 
`vuwo‡q‡Q Qq †KvwU mvZ jvL| G wn‡m‡e Kg©ms¯’v‡bi Mo evwl©K 
cÖe„wä n‡q‡Q 1.12% hv wRwWwc cÖe„w×i GK lôvs‡kiI Kg|

evsjv‡`‡k Kg©ÿg Rb‡Mvôxi gvÎ 58% kÖgkw³‡Z AšÍfz©³ 
Ges MZ 15 eQ‡i kÖgkw³‡Z bvix‡`i AskMÖn‡Yi nvi evo‡jI 
mgwš^Z AskMÖn‡Yi nv‡i Lye KgB DbœwZ n‡q‡Q| Dbœqbkxj 

†`k¸‡jv‡Z kÖgkw³‡Z AskMÖn‡Yi nvi evsjv‡`‡ki †P‡q A‡bK 
†ewk| we‡kl K‡i RbmsL¨vZvwË¡K myweav †fvMKvjxb ̀ kK¸‡jv‡Z 
DbœZ †`k¸wji kÖgkw³‡Z AskMÖn‡Yi nvi Zzjbvg~jKfv‡e †ewk 
wQj| †hgb - `wÿY †Kvwiqvq 2017 mv‡j kÖgkw³‡Z AskMÖn‡Yi 
nvi 62.63% kZvsk| Gwkqvi †`k¸‡jvi g‡a¨ kÖgkw³‡Z 
AskMÖn‡Yi nvi me‡P‡q †ewk wf‡qZbv‡gi| wf‡qZbv‡g 2017 
mv‡j kÖgkw³‡Z AskMÖn‡Yi nvi wQj 78.22 kZvsk| wKš‘ 
evsjv‡`k MZ wZb `k‡K 56 †_‡K 58 kZvs‡k NyicvK Lv‡”Q| 
KviY Avgv‡`i K…wlLv‡Z Ges ˆZwi †cvkvK Lv‡Z bvix‡`i e¨vcK 
AskMÖnY m‡Ë¡I Ab¨vb¨ Lv‡Z Zv‡`i AskMÖnY LyeB bvRyK| `wÿY 

Drm: †KvqvU©viwj †jevi †dvm© mv‡f©, 2015-16, evsjv‡`k cwimsL¨vb ey¨‡iv| 



Gwkqvi bvix‡`i kÖgkw³‡Z AskMÖn‡Yi Mo nvi 35 kZvsk hv 
†_‡K evsjv‡`‡ki bvixiv wKQzUv GwM‡q _vK‡jI Avgiv †`L‡Z 
cvw”Q evsjv‡`‡ki cÖwZ wZbRb Kg©ÿg bvixi `yBRbB kÖgkw³i 
evB‡i| Dbœqbkxj †`k¸‡jvi Zzjbvq evsjv‡`k G‡ÿ‡Î A‡bK 
wcwQ‡q| Kg©ÿg Rb‡Mvôxi RbmsL¨vZvwË¡K myweav‡K mwVKfv‡e 
Kv‡R jvMv‡Z bvix‡`i‡K kÖgkw³‡Z AskMÖn‡Yi nvi evov‡Z n‡e|

GKB mv‡_ evsjv‡`‡ki †eKvi‡Z¡i nviI Lye nZvkvRbK| 2002-
03 A_©eQ‡i †eKv‡ii msL¨v †hLv‡b wQj 20 jvL Ges 2016-17 
A_©eQ‡i †eKv‡ii msL¨v †e‡o `vuwo‡q‡Q 27 jvL| we‡klÁMY 
ej‡Qb, evsjv‡`k cwimsL¨vb ey¨‡ivi wba©vwiZ †eKv‡ii msÁvRwbZ 
Kvi‡Y †eKv‡ii msL¨v Kg †`Lv‡bv n‡”Q| evsjv‡`‡k †eKv‡ii 
msL¨v cÖK…Zc‡ÿ AviI A‡bK †ewk| evsjv‡`k A_©bxwZ mwgwZi 
2012 mv‡ji GK wnmv‡e †`Lv hvq, cÖwZeQi bZzb K‡i 22 jvL 
wkwÿZ Kg©ÿg gvbyl kÖgevRv‡i cÖ‡ek K‡i| wKšÍ Kg©ms¯’vb n‡”Q 
gvÎ mvZ jvL gvby‡li| cÖwZeQi Gfv‡eB Kg©nxb gvby‡li cvjøv 
fvix n‡”Q| Gi cvkvcvwk Avgiv †`L‡Z cvw”Q ZiæY‡`i (hv‡`i 
eqm 15 †_‡K 30 eQi) cÖwZ wZbR‡bi GKRb †Kv‡bv Kv‡Ri 
m‡½ ev wkÿv I cÖwkÿ‡Yi m‡½ hy³ bq| Avgv‡`i †gvU kÖgkw³i 
GK-Z…Zxqvsk ZiæY| wKš‘ GB ZiæY‡`i †eKvi‡Z¡i nvi †`‡ki 

3	 Bloom, Canning, and Sevilla (2003), The Demographic Dividend: A New Perspective on the Economic Consequences of 
Population Change

Mo †eKvi‡Z¡i nv‡ii Zzjbvq A‡bK †ewk| †`‡ki Mo †eKvi‡Z¡i 
nvi 4.2 kZvsk A_P ZiæY‡`i †eKvi‡Z¡i nvi 10.6 kZvsk| 
evsjv‡`‡k Avgiv †h ZiæY Rb‡Mvôxi Kvi‡Y RbmsL¨vZvwË¡K 
myweav †fvM KiwQ Zv‡`i‡K Kv‡R jvMv‡Z cviwQ bv| Gfv‡eB 
Avgiv A_©‰bwZK Dbœq‡bi GK myeY© my‡hvM nvZQvov Ki‡Z hvw”Q| 

RbmsL¨vZvwË¡K myweav e¨env‡ii Dcvq

†W‡gvMÖvwdK wWwf‡WÛ ev RbmsL¨vZvwË¡K myweav ¯^qswµqfv‡e 
Av‡m bv| eis we‡klÁ‡`i g‡Z, GB myweav Dc‡fvM Ki‡Z 
Rb¯^v¯’¨, cwievi cwiKíbv, wkÿv Ges A_©‰bwZK bxwZ mnvqZv 
cÖ‡qvRb hv e¨emv-evwYR¨ I RbM‡Yi mÂq e„w×‡Z f~wgKv ivL‡e|3 
`wÿY †Kvwiqvq †W‡gvMÖvwdK wWwf‡W‡Ûi cÖavb PvjK wQj `ywU- 
Rb‡Mvôx Ges A_©bxwZ| GB `ywU PvjKB AbyK‚j bxwZ Øviv mgw_©Z 
n‡q‡Q| Rb¯^v¯’¨, cwievi cwiKíbv, wkÿv Ges A_©‰bwZK †ÿ‡Î 
M„nxZ ms¯‹vi Kvh©µgB GB myweavi mydj †fvM Ki‡Z mnvqZv 
K‡i‡Q| 

M‡elK‡`i GK wn‡m‡e †`Lv wM‡q‡Q, wb¤§ Rb¥nv‡ii Kvi‡Y 
cwiewZ©Z eqm KvVv‡gv Ô†W‡gvMÖvwdK †evbvmÕ m„wó K‡iwQj hv 
†Kvwiqvmn Gwkqvi †`k¸‡jvi A_©‰bwZK cÖe„w×i 10-50 kZvsk 

Drm: †KvqvU©viwj †jevi †dvm© mv‡f©, 2016-17, evsjv‡`k cwimsL¨vb ey¨‡iv



ch©šÍ Ae`vb †i‡L‡Q|4 

RbmsL¨vZvwË¡K myweav Kv‡R jvMv‡bvi m¤¢ve¨ cš’vmg~n: 

1.	 KvwiMwi I Kg©gyLx wkÿvi cÖmvi: evsjv‡`‡ki †eKvi mgm¨v 
mgvavb I RbmsL¨vZvwË¡K myweav Kv‡R jvMv‡Z `ÿ Rb‡Mvôx 
ˆZwi‡Z KvwiMwi I Kg©gyLx wkÿvi weKí †bB| evsjv‡`‡k 
eZ©gv‡b KvwiMwi I †fv‡Kkbvj wkÿvq fwZ©i nvi gvÎ 
13 kZvsk| wKš‘ IBwmwW (AMv©bvB‡Rkb di BK‡bvwgK 
†KvAcv‡ikb A¨vÛ †W‡fjc‡g›U) fz³ †`k¸‡jv‡Z Kg©gyLx 
wkÿvq fwZ©i Mo nvi 44 kZvsk| evsjv‡`k miKvi 2020 
mv‡ji g‡a¨ GB nvi 20 kZvs‡k DbœxZ Kivi cwiKíbv MÖnY 
K‡i‡Q| GQvov KvwiMwi I †fv‡Kkbvj wkÿvcÖwZôvb¸‡jvi 
eZ©gvb KvwiKzjvg wkíLv‡Zi Pvwn`v Abyhvqx ̂ Zwi Kiv nq wb| 
KviY KvwiMwi wkÿvq cÖwkwÿZ n‡qI A‡b‡K PvKwi cv‡”Q bv| 
ZvB ejv hvq Avgiv KvwiMwi wkÿvq gvb I cwigvYMZ `yw`K 
†_‡KB †ek wcwQ‡q AvwQ| ZvB †W‡gvMÖvwdK wWwf‡W‡Ûi myweav 
wbwðZ Ki‡Z Avgv‡`i wkÿv‡ÿ‡Î cÖ‡qvRbxq w¯‹j g¨vwcs, 
cÖ‡qvRbxq gvbm¤úbœ wkÿK, wm‡jevm I miÄv‡gi mieivn 
wbwðZ Kiv Riæwi|

2.	 wkívq‡bi cÖmvi: evsjv‡`‡k †gvU Kg©ms¯’v‡bi 11 kZvsk 
e„nr, gvSvwi I ÿz`ª wkí Lv‡Z Ges GB Ae`vb AviI evo‡Q| 
2016-17 A_©eQ‡i wkíLv‡Z cÖe„w× n‡q‡Q 10.5 kZvsk| GB 
cÖe„w×i gvÎv AviI evo‡Zv hw` wkíLv‡Z cÖ‡qvRbxq R¡vjvwb 
I AeKvVv‡gv wbwðZ Kiv †hZ| RvZxq wkíbxwZ 2016- 
†Z mvZwU wkíLvZ h_v K…wl cÖwµqvRvZKiY, ˆZwi †cvkvK, 
AvBwmwU/mdUIq¨vi, Ilya, Pvgov I PvgovRvZ cY¨, nvjKv 
cÖ‡KŠkj Ges cvU I cvURvZ cY¨ LvZ‡K D”P AMÖvwaKvi 
Ges 24wU LvZ‡K AMÖvwaKvi †`qv n‡q‡Q| miKv‡ii Dbœqb 
†KŠk‡j D”P AMÖvwaKvi Ges AMÖvwaKvicÖvß LvZ¸‡jvi weKv‡k 
cÖ‡qvRbxq e¨e¯’v MÖnY Ki‡Z n‡e|

3.	 K…wli AvaywbKxKiY: evsjv‡`‡ki A_©bxwZ K…wlwfwËK 
A_©bxwZ †_‡K wkí I †mev wfwËK A_©bxwZ‡Z iƒcvšÍwiZ 
n‡”Q| evsjv‡`‡ki wRwWwc‡Z K…wlLv‡Zi Ae`vb K‡g G‡jI 
me‡P‡q †ewk (23 kZvsk) Kg©ms¯’vb n‡”Q K…wl LvZ †_‡KB| 
evsjv‡`‡ki Kg©ms¯’v‡bi 85 kZvsk nq AbvbyôvwbK Lv‡Z| 
GB AbvbyôvwbK Lv‡Zi Kg©ms¯’v‡bi GKwU eo AskB nq K…wl 
Lv‡Z| MÖvgxY bvix‡`i †ewkifvMB K…wl Lv‡Z kÖg †`q hv RvZxq 
wRwWwc‡Z AšÍfz©³ nq bv| wKš‘ GB K…wl Lv‡Zi m¤¢vebv‡K Avgiv 
cy‡ivcywi Kv‡R jvMv‡Z cvwiwb| evsjv‡`‡ki K…wl‡Z AvaywbK 
cÖhyw³i e¨envi ïiæ n‡jI Zv e¨vcKZv jvf K‡iwb| ZvB K…wl 
†Kv‡bv wkwÿZ Ziæ‡Yi Rb¨ AvKl©Yxq †ckv wn‡m‡e Avwef©~Z 
n‡Z cv‡iwb| K…wl LvZ‡K AvaywbKxKi‡Yi gva¨‡g AvKl©Yxq 

4	 Mason and Kinugasa 2008; Mason and Yamaguchi 2007, The Demographic Transition and Economic Growth in the Pacific Rim

†ckv wn‡m‡e DbœxZ Kivi ga¨ w`‡qB GB Lv‡Zi m¤¢vebv‡K 
Kv‡R jvMv‡bv hv‡e hv RbmsL¨vZvwË¡K myweavi DrK…ó e¨env‡i 
f‚wgKv ivL‡e|

4.	 †mevLvZ cÖwkÿY: evsjv‡`‡ki A_©bxwZi me‡P‡q eo 
†mev LvZ| wRwWwci 52.73 kZvsk Ae`vb GB Lv‡Zi| 
Kg©ms¯’v‡bi Drm wn‡m‡e wØZxq e„nËg (22 kZvsk)| wKš‘ 
†mevLv‡Zi †UKmB weKv‡ki Rb¨ cÖ‡qvRb cÖwkwÿZ wekvj 
Kg©xevwnbx| evsjv‡`‡k Z_¨ cÖhyw³ LvZ, weR‡bm cÖ‡mm 
AvDU‡mvwm©s, ch©Ub †mev Ges wbg©vY wk‡í mnvqK bxwZgvjv 
cÖYq‡bi gva¨‡g cÖwkwÿZ ZiæY‡`i AskMÖnY e„w× Ki‡Z n‡e| 

5.	 we‡`wk wewb‡qvM‡K DrmvwnZKiY: ˆe‡`wkK wewb‡qvM 
†`‡ki wkívq‡b I Kg©ms¯’vb ˆZwi‡Z eo f~wgKv iv‡L| weMZ 
eQi¸‡jv‡Z evsjv‡`‡k ˆe‡`wkK wewb‡qvM evo‡jI Ab¨vb¨ 
Dbœqbkxj †`‡ki Zzjbvq Zv A‡bK Kg| Av¼Uv‡Wi Iqvì© 
Bb‡f÷‡g›U wi‡cvU©-2018 Abymv‡i, 2017 mv‡j evsjv‡`‡k 
ˆe‡`wkK wewb‡qvM n‡q‡Q gvÎ 2.15 wewjqb Wjvi †hLv‡b 
cÖwZ‡ekx †`k fvi‡Z n‡q‡Q 40 wewjqb gvwK©b Wjvi Ges 
wf‡qZbv‡g ˆe‡`wkK wewb‡qvM n‡q‡Q 14.10 wewjqb gvwK©b 
Wjvi| GB mg‡q Dbœqbkxj †`k¸‡jvi g‡a¨ me‡P‡q †ewk 
we‡`wk wewb‡qvM n‡q‡Q Px‡b - 136 wewjqb gvwK©b Wjvi| 
evsjv‡`‡k ˆe‡`wkK wewb‡qvM AvK…ó Ki‡Z Wzwqs weR‡bm 
Bb‡W‡· AviI DbœwZ Ki‡Z n‡e|

6.	 A_©‰bwZK AÂ‡ji weKvk: evsjv‡`k miKvi mviv‡`‡k 100 
wU we‡kl A_©‰bwZK AÂj M‡o †Zvjvi cwiKíbv MÖnY K‡i‡Q 
†hLv‡b cÖvq GK †KvwU gvby‡li Kg©ms¯’vb n‡e| GB we‡kl 
A_©‰bwZK AÂj¸‡jv e¨w³Lv‡Z Ges miKvwi-‡emiKvwi 
†hŠ_ D‡`¨v‡M M‡o †Zvjv n‡e| B‡Zvg‡a¨ 30 wU A_©‰bwZK 
AÂ‡ji Aby‡gv`b †`qv n‡q‡Q| Ges Pxb, Rvcvb I fviZ 
we‡kl A_©‰bwZK AÂ‡j wewb‡qvM Ki‡Z DrmvwnZ n‡q‡Q| 
ZvB Gme we‡kl A_©‰bwZK AÂj‡K AMÖvwaKvi wfwË‡Z 
weKv‡ki gva¨‡g wewb‡qvM Ges Kg©ms¯’vb cwiw¯’wZi Dbœqb 
Ki‡Z n‡e hv RbmsL¨vZvwË¡K myweav‡K BwZevPKfv‡e e„w× 
Ki‡e|

7.	 `ÿ cÖevmx kÖwgK Ges bZzb evRvi AbymÜvb: evsjv‡`‡ki 
ˆe‡`wkK Av‡qi GKwU eo Ask Av‡m cÖevmx kÖwgK‡`i Avq 
†_‡K| GB Avq †gvU FY I ̂ e‡`wkK wewb‡qv‡Mi †P‡qI †ewk| 
wKš‘ evsjv‡`‡ki cÖevmx Av‡q m¤úªwZ eQi¸‡jv‡Z wKQzUv 
wb¤œgyLx cÖeYZv †`Lv w`‡q‡Q| 2016-17 A_©eQ‡i cÖevmx 
Avq 14 kZvsk K‡g `uvovq 1276 †KvwU gvwK©b Wjvi hv Zvi 
Av‡Mi A_©eQ‡i wQj 1493 †KvwU gvwK©b Wjvi| Z‡e 2017-
18 A_©eQ‡i GwU Avevi †e‡o n‡q‡Q 1498 †KvwU Wjvi| 



evsjv‡`k cwimsL¨vb ey¨‡ivi wnmv‡e, 2016-17 A_©eQ‡i 
we‡`‡k Kg©ms¯’vb n‡q‡Q cÖvq `k jvL gvby‡li| GB cÖevmx 
kÖwgK‡`i †ewkifvMB A`ÿ Ges ¯^í `ÿ| GB A`ÿ I 
¯^í`ÿ kÖwgK‡`i‡K cwic~Y© ̀ ÿ wn‡m‡e cÖev‡m cvVv‡Z cvi‡j 
cÖevmx Avq e„w× cv‡e Ges kÖwgK‡`i Rxeb gv‡b Dbœqb n‡e|

	 Global Health Workforce Labor Market Projections 
for 2030 kxl©K GK M‡elYvq †`Lv hv‡”Q †h 2030 mv‡ji 
g‡a¨ mviv we‡k¦ cÖvq 8 †KvwU `ÿ I ¯^í`ÿ bvm©, †gwW‡Kj 
†ckvRxexmn Ab¨vb¨ ¯^v¯’¨‡mexi Pvwn`v ˆZwi n‡e hv eZ©gvb 
Pvwn`vi cÖvq wØ¸Y| 2030 mv‡ji g‡a¨ 6 †KvwU 50 jvL 
¯^v¯’¨‡mex ˆZwi n‡e e‡j Avkv Kiv n‡”Q A_©vr G mg‡q cÖvq 
†`o †KvwU ¯^v¯’¨‡mexi NvUwZ †`Lv †`‡e| M‡elYvi Z_¨ 
Abymv‡i, ¯^v¯’¨‡mexi me‡P‡q †ewk Pvwn`v m„wó n‡e D”P-
ga¨ Av‡qi †`k¸‡jv‡Z| A_©‰bwZK cÖe„w×, RbmsL¨v e„w× 
Ges e„× gvby‡li msL¨v e„w×i Kvi‡Y †`k¸‡jv‡Z GB Pvwn`v 
ˆZwi n‡e|5 wek¦Ry‡o ¯^v¯’¨‡mevi G µgea©gvb Pvwn`v †gUv‡Z 
evsjv‡`k GwM‡q Avm‡Z cv‡i| evsjv‡`‡k eZ©gv‡b 37 wU 
miKvwi Ges 54 wU †emiKvwi bvwm©s Bbw÷wUDU i‡q‡Q| 
GmKj Bbw÷wUD‡U ˆewk¦K Pvwn`v Abymv‡i wm‡jevm ˆZwi 
K‡i AvšÍR©vwZK gvbm¤úbœ ¯^v¯’¨‡mex m„wó Kiv cÖ‡qvRb|

	 evsjv‡`‡ki cÖevmx Av‡qi 60 kZvskB Av‡m †mŠw` Avie, 
KvZvi, mshy³ Avie AvwgivZ, evnivBb Ges Kz‡qZ mn 
Ab¨vb¨ DcmvMixq AÂ‡ji †`k¸‡jv †_‡K| cÖevmx kÖwgK‡`i 
MšÍ‡e¨ ˆewPÎ¨ Avb‡Z Avgv‡`i AviI KvR Ki‡Z n‡e| bZzb 
kÖgevRv‡i evsjv‡`‡ki `ÿ gvbe m¤ú` ißvwbi D‡`¨vM wb‡Z 
n‡e|

	 `ÿ cÖevmx evsjv‡`wk †ckvRxex‡`i †`‡k wdwi‡q wb‡q Avmvi 
e¨e¯’v Ki‡Z n‡e| Zv‡`i `ÿZv µgea©gvb K…wl, wkí I 
†mevLv‡Z Kv‡R jvMv‡Z cvi‡j Gme Lv‡Zi Drcv`bkxjZv 
e„w× cv‡e| ZvB Zv‡`i †`‡k wd‡i Avmvi Rb¨ Avw_©K cÖ‡Yv`bv 
cÖ`vb Ki‡Z n‡e|

8.	 wkÿv I cÖwkÿY Lv‡Z ev‡RU evov‡bv: 2017-18 A_©eQ‡i 
evsjv‡`‡ki wkÿv Lv‡Z eivÏ †`qv n‡q‡Q wRwWwci gvÎ 
2.7 kZvsk| evsjv‡`k †UKmB Dbœqb jÿ¨gvÎv AR©‡b 
A½xKvive×| †mLv‡bI wkÿv Lv‡Z b~¨bZg wRwWwci 4 kZvsk 

5	 Liu et al. Human Resources for Health (2017) 15:11

eivÏ ivLvi wba©viY Kiv n‡q‡Q| gvj‡qwkqvq wRwWwci 6.2 
kZvsk, gvjØx‡c 8 kZvsk Ges kÖxj¼vq 6.2 kZvsk wkÿv 
Lv‡Z eivÏ ivLv n‡q‡Q| †m Zyjbvq wkÿv Lv‡Z evsjv‡`‡ki 
eivÏ LyeB Kg| wkÿv Lv‡Z wewb‡qvM GKwU †`‡ki Rb¨ 
Ab¨vb¨ Lv‡Zi Zzjbvq †ewk jvfRbK| ZvB wkÿv I cÖwkÿY 
Lv‡Z wewb‡qvM e„w× K‡i `ÿ Rbm¤ú` M‡o †Zvjvi gva¨‡g 
RbmsL¨vZvwË¡K myweav‡K DrK…ófv‡e e¨env‡ii c_ myMg 
Ki‡Z n‡e| GQvov ¯’vbxq I AvšÍR©vwZK Pvwn`v‡K we‡ePbvq 
†i‡L Kvh©Kix Kg©cwiKíbv †hgb LvZ-wfwËK †fv‡Kkbvj I 
cÖv‡qvwMK wkÿvi we¯Ívi e„w× Kiv cÖ‡qvRb|

9.	 wkí-wkÿvqZb m¤úK© Dbœqb: evsjv‡`‡k wkíLv‡Zi mv‡_ 
wek¦we`¨vjq¸‡jvi cvV¨µ‡gi g‡a¨ e¨vcK mgš^qnxbZv 
`~ixKi‡Y wkí-wkÿvqZb (BÛvw÷ª-A¨vKv‡Wwgqv) m¤úK© AviI 
Mfxi Kiv cÖ‡qvRb| KviY Avgv‡`i †`‡k D”PwkwÿZ‡`i 
g‡a¨ †eKvi‡Z¡i nvi me‡P‡q †ewk| Avevi e¨emvqx I wkí 
cÖwZôvb¸‡jv Zv‡`i Pvwn`v Abyhvqx `ÿZvm¤úbœ gvbe m¤ú` 
cv‡”Q bv| G cwi‡cÖwÿ‡Z BÛvw÷ªi Pvwn`v gvwdK ̀ ÿZvm¤úbœ 
gvbem¤ú` mieiv‡ni D‡Ï‡k¨ Gi mv‡_ msMwZc~Y© wm‡jevm 
cÖYqb Kiv Riæwi| wek¦we`¨vj‡qi wkÿv c×wZ‡ZI ms¯‹vi 
Riæwi n‡q c‡o‡Q| wek¦we`¨vj‡qi wkÿvc×wZ‡K AviI †ewk 
ev¯ÍevbyM I AvaywbKxKiY K‡i wk‡íi `ÿZv-Pvwn`v †gUv‡Z 
GwM‡q Avm‡Z n‡e|

†kl K_v 

evsjv‡`k ¯^‡ívbœZ †`k †_‡K Dbœqbkxj †`‡k DbœxZ n‡Z hv‡”Q 
RvwZmsN KZ©„K mKj m~PK AR©‡bi gva¨‡g| evsjv‡`k miKvi 
2021 mv‡ji g‡a¨ ga¨ Av‡qi †`k Ges 2041 mv‡ji g‡a¨ DbœZ 
†`‡k iƒcvšÍ‡ii wfkb wba©viY K‡i‡Q| Dbœq‡bi GB wfkb AR©‡b 
me‡P‡q eo f~wgKv ivL‡Z cv‡i G‡`‡ki Rbgvbyl I RbmsL¨vZvwË¡K 
myweav| G j‡ÿ¨ miKv‡ii mv‡_ †emiKvwi LvZ‡KI `xN©‡gqv`x, 
Kvh©Kix I mgwš^Z f~wgKv cvjb Ki‡Z n‡e| Gfv‡eB evsjv‡`k 
wek¦ A_©bxwZ‡Z †W‡gvMÖvwdK wWwf‡WÛ wfwËK Dbœq‡bi †ivjg‡Wj 
wn‡m‡e wek¦e¨vcx ¯^xK…Z n‡e|
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1. Introduction

B angladesh is one of the growing economies in the 
world with a consistent annual GDP growth rate 
over 6 percent during last two decades. Recently 

the GDP growth rate has been recorded at 7.24% in the 
fiscal year 2016-2017. Due to this sustained and robust 
growth, the country was termed as a “New Asian Tiger” 
in an article by Jonathan Garber, the markets editor of 
Business Insider that drew the significant attention of the 
researchers and policymakers. Moreover, the country’s 
satisfactory results in some of the major indicators of 
the Millennium Development Goals (MDGs) attributed 
to the progress of the nation in terms of the better 
socioeconomic condition of the citizens. Meanwhile, the 
paradigm of the global development agenda has shifted 
towards Sustainable Development Goals (SDGs) which 
are to be achieved by 2030. The SDGs include 17 goals 
targeting with a broader objective of leaving no one 
behind to attain inclusive growth. In order to achieve 
the targets of the SDGs, human capital development 
will play a major role. The country is also in a process of 
graduating from LDC to a developing country by 2024. 
However, to maintain the sustained growth and appear 
as a developing country it is crucial that Bangladesh 
utilizes its human capital to enhance the impact of the 
growth as a labor abundant country.

In order to discuss human capital development, it is 



essential to understand the different economic contexts 
of developed, developing and least developed countries. 
Policy reforms, skills endowment, skills mismatch, labor 
market institutions and macroeconomic factors play 
pivotal roles on the overall human capital development 
of a country. This paper exhibits the overall context of 
skills development in Bangladesh at firm level with 
a special focus on managers and mid-level workers. 
A recent study supported by UNDP, “Capacity 
Needs Assessment for Enhancing Management and 
Professional Capacity of Private Sector in Bangladesh” 
has been used as a key resource in the analysis of 
this paper. Moreover, relevant literature, descriptive 

statistics, and case studies are critically analyzed in this 
paper to demonstrate the state of skills of employees of 
the private firms. A comprehensive analysis of major 
labor market indicators and relevant macroeconomic 
contexts were also reflected in alignment with the skills 
and human capital development.

2. Methodology

Secondary literature and secondary data sources were 
reviewed as major tools for analysis. In addition, 
academic journals, papers, project reports and 
national survey data are also used as key resources. 
A recent study of capacity and needs assessment on 
skills development of professionals in private sector 
conducted by Bangladesh Employers’ Federation (BEF) 

and UNDP has been utilized as a frame of reference for 
situation analysis.

3. Literature Review

The history of human development is a combination 
of joint events and their consequences to improve the 
human lives. As per Todaro and Smith (2009), prior 
to the 1970s, economic growth has been considered a 
good proxy for other attributes of development. Rostow 
(1960), Harrod and Domar (1947-1948) focused on 
capital accumulation as the driving factor of economic 
growth, Solow and Swan (1956) incorporated the idea 
of technology as an exogenous factor resulting in the 

differences in economic growth 
among countries. Lewis (1954) 
explained how labor mobility 
impacts in a dual market 
system resulting in variations in 
economic growths. New growth 
theorists like Romer (1986) 
and Lucas (1988) emphasized 
the production of knowledge 
linked to the technological 
advancement and its spillover 
effects, inspired by the work 
of Arrow (1962) “Learning by 
Doing”. All these efforts of 
explaining human development 
were converging to the idea of 
economic growth as a measure 
of economic development. 
Sen’s (1985, 1999) capability 
approach of enhancing human 
capabilities is the ultimate 
objective of development, which 
is explained by the individuals’ 
freedom of choice functions. 
Sen emphasized that economic 

growth is a necessary condition for development but 
not sufficient. Moreover, incidents and policy reforms 
such as Washington Consensus Structural Adjustment 
Loan, Poverty Reduction Strategy Paper and many 
other initiatives investigated the economic development 
for the modern world through a lens of human capital 
development. With time, the idea of human capital 
development for human development encompassed 
the significance of skills and individual capability 
enhancement efforts.

Wolf et. al (2010) emphasized that there has been a 
particular interest in building up workplace provision, 
because of the assumed relationship between the basic 
skills of the employed population and productivity. This 
paper established that employers were not, contrary 



to policy-makers’ expectations, concerned about 
employees’ literacy levels, and supported provision 
largely as a way of providing general development 
opportunities. Learners, who made small literacy gains 
at best, did not change their behavior in ways which 
were likely to affect productivity. The study showed 
that subsidy for a firm who provide training programs 
to their less skilled employee was not able to extract 
success significantly. The paper also demonstrated 
that there was no sustainable training system as the 
training only lasted for the time being the subsidies 
were allocated. The findings have major implications 
for the organization of effective educational provision 
for less-skilled employees that the current approach to 
subsidizing workplace training is seriously defective.

Becker (1964, 1993) argued that workplace and ‘on-
the-job’ training and learning are very important 
for increasing productivity. They can be divided 
conceptually into ‘specific’ and ‘general’ components. 
Specific training is defined as training which is only 
relevant to a particular company or employer. It makes 
economic sense for employers to pay for this, in exactly 
the same way as they pay for new machinery, rent 
on premises, etc., because they can expect to reap the 
benefit when they sell the resulting output. Becker 
himself was not an advocate of government subsidies for 
in-company training. Moreover, as per Lynch & Black, 
(1998) and Cappelli, (2002), there is growing evidence 
that modern, imperfect labor markets are very different 
from Becker’s basic model. Nonetheless, it is this model, 
and the market failure it implies, which dominate UK 
policy discussion.

Despite some concerns, it is important to focus on the 
fact that there are no better alternatives than focusing 
on skills development of the employees and technical 

professionals. Rummelt et. al (1991) highly emphasized 
strategic management skills of the managers and 
how it can influence the productivity of the firms. He 
evaluated a research program on strategic management 
and showed that the infusion of economic thinking has 
been driven by five forces or events, all connected with 
the research program of strategic management. They 
are: (1) the need to interpret performance data, (2) the 
experience curve, (3) the problem of persistent profit, (4) 
the changing nature of economics and (5) the changing 
climate within the business environment. Each of the 
forces or events has shaped the connection in different 
ways and is important tools to devise success of firms. 
However, firms with low skilled workers will not be able 
to utilize these components of strategic management 
and end up producing lower outputs.

Gonzalez et al. (2014) explained the importance of 
automation in manufacturing and skills of employees 
and professionals in using digital technologies, writing 
sequences of operations, and energy management. These 
skills are valued for their portability and adaptability in 
the industry. The context of this paper is also relevant for 
Bangladesh as the country’s major manufacturing sector 
Readymade Garments is adopting new technologies 
and automation. Therefore, if the workforce, especially 
the managers and technical professionals are not trained 
to upgrade their skills the industry will face challenges 
in maintaining competitiveness in the world market.

Raihan (2014) defined ‘good-enough jobs’, ‘good jobs’ 
and ‘decent jobs’ argued that there could be three stages 
of moving towards ‘decent jobs’. Labor Force Survey 
data of 2010 (LFS 2010) for Bangladesh and the available 
indicators different indicators were considered for 
defining the quality of jobs for wage employed and self-
employed. It was discovered that while the ‘decent job’ 
appears to be only 10.1 percent, ‘good job’ and ‘good 
enough job’ constitute 36.4 percent and 53.5 percent 
respectively of total wage employed. For self-employed, 
‘decent job’ comprises 9.2 percent, while ‘good job’ 
and ‘good-enough job’ constitute 39.2 percent and 51.6 
percent respectively.

Therefore, it is understood that if firms become more 
competitive and start producing outputs at optimum 
level more jobs can be created. In addition, more jobs will 
require more managers to be managing the businesses 
of the firms and more executives to operate the system. 
Hence, the skills of the managers and the operators will 
play a valuable role in upcoming decades.

4. Labor Market Scenario of Bangladesh

Being a labor abundant country Bangladesh has been 
benefiting from its surplus labor for past three decades. 

Being a labor abundant country 
Bangladesh has been benefiting 
from its surplus labor for past three 
decades. Though the unemployment 
rate is low, near around 4-5 percent 
on an average during last decade, 
the underemployment and proportion 
of inactive labor force are alarming 
constraints for Bangladesh.



Though the unemployment rate is low, near around 
4-5 percent on an average during last decade, the 
underemployment and proportion of inactive labor 
force are alarming constraints for Bangladesh.

To understand the current labor market and employment 
scenario of Bangladesh from the latest available 
published data of the Labor Force Survey 2016-17 of 
Bangladesh Bureau of Statistics, we find the following 
key statistics on the key labor market indicators:

Table 1: Key Indicators and Status of Labor Market 
Bangladesh

Indicator Number

Working Age Population (15-64) 109.1 million

Participation in Labor Force 63.5 million

Employed 60.8 million

Unemployed 2.7 million

Unemployment Rate 4.2 % 

Inactive/Discouraged Population 45.6 million

Working Age Population (15-29) 41.3 million

Youth in Labor Force (Age 15-29) 20.1 million 

Youth Employed 17.9 million

Youth Unemployed 2.2 million 

Not in Employment Education and 
Training (NEET, 15-29 years) 

12.3 million 

Youth Remaining Inactive/
Discouraged Youth 

20.2 million 

Source: Bangladesh Bureau of Statistics (BBS), Labor Force 
Survey 2016-17

Table 1 demonstrates that out of 109.1 million working 
age population of 63.5 million participate in the labor 
force from which 60.8 million are employed. If we assess 
the outcome of the labor market with the indicator of 
employment as a proportion of labor force, the country 
is performing sound. Though the unemployment rate 
of 4.2% is not so alarming for an economy, the context 
is completely different when the number of inactive/
discouraged workers, 45.6 million, is taken into account. 
The number of youth in the labor force is 20.1 million but 
there are 20.2 million inactive or discouraged youth in 
the total working age population. From this descriptive 
statistics, two major concerns can be raised. First, a big 
bulge of inactive labor force with a significant portion 
of youth in it can be devastating for a country’s growth 
and robust labor market outcomes. Second, though we 

may sit back and stay calm realizing the employment 
rate is high but does it answer for the quality of jobs 
or does it signal the optimum attainment in the labor 
market that it could possibly contribute to the economy 
of the country if we include the issues of skills?

The youth who are inactive are getting demotivated, 
excluding them from the labor force, which will 
eventually result in lower wellbeing (Daly and Delany 
2013), and higher chances for them to get involved in 
criminal activities (Bell et al. 2014).

Moreover, according to the Labor Force Surveys, over 
the past five years, in the face of a decline in jobs by 1.5 
million in agriculture, and industry contributed only 0.3 
million jobs. Between 2013 and 2016-17, annually, jobs 
in agriculture declined by 1.1 percent against output 
growth of 3.2 percent; jobs in the industry grew by only 
0.5 percent even the growth of the output is robust, 9.8 
percent, while services sector jobs grew by around four 
percent against output growth of around six percent.

5. Sustainable Development Goals, Skills, and Role of 
Enterprises

In this part of the paper, the context of global 
development agenda, SDGs, related to labor markets 
and some major international standards are discussed. 
Skills enhancement and lifelong learning have been 
focused strongly in the labor market and human capital 
development related goals among 17 SDGs. Following 
are the two major goals those directly emphasize on the 
labor market and job-related components.

Goal 4: Ensure inclusive and quality education for 
all and promote lifelong learning. 

Goal 8: To promote sustained, inclusive and 
sustainable economic growth, full and productive 
employment and decent work for all.

SDG 4 broadly focuses on the overall human capital 
development picture and importance of lifelong learning 
to improve skills. Mostly, the classical human capital 
development theories as mentioned in the introduction 
of this paper (see the introduction). In contrast, SDG 
8 concentrates more on the result of improved human 
capital development reflected in full and productive 
employment with a priority on quality of jobs. Though 
the definition of “decent jobs” by ILO is vast and 
consists few indicators those are subjective in nature and 
qualitative with probability of having relativity biases, 
(How do we define dignity, how do we see freedom in 
jobs, how can happiness in jobs be unique or measured) 
but it provides a frame of reference and a narrative to 
compare the contexts. Hence, it is perfectly clear that 



from the SDGs’ point of view Bangladesh certainly needs 
to care about the skills development of the professionals 
and the lifelong learning scopes to ensure maximum 
productivity and quality jobs. However, enterprises are 
expected to play important role in extracting the results 
of the aforementioned SDGs.

The multinational enterprises (MNEs) can step forward 
to set up the examples and many of them are investing in 
skills enhancement programs of the existing employees 
to improve the productivity. Therefore, in a developing 
country such as Bangladesh MNEs can set demonstrable 
examples in setting up training programs and facilities 
for their professionals. The spillover effect will pull the 
domestic into the process of training their employees 
in enhancing their skills. ILO Tripartite Declaration of 
Principles concerning Multinational Enterprises (MNE) 
and Social Policy the MNE declaration (2002) includes 3 
major articles those highly emphasized the skills needs 
and frameworks. The 3 major articles are given below:

Article 30: “In their operations, multinational 
enterprises should ensure that relevant training is 
provided for all levels of their employees in the host 
country, as appropriate, to meet the needs of the 
enterprise as well as the development policies of the 
country. Such training should, to the extent possible, 
develop generally useful skills and promote career 
opportunities. This responsibility should be carried 
out, where appropriate, in cooperation with the 
authorities of the country, employers’ and workers’ 
organizations and the competent local, national or 
international institutions.”

Article 31: “Multinational enterprises operating 
in developing countries should participate, 
along with national enterprises, in programmes, 
including special funds, encouraged by host 
governments and supported by employers’ and 
workers’ organizations. These programmes should 
have the aim of encouraging skill formation and 
development as well as providing vocational 
guidance and should be jointly administered by the 
parties which support them. Wherever practicable, 
multinational enterprises should make the services 
of skilled resource personnel available to help in 
training programmes organized by governments as 
part of a contribution to national development.”

Article 32: “Multinational enterprises, with the 
cooperation of governments and to the extent 
consistent with the efficient operation of the 
enterprise, should afford opportunities within the 
enterprise as a whole to broaden the experience 
of local management in suitable fields such as 

industrial relations.”

Referring to the abovementioned articles of ILO, it is 
observed that the MNEs should focus and invest in the 
skills development of their employees and create more 
functional efficiency of their firms. At the end of the day, 
MNEs hire a portion of domestic workers who eventually 
can enhance productivity and efficacy of the firms 
through participating in skills enhancing programs. 
However, the literature focuses on some challenges and 
contexts of developing skills of employees supported by 
employers and other sources.

7. Gaps in Skills Development for Private Sector 
Professionals in Bangladesh

In order to address the challenges discussed so far, the 
government of Bangladesh adopted the ‘job-led growth 
model’ since the 6th 5-year plan. However, proper 
implementation of the employment-led growth model 
is yet to be adequately reflected in the subsequent 
planning and interventions.

Since the 1990s, from the advent of the private sector 
industrialization and growth in Bangladesh, the 
private sector remains the major source of employment 
generation. However, private sector’s potential 
contribution to employment generation can grow faster 
in terms of quantity and quality if the sector can manage 
diversification and growth in an uncertain, fast changing 
and competitive global market. It can also bring about 
gender equality through creating more employment 
opportunities for women. Moreover, increased 
competitiveness in firms is expected to not only create 
more jobs but also enhance the quality of jobs. In other 
words, strong and sustained competitiveness may 
result in creating more quality jobs or “decent jobs” in 
an economy.

A recent study on Bangladesh’s firm-level skills 
needs assessment Bangladesh Employers’ Federation 
(BEF), with assistance from UNDP Bangladesh, 
undertook a study on Capacity Needs Assessment of 
the industrial sectors of Bangladesh on the capacity 
level of the management and technical professionals, 
for the purpose of designing appropriate interventions 
for capacity development in areas of weaknesses. The 
study covered 34 industrial sub-sectors receiving 
responses from 307 individuals. The findings of that 
study will shade lights on the existing requirement 
of the skills scenario for managers and technical 
professionals. However, before diving into the results 
of that study this paper discusses why we need to 
care about management and midlevel workers’ skills 
development. Or, is it really required to care about this 
issue?



The capacity needs assessment study conducted by 
BEF and UNDP was conducted as a part of Strategic 
Capacity Building of the Private Sector in Bangladesh 
for promoting decent work and sustained economic 
growth led by employment. Under the broader goal, 
the specific objective of the assignment was to identify 
capacity improvement needs of the mid and top-level 
management professionals of the Private Sector in 
Bangladesh for promoting and enhancing competency 
level of local professionals leading to sustainable 
employment-led economic growth.

The study included 307 respondents from more than 
150 institutions in a total of 34 industrial sub-sectors 
covering 18 manufacturing and 16 service industries. 
Major trade bodies, sectorial associations, academic 
practitioners and institutional authorities involved in 
skills development, capacity building and training were 
also among the respondents. They covered most of the 
major industrial sectors identified as the priority and 
other emerging sectors. The respondents were from a 
broad spectrum of entrepreneurs and management 
professionals covering a number of top business leaders, 
CEOs, department heads, HR practitioners. 

From 
t h e 

interviews, KIIs, FGDs the study identified the areas 
of weaknesses among the managers and technical 
professionals in the industry. The summary finding 
is depicted in the graph below. Ten major areas of 
competencies were identified and the responses were 
taken. There were 253 people as respondents. The graph 
below expresses the number of people respondent in 
each block among 253 and identified that particular 
competency as a weakness among managers and 
technical professionals.

In Figure 1 we can see that the weakest competency 
indicated by the survey is ‘Communications.’ In the 
capacity needs assessment survey, competency gap 
in communication has been found to be the leading 
weakness among the top 10 competency gaps of the 
local professionals. Out of 253 respondents, 181 (72%) 
have identified ‘Communications’ as a competency 
where we need improvement. The second position 
goes to ‘Strategic Thinking.’ Out of 253 responses, 144 
(52%) have identified Strategic Thinking as a weak 
area. Then “Market Forecast” appears as third in the 
capacity-need scale in the survey. A market forecast is 
a core component of a market analysis. It projects the 
future numbers, characteristics, and trends in the target 

Figure 1: Top 10 Competency Gaps of Local Professionals

Source: Capacity Needs Assessment for Enhancing Management and
Professional Capacity of Private Sector in Bangladesh, 2018



market. A standard analysis usually shows the projected 
number of potential customers divided into segments. 
This is an important management skill which is needed 
by any professional working in a business entity which 
needs to sell its products or services. 128 or 51% of the 
respondents have identified it as a weak area.

“Marketing & Promotion” ranks jointly as the third 
topmost priority. 128 or 51% of the respondents have 
identified it as a weak area. “Initiative” comes as the 
next weak area. The initiative is the ability to use one’s 
judgment to make decisions and do things without 
needing to be told what to do. If you do something 
on your own initiative, you plan it and decide to do it 
yourself without anyone telling you what to do. Local 
professionals do not take initiatives themselves because 
of lack of expertize, experience and confidence. The 
survey reveals that out of 253 professionals surveyed, 
127 or 50% of the respondents have identified it as a 
weak area.

“Product Development” comes next with 126 or 50% of 
respondents identifying it to be a weak area. Product 
Development is the 10th weakest competency area 
identified by the survey respondents. Here product 
development means both physical products and 
service packages. It needs design capacity, ergonomics, 
aesthetics, engineering capability, market research 
and pricing information and ‘fit-in’ with the existing 
operations management and distribution channels 
for a successful product or service to be developed, 
and is a very complex set of competency. Industries 
in Bangladesh need to develop capacity in product 
development.

Creativity is the ability to think and act in ways that 
are new and novel. In our minds, there are two kinds 
of creativity, innovation, and invention. Innovation is 

thinking creatively about something that already exists. 
Out of 253 professionals, 122 (48%) have mentioned 
their competency gap in Innovation and Creativity.

A critical analysis is a subjective writing because it 
expresses the writer’s opinion or evaluation of a text. 
Analysis means to break down and study the parts. 
Writing a critical paper requires two steps: critical 
reading and critical writing. Local professionals are 
weak in critical analysis. They lack competency in this 
management technique. 119 (47%) of local professionals 
have disclosed the lacking in this area. A sales plan is a 
strategy that sets out sales targets and tactics for one’s 
business and identifies the steps one will take to meet 
his targets. A sales plan will help to define a set of sales 
targets for the business. The capacity needs assessment 
survey reveals that a good number of local mid and 
top-level professionals lack competency in Sales 
Planning. 117 (46%) local professionals out of 253 have 
competency lacks in this area of business management. 
Operations management is an area of management 
concerned with designing and controlling the process of 
production and redesigning business operations in the 
production of goods or services. This is an important 
technique required the industries. However, a large 
number of local professionals are lacking this important 
competency. Out of 253 local professionals surveyed for 
capacity needs assessment, 114 (45%) have been found 
to be lacking this competency.

From the above analysis, it is clear that the lack of 
competencies results in less productive firms and these 
sorts of constraints may affect the firms negatively. 
However, the question is what incentives are going 
to fix this competency problem? Is there any feasible 
solution to address this? What could be the role and 
contexts of labor market institutions in addressing the 
problems through skill development training courses? 
This paper focuses on these issues with some probable 
policy recommendations later. Before discussing those 
let’s have a look into the underutilized issue in general 
from the latest Labor Force Survey 2016-17 statistics.

Following many developing countries, Bangladesh 
has a large number of underemployed populations. 
Underemployment is a bigger problem that needs 
more attention than unemployment in countries like 
Bangladesh. If we focus on the underutilization of labor 
force status from the latest LFS we found that number 
of females (1.59 million) was more than twice than 
male counterparts (0.85 million) in relation to potential 
labor force- referring to persons, not in employment 
who express an interest in this form of work but for 
whom existing conditions limit their active job search 
and/or their availability. Total number of males (0.93 

Number of females (1.59 million) 
was more than twice than male 
counterparts (0.85 million) in relation 
to potential labor force- referring 
to persons, not in employment who 
express an interest in this form of 
work but for whom existing conditions 
limit their active job search and/or 
their availability.



million) was almost twice than females (0.54 million) 
in case of time-related underemployment-when the 
working time of persons in employment is insufficient 
in relation to alternative employment situations in 
which they are willing and available to engage; but 
for the unemployment-reflecting an active job search 
by persons not in employment who are available for 
this form of work, number of females (1.35 million) 
and males (1.33 million) were found almost same for 
the unemployed of the country at present we have the 
following graph to understand the composition of male-
female in these three components of underutilization of 
labor force. 

Figure 2 explains the underutilization scenario of the 
labor market. Here the focus has been put on the time-
related underemployment. The figure shows that about 
more than one-fifth of the underutilized workers are 
willing to work more but at present working less than 
40 hours a week, or they are time-related underutilized 
workers. The size of the time related underutilized 
workers are almost double among male workers 
compares to female workers. However, these things 
are not that straightforward in nature. The willingness 
of the firms to pay for the training program of existing 

employees to improve their competencies or in another 
way to give up time for allowing employees to take part 
in competency enhancement training programs will 
depend on how much profit the firms should be making 
more. Therefore, a cost-benefit analysis can be a starting 
point to encourage firms to invest in their employees’ 
training program. A high level of underemployed 
people is also a result of a large informal sector that 
exists in the Labor Market of Bangladesh, however, it 
is true that in informal sectors there are technical and 
managerial works too, so skills development training is 
no irrelevant there too. However, for the informal sector, 
the opportunity cost of employers and employees to 

invest in training become more complicated. Therefore, 
the findings of the Competency Needs Assessment 
for Managers and Technical Professionals require an 
exercise of cost-benefit analysis to implement successful 
interventions and policy supports.

Can a comprehensive vocational training program 
policy solve the problem of underemployment? In the 
existing vocational training schools, there are training 
programs for people who are looking for jobs and in 
the labor force. There are many diplomas and courses 
offered by the BTEB under the TVET framework of 

Figure 2: Labor underutilization by type and sex (in 000)

Source: Bangladesh Bureau of Statistics (BBS), LFS 2016-17



Bangladesh. For instances, the LFS reflects that the most 
frequent trade cited, computer training, more or 50 
percent followed by RMG, at almost 15 percent. The other 
trades neither have sufficient participants nor are they 
offered by a significant number of training providers. 
However, training to improve basic competencies for 
the employees need to be organized in two probable 
ways. The first way is on the job training that will 
allocate some time to train managers and technical staffs 
utilizing organization’s internal resources. The second 
way is to send employees to participate in training 
programs which require investment.

8. Policy Implications	

The capacity needs assessment study advocated for 
some generic recommendations and reflected some 
micro issues such as following labor act, best practices 
and fiscal access for training participation. However, 
recommendations may not appear as straightforward 
in formulating policy interventions and design sound 
interventions for skill development of managers and 
technical officers. There are complicated constraints 
related to labor market institutions. The key labor market 
institutions for addressing the skills development 
of employees who are working as managers are as 
following: 

a.	 Employment Protection Legislation (EPL): 
This is crucial to provide employers with 
incentives to invest in employees skills 
enhancing programs. As employees with EPL 
has permanent contracts with employers and 
they do not get fired often. Therefore, employers 
feel confident to invest in employees under EPL 
as their turnover rate is very low. 

b.	 Wage Increase or Minimum Wage: If 
improvement in skills and competencies do not 
result in an increase in wages for the employees 
or there are no set of rules for occupation wise 
minimum wages there will be no incentives 
for workers to take part in skill improvement 
training programs. In addition, employers 
should have a clear idea and expected return 
from investing time and money in employees’ 
skills enhancement programs. 

c.	 Social Protection and Benefits: If the employees, 
managers and technical officers have social 
security or benefits then the chances are more 
that employees may attend training programs 
and look for better jobs. 

	 The other two major macroeconomic policy 
suggestions are: 

i.	 Expand the manufacturing sector as a 
diversified sector. For a long time, the 
country is heavily relying on RMG as the 
manufacturing driver. It is high time that 
we focus on a different manufacturing 
sector to create more specialized jobs. 

ii.	 Increasing the private sector investment as 
a percentage of GDP will play a crucial role 
in order to increase the job opportunities 
and skilled labor force will get more 
exposure to the labor market is doing better 
jobs.

9. Conclusion 

Insofar, this paper explained why skills development for 
improving the capacity of managers and professionals 
in private sector is a crucial concern for Bangladesh in 
upcoming years. Raihan (2018) discussed that during 
past few decades Bangladesh grew with less volatility 
in economic growth by utilizing its “youth bulge” of the 
labor force. According to him, the country utilized this 
low paid less protected labor force to extract a huge extent 
of comparative advantage that suppressed the weak 
competitive advantages. However, without changing 
this utilization of “youth bulge”, Bangladesh will not be 
able to transform into a middle-income country as the 
quality of jobs and increased productivity have a crucial 
role for this transition from developing to a middle-
income country. This paper tried to shade a light on the 
existing situation of the labor market with an intention to 
reflect the relevant gaps and constraints. Nevertheless, 
to analyze and investigate the overall conditions of 
skills crisis for professionals it is important to conduct 
evidence-based studies. One limitation of the capacity 
study was that the identified top ten competencies 
are correlated with one another, so the responses may 
overestimate the estimation of the number of people 
who are weak in one category. This is because if a worker 
is weak in one of the top competencies, that competency 
may automatically make that person weak in another 
or other competencies. There could also be a case of 
omitted variables and absence of heterogeneity among 
the workers or professionals who were interviewed 
in the study which may make the findings weaker. 
However, the study and this paper is a good frame of 
reference to start thinking about the general problems 
and the gaps to be investigated further.
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A major strength of Bangladesh economy in the 
current time is the dominance of working age 
population. This denotes to more working 

population and lower dependency ratio. The higher 
the proportion of working age population (15 to 64) to 
the dependent population (0-14 years and 65+ years), 
the lower is the dependency ratio. This refers to a 
situation where more working people are available 
to support the dependent 
population. When a 
country has majority of its 
population in working age, 
the country will have lower 
dependency ratio and is able 
to benefit from demographic 
dividend, i.e. more economic 
gains from working 
population to support 
dependent population. The 
demographic dividend 
refers to economic growth 
resulting from dominance 
of working age population. 
However, the extent of 
economic growth depends 
on the ability of the 
country to make efficient 
utilisation of the working 
age population. Even within 
the working age population, 
the efficient utilisation 
of youth (15 to 29 years) 
population has a crucial 
role to generate maximum possible demographic 
dividend. Whether we consider overall working age 
population or youth population, utilization both female 
and male population is important. More specifically, 

actual generation of gains from demographic dividend 
depends on participation of working age population in 
the labour force. 

There are several possible ways to generate gains from 
the demographic dividend. These include the benefits 
from increased labour supply, increased savings of the 
country (as the dependency ratio is lower), increased 

aggregate demand in the economy leading to higher 
economic growth and thus increase in per capita income. 
However, the magnitude of this benefit will depend 
on the ability of the economy to productively employ 



both male and female population. In that connection 
economic empowerment of women is very important. 

According to the labour force survey (2016), total 
population in Bangladesh is 158.5 million, of which 
working age population (15 years to 64 years) is 98.6 
million. Within the working age population 50.3 million 
are female and 48.4 million are male. If we look at the 
size of labour force (those who are either employed or 
looking for employment), it is noted that 62.1 million are 
part of it, of them 19.2 million are female and 43.2 million 
are male. Though women are dominating the working 
age population, their participation in the labour force is 
much lower than men. Only 36 percent of working age 
females is part of the labour force. This clearly indicates 
that we are not reaping the demographic dividend 
those could be gained from bringing more women in 
the labour force. 

Under- utilisation of female population in economic 
activities is also observed among the youth population. 
Among 41.7 million youth population (aged between15 
years to 29 years), 22 million are female and 19.7 million 
are male. Thus 26.3 percent of total population is youths 
who have the biggest possibility to generate maximum 
possible benefit of demographic dividend for future. 53 
percent of the youth population is female and 47 percent 
male. Unfortunately, only 32.3 percent of female youths 
are part of the labour force (7.1 million). Labour force 
participation rate of the male youths is 71.4 percent 
(13.7 million). Thus a large proportion of young females 
remain out of the labour force. One may argue that 

these females are still students. But that argument is 
applicable to males of this age cohort. Moreover, it is 
noted that proportion of female students at the tertiary 
level of education is only one third of the total students 
at this level. All these information indicates that we are 
not reaping the full benefit of demographic dividend. 
Also unemployment among the youths may actually 
turn demographic dividend into demographic disaster 
as frustration of the unemployed people may lead to 
social and economic chaos. 

Another issue regarding female youths is that the 
conflict between their reproductive age and age for 
labour force participation. It is expected that females 
will get married and have, at least, her first child mostly 
at the age range between 20 to 29 years. Again many 
female of this age cohort has the potential to join the 
labour force. If sufficient supporting environment is 
not provided many female youths will quit their job or 
they will not enter into the job market. The supporting 
environment includes day care services for children 
of the youth female, adequate and safe transportation 
system, skill training, collateral free credit facilities etc. 

It has to be noted that the demographic dividends are 
not automatic. This will depend on the greater stream 
of educated, healthy and productive labour force, both 
male and female. As such the government needs to 
support programmes for skilled human capital, create 
a favourable business environment for investment 
and promote savings. Policies and programmes 
should support economic empowerment of women. 
With the current level of male-female inequality in 
economic participation of women, it is not possible to 
reap benefits of demographic dividend in a true sense. 
Implementation of the Women Development Policy, 
Skill Development Policy along with entrepreneurial 
support to the women should get top priority. I addition 
strong measures has to be taken for violence against 
women. 

The demographic dividend will not last long for 
Bangladesh. Time will come when proportion of 
dependent population (mainly old-age population) 
will increase in total population. We have to generate 
enough economic capability to address that really 
by current utilisation of our resources. Economic 
empowerment of working age female population can go 
a long way to make Bangladesh enjoy the full possible 
gains of demographic dividend and attain sustainable 
development.

Even within the working age 
population, the efficient utilisation of 
youth (15 to 29 years) population has 
a crucial role to generate maximum 
possible demographic dividend. 
Whether we consider overall working 
age population or youth population, 
utilization both female and male



Iqv‡n`yi ingvb kixd
mfvcwZ, evsjv‡`k A¨v‡mvwm‡qkb Ae Kj‡m›Uvi A¨vÛ 

AvDU‡mvwm©s (evK¨)

`x N©w`b a‡iB ˆe‡`wkK gy`ªv AR©‡b ˆZwi †cvkvK wkí 
cÖavb f‚wgKv †i‡L Avm‡Q| ïay ̂ Zwi †cvkv‡Ki Ici 
wbf©i K‡iB me mgq †`k Pj‡Z cv‡i bv| ZvB 

cÖhyw³i DrK‡l©i m‡½ m‡½ cv‡ë‡Q †ckvi aiYI| GgbB GK 
†ckv weR‡bm cÖ‡mm AvDU‡mvwm©s (wewcI)| G Lv‡Z we‡k¦i eZ©gvb 
evRvi 500 wewjqb Wjvi| †hLv‡b evsjv‡`k gvÎ 180 wgwjqb 
Wjvi Avq Ki‡Z cvi‡Q| Z‡e DbœZ we‡k¦, we‡kl K‡i Rvcvb, 
hy³ivó«, weª‡Ub I †Kvwiqvq kÖgkw³ n«vm cvIqvq evsjv‡`‡ki Rb¨ 
`iRv Ly‡j †M‡Q| 2021 mv‡ji g‡a¨B evsjv‡`k GK wewjqb Wjvi 
Avq Ki‡Z cvi‡e e‡j aviYv Kiv n‡”Q|

wewcI m¤ú©‡K

wewcI gv‡b weR‡bm cÖ‡mm AvDU‡mvwm©s| GB bvgUv wek¦Ry‡o 
Lye cwiwPZ| AvDU‡mvwms ej‡Z †Kej Kj †m›Uvi AvDU‡mvwm©s 
bq| †UwjKwgDwb‡Kkb, e¨vsK, exgv, nvmcvZvj, †nv‡U‡ji e¨vK 
Awd‡mi KvR, GBPAvi, AvBwU Av¨vKvD›U mewKQzB Gi AšÍf©‚³|  
miKv‡ii wewfbœ bvMwiK †mev AvDU‡mvwm©s Gi gva¨‡g Kiv m¤¢e|

we‡k¦i me‡P‡q µgea©gvb BÛvw÷ª n‡”Q GB wewcI LvZ| 
AvBwmwU‡Z eZ©gv‡b evsjv‡`‡ki †h cwieZ©‡bi Mí, Zvi 

wewcIi evRvi 
500 wewjqb Wjvi



D‡jøL‡hvM¨ Ae`vb n‡”Q wewcI 
LvZ| AvBwmwU‡Z eZ©gv‡b 
evsjv‡`‡ki †h cwieZ©‡bi Mí, 
Zvi D‡jL‡hvM¨ Ae`vb n‡”Q 
wewcI Lv‡Zi| eQ‡i cÖvq 180 
wgwjqb Wjvi we‡`wk gy`ªv Av‡m 
AvBwmwU LvZ †_‡K| miKvi 
wewcI LvZ †_‡K 2021 mvj 
bvMv` cvuP wewjqb Wjvi Av‡qi 
j¶¨gvÎv wba©viY K‡i‡Q, Avkv 
Kiv hvq wmsnfvM Avm‡e wewcI 
†_‡K|

Avgv‡`i †`‡k wewcI

Avgv‡`i †`‡k Kj †m›Uvi 
I WvUv Gw›Uª wewcIi m~Pbv 
N‡U| cÖ_‡g †QvU AvKv‡i ïiæ 
n‡qwQj| wKš‘ mg‡qi cwiµgvq 
GLb GwU †ek eo AvKv‡ii 
aviY K‡i‡Q| we‡kl K‡i MZ K‡qK eQ‡i miKvi wWwRUvj 
evsjv‡`k aviYvwUi c„ô‡cvlKZv Kivi Kvi‡Y G e¨vcv‡i bZzb 
GKwU RvMiY ˆZwi n‡q‡Q| ZvB evsjv‡`‡k wewcI GKwU bZyb 
m¤¢vebvi bvg| KviY evsjv‡`‡k wewcI e¨emvi cÖe„w× eQ‡i 100 
fv‡Mi †ewk| eZ©gv‡b wek¦Ry‡o wewcIi evRvi 500 wewjqb 
Wjvi| †mLv‡b G ch©šÍ evsjv‡`‡k `Lj Ki‡Z †c‡i‡Q gvÎ 180 
wgwjqb Wjvi|

welqwU ̄ úó †h, wewcI Lv‡Z GKwU wekvj evRvi c‡o Av‡Q| GLb 
hw` evsjv‡`k GB Lv‡Z bRi †`q, Zvn‡j ˆZwi †cvkvK wk‡íi 
ciB wewcI n‡e ˆe‡`wkK gy`ªv AR©‡bi me‡P‡q eo LvZ| GLb 
cÖ‡qvRb wewcI‡K ZiæY cÖR‡b¥i Kv‡Q AviI RbwcÖq Kiv| KviY 
hy³ivóª, hy³ivR¨ I Rvcv‡b GB gyn‚‡Z© †cÖvMÖvgvi cÖ‡qvRb cÖvq 20 
jvL| AvMvgx cvuP eQ‡i 20 jvL †cÖvMÖvgv‡ii cÖ‡qvRb n‡e Rvcvb, 
BD‡ivc I Av‡gwiKv‡Z|

wKš‘ Zv‡`i †mB Rb‡Mvôx †bB| Rvcv‡b 50 kZvsk Rb‡Mvôxi 
eqm 50 Gi E‡aŸ©| BD‡ivc, Av‡gwiKv‡ZI ZiæY cÖR‡b¥i msKU 
weivR Ki‡Q| evsjv‡`k hw` Zvi wecyj msL¨K ZiæY Rb‡Mvôx‡K 
mwVK cÖwk¶Y w`‡Z cv‡i Zvn‡j AvMvgx cvuP eQ‡i BD‡ivc, 
Av‡gwiKv, Rvcv‡bi evRvi Avgv‡`i ZiæYivB wbqš¿Y Ki‡e| 
evsjv‡`‡k cÖwZ eQi cÖvq `yB jvL 50 nvRvi wk¶v_©x mœvZK wWwMÖ 
AR©b Ki‡Q| G‡`i weivU Ask wewcI Lv‡Z KvR Ki‡Z cv‡i| †h 
†Kv‡bv wk¶vMZ †hvM¨Zvi gvbyl GLv‡b KvR Kivi my‡hvM cv‡”Q| 
GB Lv‡Z hviv KvR Ki‡eb, Zv‡`i gvÎ ̀ ywU †hvM¨Zv _vKv ̀ iKvi| 
cÖ_g †hvM¨Zv n‡jv ÔA¨vwewjwU Uz jvb©Õ A_©vr Avwg Rvwb bv, Rvb‡Z 

PvB GB g‡bvfve _vK‡Z n‡e| 
wØZxq †hvM¨Zv - KwgDwb‡Kkb 
w¯‹j Z_v †hvMv‡hv‡Mi `¶Zv|

2009 mv‡j †`‡k Z_¨-cÖhyw³ 
Lv‡Zi Avq wQj gvÎ 26 wgwjqb 
Wjvi| Qq eQ‡ii g‡a¨ G Lv‡Z 
Avq 800 wgwjqb Wjv‡i DbœxZ 
n‡q‡Q| Gi gva¨‡g wewcI Lv‡Z 
†_‡K 300 wgwjqb Wjvi Avq 
n‡”Q cÖwZeQi| eZ©gv‡b wewcI 
Lv‡Z 40 nvRv‡ii †ewk †jvK 
KvR Ki‡Q| 2021 mv‡ji 
g‡a¨ G Lv‡Z 21 jvL †jvK 
KvR Ki‡e| wewcI Lv‡Z Avq 
hZ evo‡e, †`k A_©‰bwZKfv‡e 
ZZB GwM‡q hv‡e| ZiæY‡`i 
D”PZi cÖwk¶Y w`‡q 
Z_¨cÖhyw³i wewfbœ Lv‡Z Kv‡R 
jvMv‡Z n‡e| †`‡ki cÖavb 

idZvwb cY¨ †cvkvK Lv‡Zi †P‡q Z_¨cÖhyw³ Lv‡Z Avq K‡qK¸Y 
†ewk nIqvq fwel¨‡Z wPwKrmK, cÖ‡KŠkjx, AvBbRxexi cvkvcvwk 
wewcI †ckv wn‡m‡e †e‡Q wb‡e ZiæYiv|

wewcI Kg©‡¶‡Î Kv‡`i fv‡jv Kivi my‡hvM i‡q‡Q?

me eqmx gvby‡li G Lv‡Z KvR Kivi my‡hvM i‡q‡Q| LÐKvjxb 
I c~Y©Kvjxb Kv‡Ri my‡hvMI i‡q‡Q| wewcI‡Z `yai‡Yi KvR 
n‡q _v‡K| GKwU n‡jv f‡q‡mi gva¨‡g, Av‡iKwU wjwLZ KvR| 
eZ©gv‡b evsjv‡`‡k f‡q‡mi gva¨‡gB †ewk KvR Kiv n‡q _v‡K| 
hviv wewcI‡Z f‡q‡mi gva¨‡g KvR K‡i Zv‡`i wk¶vMZ †hvM¨Zvi 
aivevav †Kv‡bv wbqg †bB| GLv‡b Aí wkw¶ZivI KvR Ki‡Z 
cv‡ib| Avi hviv wjwLZ welq wb‡q KvR K‡i Zviv wkw¶Z n‡j 
GwM‡q hvIqvi fv‡jv m¤¢vebv i‡q‡Q| B‡Zvg‡a¨ †`‡ki wk¶v_©xiv 
eyS‡Z m¶g n‡q‡Q, wewcI Kx, GLv‡b Kv‡Ri m¤¢vebv KZUyKy| 
A‡b‡KiB aviYv wQj, wewcI gv‡bB Kj †m›Uvi| GB fzj aviYvwU 
MZ eQ‡ii cÖPvi cÖPviYvi d‡j A‡bKUv `~i n‡q‡Q|

wewcI‡Z hviv KvR Ki‡Q, Zv‡`i w¯‹j †W‡fjc‡g‡›Ui Rb¨ cÖwZwU 
cÖwZôvbB cÖwk¶‡Yi e¨e¯’v K‡i‡Q| d‡j AvšÍR©vwZK evRv‡ii 
Rb¨I †h †KD wb‡R‡K cÖ¯‘Z Ki‡Z cvi‡Q| G Rb¨ GLb hviv 
wewcI‡Z KvR Ki‡Qb, Zv‡`i MÖvnK‡`i mš‘wó AR©b Ki‡Z n‡e| 
bv n‡j bZzb KvR m„wó n‡e bv|

wewcI Kv‡Ri aiY ev Kj †m›Uv‡ii aiY Ges Zviv †h †mev 
†`q Zvi Ici g~jZ wbf©i K‡i Av‡e`bKvixi wk¶vMZ I 
Ab¨vb¨ †hvM¨Zv| Kj †m›Uv‡ii †ewki fvM KvRB LÐKvjxb| 

Rvcv‡b 50 kZvsk Rb‡Mvôxi eqm 50 

Gi E‡aŸ©| BD‡ivc, Av‡gwiKv‡ZI Zv‡`i 

cÖR‡b¥i msKU weivR Ki‡Q| evsjv‡`k 

hw` Zvi wecyj msL¨K ZiæY Rb‡Mvôx‡K 

mwVK cÖwk¶Y w`‡Z cv‡i Zvn‡j AvMvgx 

cvuP eQ‡i BD‡ivc, Av‡gwiKv, Rvcv‡bi 

evRvi Avgv‡`i ZiæYivB wbqš¿Y Ki‡e| 

evsjv‡`‡k cÖwZ eQi cÖvq `yB jvL 50 

nvRvi wk¶v_©x mœvZK wWwMÖ AR©b Ki‡Q| 

G‡`i weivU Ask wewcI Lv‡Z KvR Ki‡Z 

cv‡i|



Z‡e cvkvcvwk c~Y©Kvjxb Kv‡Ri Rb¨I Kj‡m›Uvi¸‡jv‡Z cÖPzi 
†jvKej wb‡qvM †`Iqv n‡q _v‡K| Avi ZvB Kj‡m›Uv‡i LÐKvjxb 
I c~Y©Kvjxb PvKwii Rb¨ †hvM¨Zv¸‡jvI nq wfbœ|

LÐKvjxb PvKwii Rb¨ Av‡e`b Ki‡Z Av‡e`bKvix‡K wek¦we`¨vjq 

A_ev K‡j‡R Abvm© ev wWwMÖ co–qv n‡Z n‡e| c~Y©Kvjxb PvKwi 
Ki‡Z Av‡e`bKvix‡K Kgc‡¶ mœvZK n‡Z n‡e| G †¶‡Î mswkøó 
†¶‡Î Kv‡Ri †Kv‡bv AwfÁZv _vK‡j AMÖvwaKvi †`Iqv nq| 
wk¶vMZ †hvM¨Zvi cvkvcvwk Av‡e`bKvix‡K ï× K‡i evsjv I 
Bs‡iwR‡Z K_v ejv, my›`i Dc¯’vcbv, Kw¤úDUvi e¨envi m¤ú‡K© 





M‡elYv cÖwZ‡e`b

evsjv‡`‡ki AvMvgxi
Dbœq‡bi P¨v‡jÄ 

`ÿ kÖgkw³

Abyev` : Avnmvb nvexe
÷vd wi‡cvU©vi, †WBwj ÷vi

f‚wgKv

M Z `yB `k‡K A_©‰bwZK Ges mvgvwRK wewfbœ m~P‡K 
evsjv‡`k e¨vcK DbœwZ K‡i‡Q| d‡j gv_vwcQz †gvU †`kR 
Drcv`b (wRwWwc) 2001 mv‡jI †hLv‡b 445 Wjvi wQj 

Zv 2014 mv‡j 1235 Wjv‡i DbœxZ nq| cvkvcvcvwk mvgwóK 
A_©bxwZ‡K w¯’wZkxj ivLv m¤¢e n‡q‡Q| evsjv‡`k m¤úªwZ DbœxZ 
n‡q‡Q wb¤œ ga¨ Av‡qi †`‡k| wgj‡Q AvšÍR©vwZK bvbv ¯^xK…wZI| 

w¯’wZkxj A_©‰bwZK cÖe„w× Ges mvgwóK A_©bxwZi Kvi‡Y mvgvwRK 
Lv‡Zi wewfbœ m~PK †hgb wkÿv, ¯^v¯’¨ Ges `vwi`ª¨ `~ixKi‡Y 
evsjv‡`k cÖksmbxq DbœwZ K‡i‡Q, hv AvšÍR©vwZKfv‡e GLb ¯^xK…
Z|

mxwgZ m¤ú` m‡Ë¡I evsjv‡`‡ki G cÖe„w× AR©b m¤¢e n‡q‡Q 
D`¨gx kÖgkw³i Kvi‡YB| D‡`¨vgx ZiæYivB G DbœwZi D¾xebx 
wn‡m‡e KvR K‡i‡Q| Z‡e m¤¢vebvi Zzjbvq evsjv‡`‡ki DbœwZ 
h‡_ó cwigv‡Y nqwb| Z`ycwi AvMvgx‡Z G cÖe„w×‡K Z¡ivwš^Z Kiv 
gykwKj n‡q DV‡Z cv‡i RbmsL¨vi NbZ¡, A`ÿZv Ges m¤ú‡`i 
AcwiKwíZ e¨env‡ii Kvi‡Y| `ÿZv e„w×i gva¨‡g kÖwg‡Ki 
Drcv`bkxjZv evov‡bv m¤¢e bv n‡j evsjv‡`‡ki cÖe„w× GKwU 
wbw`©ó As‡KB AvU‡K _vK‡e| GK ch©v‡q †mwUI a‡i ivLv m¤¢e 
n‡e bv|

G Ae¯’vq wekvj Rbkw³‡K Kv‡R jvMv‡bvi Rb¨ cÖe„w×i m‡½ 
kÖg-wbweoZvi mvgÄm¨ _vK‡Z n‡e| Z‡e kÖg-wbweo cÖe„w×i 
Rb¨ `iKvi `ÿ Rbkw³| GRb¨ PvB h_vh_ wkÿv, cÖwkÿY Ges 
Kvh©Kix `ÿZv e„w×g~jK Kvh©µg| B‡Zvg‡a¨ evsjv‡`k miKvi †m 
cÖ‡qvRbxqZv eyS‡Z †c‡i KvwiMwi I e„wËg~jK wkÿv I cÖwkÿY 
c×wZ (†UKwbK¨vj Ges †fv‡Kkbvj GWz‡Kkb GÛ †UªBwbs 
wm‡÷g) Pvjy K‡i‡Q| hv AviI ̄ úó n‡q‡Q wkÿv bxwZ-2010 Ges 
RvZxq ̀ ÿZv Dbœqb bxwZ-2011 †Z| G bxwZgvjvi Av‡jv‡K ̀ ÿZv 

evsjv‡`‡ki Kvw•ÿZ cÖe„w×i Rb¨ h_vh_ wkÿv Ges 

`ÿZv Dbœq‡bi gva¨‡g kÖgkw³i Drcv`bkxjZv 

evov‡Z n‡e| ZvB miKv‡ii Kv‡Q kÖwg‡Ki Pvwn`v 

Ges aibmn `ÿZvi mvwe©K cwiw¯’wZ m¤ú‡K© mg¨K 

aviYv _vKv Riæwi| `ÿZvi Afve Ges AvMvgx‡Z 

`ÿ Rbkw³i msKU Abygvb K‡i c`‡ÿc wb‡Z 

n‡e| Gkxq Dbœqb e¨vsK (GwWwe) I myBm G‡RwÝ 

di †W‡fjc‡g›U GÛ †Kv-Acv‡ik‡bi (GmwWwm) 

mnvqZvq A_© gš¿Yvj‡qi A_© wefvM weAvBwWG‡mi 

gva¨‡g Ò†jevi gv‡K©U GÛ w¯‹j M¨vc Bb evsjv‡`kÓ 

kxl©K M‡elYv cwiPvjbv K‡i| Zvi mvi ms‡ÿc 

Abyev` K‡i wb‡¤œ Zz‡j aiv n‡jv|



Dbœq‡b KvwiMwi I e„wËg~jK wewfbœ Kg©m~wP †bIqv n‡”Q|

kÖgkw³‡Z mv¤úªwZK cwieZ©b

MZ 15 eQi a‡i †`Lv hv‡”Q, wRwWwc‡Z K…wl Lv‡Zi Ae`vb 
Kg‡Q| evo‡Q wkí Lv‡Zi Ae`vb| 2000 I 2014 mv‡ji g‡a¨ 
K…wl Lv‡Zi Ae`vb wRwWwc‡Z 20.8 †_‡K K‡g 16.3 kZvs‡k 
†b‡g G‡m‡Q| Avi wkí Lv‡Zi Ae`vb 23.4 kZvsk †_‡K †e‡o 
n‡q‡Q 29.6 kZvs‡k| wKš‘ †mB nv‡i Kg©ms¯’v‡b Ae`vb ev‡owb 
wkí Lv‡Zi| G mg‡q K…wl Lv‡Zi Ae`vb wKQzUv K‡g‡Q, Z‡e Zv 
Zzjbvg~jKfv‡e Kg| 2006 mv‡j Kg©ms¯’v‡b K…wl Lv‡Zi Ae`vb 
wQj 50.8 kZvsk, hv 2013 mv‡j 45.1 kZvs‡k G‡m `uvwo‡q‡Q| 
GLbI †`‡k AvZ¥-Kg©ms¯’v‡bi nvi A‡bK †ewk| 2000 mv‡j 
AvZ¥-Kg©ms¯’v‡bi nvi wQj 47 kZvsk hv 2013 mv‡j 41 kZvs‡k 

`uvwo‡q‡Q| AvZ¥-Kg©ms¯’v‡bi `y‡Uv w`K i‡q‡Q| GKwU n‡”Q, 
AvZ¥-Kg©ms¯’vb cÖgvY K‡i †`‡ki gvbyl K‡g©v`¨g| Aci w`KwU 
n‡”Q, gvby‡li g‡a¨ AvbyôvwbK Kg©ms¯’vb Kg| d‡j gvbyl †eu‡P 
_vKvi Rb¨ AvZ¥-Kg©ms¯’v‡bi w`‡K SzuK‡Q hv Avevi A_©bxwZi 
Dbœqb‡K wb‡`©k K‡i bv, hw` bv AvZ¥-Kg©ms¯’vb jvfRbK nq| 
ZvQvov GKwU eo As‡ki AvZ¥-Kg©ms¯’v‡bi KviY n‡”Q wkÿv I 
cÖwkÿ‡Yi Afve|

eZ©gv‡b kÖgkw³‡Z hviv hy³ n‡”Q Zv‡`i g‡a¨ wkÿvi nvi evo‡Q, 
Z‡e ̀ ÿ kÖgkw³ GLbI A‡bK Kg| 2013 mv‡j cÖvq 5.4 kZvsk 
kÖwgK wQj hviv KvwiMwi ev e„wËg~jK cÖwkÿY wb‡q Kg©‡ÿ‡Î 
G‡m‡Q| 2010 mv‡j G nvi wQj AviI bMY¨, ZLb kÖgkw³i gvÎ 
0.14 kZvsk kÖwgK wQj hviv cÖwkÿY wb‡q Kg©‡ÿ‡Î G‡m‡Q| Avi 
wkÿvnxb Ges A`ÿ kÖwgK me‡P‡q †ewk Avm‡Q MÖvgvÂj †_‡K| 
MÖvgvÂ‡ji 59 kZvsk Rbkw³iB wkÿv †bB Ges †Kv‡bv ai‡bi 
cÖwkÿY †bB| Avi wkÿv I cÖwkÿ‡Yi Afv‡e †`‡ki wewfbœ wkí 

LvZ Pigfv‡e ÿwZMÖ¯Í n‡”Q|

`ÿ Rbkw³i msKU: eZ©gvb I fwel¨Z

fwel¨‡Z `ÿZvi Afve ev cÖwkÿ‡Yi cÖ‡qvRbxqZv  eySvi Av‡M 
GKwU cÖvmw½K welq eZ©gvb `ÿZvi Afve eyS‡Z cviv| GwWwei 
we‡kølY n‡”Q, evsjv‡`kmn Gwkq wewfbœ †`‡ki Kvw•ÿZ cÖe„w× 
AR©‡bi †ÿ‡Î eo evav `ÿ Rbkw³i Afve| GgbwK fvi‡ZI 
G cwiw¯’wZ ZxeªZi| wKš‘ `ÿ Rbkw³ M‡o bv DVvi KviY n‡jv 
Avgv‡`i wkÿv e¨e¯’v| G †`k¸‡jvi mvaviY wkÿv e¨e¯’v Kg©gyLx 
bq| Avi e„wËg~jK wkÿvq gvby‡li AvMÖn Kg| KviY G wkÿvi 
mvgvwRK MÖnY‡hvM¨Zv Zzjbvg~jK Kg| hw`I e„wËg~jK wkÿv_©x‡`i 
g‡a¨ †eKvi‡Z¡i nvi mvaviY wkÿv_©x‡`i Zzjbvq A‡bK Kg| ZvB 
Kvw•ÿZ cÖe„w× AR©‡b e„wËg~jK wkÿvi cÖmv‡i bRi w`‡Z n‡e|

A_©‰bwZK cÖe„w×i Rb¨ `iKvi `ÿ kÖgkw³, Avevi kÖgkw³i 
Pvwn`v evovi Rb¨ `iKvi D”P cÖe„w×| `y‡Uv AvšÍtm¤úwK©Z| Z‡e 
G Pvwn`v n‡e `ÿ kÖwg‡Ki| kÖgevRv‡i LvZwfwËK kÖ‡gi Pvwn`v 
GKwU eo welq| KviY AvbyôvwbK Lv‡Z kÖwg‡Ki Pvwn`v I Kg©ms¯’vb 
hZ evo‡e A_©bxwZ Z‡Zv †ewk GwM‡q hv‡e| m‡e©vcwi Avgv‡`i 
Kvw•ÿZ cÖe„w×i ev¯Íevqb n‡j 2025 mv‡ji g‡a¨ kÖwg‡Ki Pvwn`v 
n‡e 8 †KvwU 87 jvL| Avi 2025 mv‡ji g‡a¨ kÖwg‡Ki cÖv°wjZ 
mieivn n‡e 8 †KvwU 29 jvL| D”P wRwWwc cÖe„w× cÖv°j‡bi 
wfwË‡ZB G kÖg Pvwn`vi cÖv°jb Kiv n‡q‡Q| 2021 mvj †_‡K 
evsjv‡`‡ki kÖgevRv‡i kÖwg‡Ki Pvwn`v mieiv‡ni Zzjbvq †ewk 
n‡e| †hLv‡b eZ©gv‡b kÖwgK‡`i Pvwn`vi Zzjbvq mieivn †ewk| 
GB avivevwnKZvq 2030 mv‡j kÖwg‡Ki Pvwn`v n‡e 9 †KvwU 29 
jvL| 2040 mv‡j Pvwn`v n‡e 11 †KvwU 12 jvL| Avi 2050 mv‡j 
†`‡k `ÿ kÖwg‡Ki Pvwn`v n‡e 12 †KvwU 81 jvL| GKBfv‡e 
ˆewk¦Kfv‡eI `ÿ kÖwg‡Ki Pvwn`v evo‡e| MZ K‡qK eQ‡i ˆewk¦K 
kÖg Pvwn`v wKQzUv kø_ wQj wek¦ A_©bxwZ we‡kl K‡i ga¨cÖv‡P¨i 
A_©‰bwZK ev¯ÍeZvq| Z‡e AvMvgx‡Z ˆewk¦K kÖg Pvwn`v e„w×i nvi 
Zzjbvg~jKfv‡e fv‡jv n‡e|

†`‡ki Af¨šÍ‡i AvMvgx‡Z †h LvZ¸‡jv `ÿ kÖwg‡Ki Rb¨ me‡P‡q 
†ewk cÖfvweZ n‡e Zvi g‡a¨ Ab¨Zg n‡jv- ˆZwi †cvkvK, Pvgov 
Ges PvgovRvZ cY¨, wbg©vY, nvjKv cÖ‡KŠkj, Z_¨ cÖhyw³ (AvBwU) 
Ges RvnvR wbg©vY wkí| GQvov Ab¨ LvZ¸‡jvI ̀ ÿ kÖwg‡Ki Afv‡e 
ÿwZMÖ¯Í n‡e| evsjv‡`‡ki cÖavb LvZ¸‡jv‡Z kÖwg‡Ki eZ©gvb 
cwiw¯’wZ I fwel¨Z Pvwn`vwfwËK we‡kølY wb‡¤œ Zz‡j aiv n‡jv|

ˆZwi †cvkvK LvZ: 

MZ `yB `k‡K ˆZwi †cvkvK LvZ evsjv‡`‡ki A_©‰bwZK cÖe„w× 
AR©‡b cÖavb fywgKv ivL‡Q| evsjv‡`‡ki cÖavb ißvwb AvqI G 
LvZ wN‡iB| 2016 mv‡ji Z_¨ Abyhvqx evsjv‡`‡ki †gvU ißvwbi 
cÖvq 83 kZvsk wQj †cvkvK Lv‡Zi| A_P G Lv‡Zi D‡`¨v³viv 

2016 mv‡ji Z_¨ Abyhvqx evsjv‡`‡ki 

†gvU ißvwbi cÖvq 83 kZvsk wQj †cvkvK 

Lv‡Zi| A_P G Lv‡Zi D‡`¨v³viv `ÿ 

kÖwg‡Ki Afv‡e Zv‡`i Drcv`bkxjZv 

evov‡Z cvi‡Qb bv| 2015 mv‡j 54 

kZvsk kÖwgK wQj `ÿ|



`ÿ kÖwg‡Ki Afv‡e Zv‡`i Drcv`bkxjZv evov‡Z cvi‡Qb bv| 
2015 mv‡j 54 kZvsk kÖwgK wQj ̀ ÿ| ZvI G‡`i cÖvq mevB‡KB 
D‡`¨v³viv A`ÿ wn‡m‡e wb‡qvM w`‡q c‡i cÖwkÿY w`‡q `ÿ K‡i 
Zz‡j‡Qb| G Lv‡Z 92 kZvsk kÖwgKB Av‡mb A`ÿ n‡q| Avi 
D”P `ÿZv m¤úbœ kÖwg‡Ki Afve G Lv‡Z GZUvB Zxeª †h, we‡`k 
†_‡K `ÿ kÖwgK Avbvi cÖe„w× 2012-2015 mv‡j wQj cÖvq 20 
kZvsk| AvMvgx 5/6 eQ‡iI G cÖe„w× _vK‡e e‡j cÖv°jb K‡i‡Q 
weAvBwWGm| G‡Z ˆZwi †cvkvK Lv‡Z we‡`wk kÖwg‡Ki msL¨v 
n‡Z cv‡i cÖvq 37 nvRvi| ZvQvov `ÿ kÖwg‡Ki G‡Zv Zxeª Afve 
wb‡q G Lv‡Zi ißvwb Avq 50 wewjqb Wjv‡i DbœxZ Kivi ¯^cœI 
d¨vKv‡k n‡q †h‡Z cv‡i| 2021 mv‡ji g‡a¨ Mv‡g©›Um Lv‡Z 36 
jvL `ÿ kÖwg‡Ki Pvwn`v ˆZwi n‡e| hv 2026 mv‡ji g‡a¨ 53 
jvL Qvwo‡q hv‡e| d‡j G Lv‡Z `ÿZv e„w×‡Z eo ai‡bi Kg©hÁ 
cÖ‡qvRb|

wbg©vY LvZ

†`‡ki wRwWwc‡Z wbg©vY Lv‡Zi Ae`vb cÖvq mv‡o mvZ kZvsk| 
ZvQvov gvby‡li Avevmb we‡kl K‡i kû‡i gvby‡li Avevm‡bi 
Rb¨ G LvZ LyeB ¸iæZ¡c~Y©| wbg©vY Lv‡Z cÖvq 21 jvL †jv‡Ki 
Kg©ms¯’vb| w`b w`b G Lv‡Zi kÖwg‡Ki Pvwn`v evo‡Q| 2025 
mv‡ji g‡a¨ G Pvwn`v 50 jvL Qvwo‡q hv‡e| evsjv‡`‡ki wekvj 
Rb‡Mvôxi †cÖwÿ‡Z G kÖwgK cvIqv KwVb wKQz bq Z‡e GLv‡b 
†h `ÿ kÖwg‡Ki cÖ‡qvRb n‡e Zv cvIqv eoB `y®‹i n‡q DV‡Z 
cv‡i| eZ©gv‡b G Lv‡Z gvÎ 31.7 kZvsk `ÿ kÖwgK KvR K‡i| 

hv cÖ‡qvR‡bi Zzjbvq A‡bK Kg| 
G Lv‡Z `ÿZv wb‡q Av‡m gvÎ 7.8 
kZvsk kÖwgK| Aewkó 92.2 kZvsk 
kÖwgKB Av‡m A`ÿZv wb‡q| c‡i 
KvR Ki‡Z Ki‡Z `ÿ nq| G‡Z 
Kv‡Ri gvb fv‡jv nq bv| A_P G 
Lv‡Zi kÖwgK‡`i‡K cÖwkÿY w`‡Z 
cvi‡j Zviv we‡`‡k wM‡qI eo 
As‡Ki †iwgU¨vÝ AvniY Ki‡Z 
cvi‡Zv|

nvjKv cÖ‡KŠkj LvZ

evsjv‡`‡ki K…wl Ges cwienb Lv‡Z 
e¨eüZ wewfbœ hš¿vsk mieiv‡n 
cÖavb f~wgKv nvjKv cÖ‡KŠkj 
Lv‡Zi| ZvQvov wek¦evRv‡iI 
Gme hš¿vs‡ki eo evRvi i‡q‡Q| 
Z‡e Avgv‡`i †`‡k mvaviYZ D”P 
gvbm¤úbœ hš¿vsk Drcv`b m¤¢e 
nq bv Kw¤úDUv‡ii mvnv‡h¨ PvwjZ 
¯^qswµq †gwk‡bi Afv‡e| †Kv‡bv 

†Kv‡bv D‡`¨v³v G †gwkb Avb‡jI Zviv ̀ ÿ kÖwg‡Ki Afv‡e †gwkb 
cwiPvjbvq mgm¨vq co‡Qb| Gme †gwkb cwiPvjbvq we‡`k †_‡K 
`ÿ kÖwgK Avg`vwb Ki‡Z n‡”Q| G †gwk‡bi gva¨‡g Drcv`b 
Ki‡Z cvi‡j wek¦evRv‡iI cY¨ ißvwb Kiv hv‡e| eZ©gv‡b nvjKv 
cÖ‡KŠkj Lv‡Z gvÎ 25 kZvsk `ÿ kÖwgK i‡q‡Q| G Lv‡ZI 87.1 
kZvsk kÖwgKB Av‡m A`ÿZv wb‡q, c‡i ̀ ÿ nq| G Lv‡Zi ̀ ÿZv 
Dbœq‡b ey‡q‡Ui mnvqZvq †`ke¨vcx cÖwkÿY Kg©m~Px nv‡Z †bIqv 
†h‡Z cv‡i|

AvBwmwU

2002 mv‡j AvBwmwU‡K GKwU _ªv÷ †m±i wn‡m‡e we‡ePbvq †bIqv 
nq| G LvZ‡K ¸iæZ¡ w`‡q 2011 mv‡j c„_K gš¿YvjqI MVb Kiv 
nq| GiciI G Lv‡Zi Dbœq‡b GLbI ̀ ÿZvi Afve eo n‡q †`Lv 
w`‡”Q| hviv G Lv‡Z KvR Ki‡Z Av‡mb Zv‡`i g‡a¨ 40 kZvs‡kiI 
†ewk Av‡mb A`ÿ wKsev Kg-`ÿ wn‡m‡e| A_P G Lv‡Z `ÿZvB 
cÖavb welq| eZ©gv‡b 2 jvL †jvK AvBwU we‡klÁ wn‡m‡e KvR 
Ki‡Qb| hv 2025 mv‡j 4 jvL 40 nvRv‡i DbœxZ n‡Z cv‡i| 
hw`I G Lv‡Z AviI we‡kl‡Ái cÖ‡qvRb| Z‡e `ÿZvi Afv‡ei 
Kvi‡YB gvbyl G Kv‡Ri w`‡K Avm‡Qb bv| ZvQvov GwU Ggb GKwU 
LvZ, †hLv‡b A‡bK gvby‡li Kg©ms¯’vb n‡Z cv‡i| KviY we‡`‡k G 
Lv‡Zi ̧ iæZ¡ w`b w`b evo‡Q| ZvQvov †`‡k e‡mI G Lv‡Zi ̀ ÿZv 
w`‡q we‡`k †_‡K ˆe‡`wkK gy`ªv AvniY Kiv hvq| ZvB G Lv‡Zi 
Dbœq‡b miKvi we‡km ¸iæZ¡ w`‡Z cv‡i| 



RvnvR wbg©vY wkí

evsjv‡`‡k GK‡kviI †ewk RvnvR wbg©vYKvix cÖwZôvb i‡q‡Q| 
†`‡ki Pvwn`v c~iY K‡i †`‡ki evB‡iI Giv RvnvR ißvwb Ki‡Qb| 
eZ©gv‡b evsjv‡`‡ki Rvnv‡Ri Pvwn`v w`b w`b evo‡Q| KviY Pxb, 
`wÿY †Kvwiqv Ges wf‡qZbvg eo RvnvR I K‡›UBbvi RvnvR ̂ Zwii 
w`‡K SzuK‡Q| d‡j AvMvgx‡Z †QvU Rvnv‡Ri †ÿ‡Î evsjv‡`kB n‡e 
cÖavb ißvwbKviK| Z‡e G Lv‡ZI `ÿ kÖwg‡Ki Afve Zxeª| G 
Lv‡Z Kv‡Ri Rb¨ we‡klvwqZ `ÿ kÖwgK gvÎ 5 kZvsk| Aekwóiv 
mevB A`ÿ ev ¯^í `ÿ| ZvI eo RvnvR I K‡›UBbvi ˆZwi‡Z 
`ÿZv †bB ej‡jB P‡j| d‡j Avgv‡`i ißvwbK…Z me RvnvRB 
†QvU| G Lv‡Zi I‡qwìs Ges B‡jw±ªwkqvb wn‡m‡e †h kÖwgK wb‡qvM 
†`Iqv nq Zvi g‡a¨I A`ÿZvi nvi 40 kZvsk|

Pvgov wkí

evsjv‡`‡ki ißvwb Lv‡Z Ae`v‡bi †ÿ‡Î PZz_© e„nr LvZ Pvgov 
wkí| G Lv‡Z cÖvq 86 kZvsk kÖwgK wb‡qvM †`Iqv nq A`ÿ 
wn‡m‡e| A`ÿZvi Kvi‡Y evsjv‡`‡ki Pvgov wk‡íi GKwU Ask 
GLbI ißvwb nq KuvPvgvj wn‡m‡e| ZvQvov eZ©gv‡b Pvgov wk‡íi 
Rb¨ we‡`k †_‡KI kÖgkw³ Avg`vwb Kiv n‡”Q| hw`I Pvgov 
wk‡í `ÿ Rbkw³ ˆZwii j‡ÿ¨ evsjv‡`k BÝwUwUDU Ae †j`vi 
BwÄwbqvwi GÛ †UK‡bvjwRii cÿ †_‡K e¨v‡Pji wWwMÖ †`Iqv n‡”Q 
wKš‘ Zv‡`i GKwU eo AskB P‡j hvq we‡`‡k| d‡j Pvgov wk‡í 
A`ÿ kÖwg‡Ki Afve †_‡KB hv‡”Q|

ch©Ub LvZ

†nv‡Uj e¨e¯’vcbv Ges ch©Ub Lv‡Zi wewfbœ cÖwZôvb 2003 †_‡K 
2010 mv‡ji g‡a¨ 22.73 kZvsk e„w× †c‡q‡Q| Avi G Lv‡Z 
Kg©ms¯’vb †e‡o‡Q 32.29 kZvsk| wRwWwc‡ZI G Lv‡Zi Ae`vb 
w`b w`b evo‡Q| Z‡e `ÿ kÖwg‡Ki Afve G Lv‡Zi D‡`¨³v‡`i‡K 
fvev‡”Q| G Lv‡Zi kÖwgK‡`i g‡a¨ cÖvq 72 kZvskB A`ÿ|

¯^v¯’¨ †mev

wek¦ ̄ ^v¯’¨ ms¯’v we‡k¦i †h 58wU †`k‡K ̄ ^v¯’¨ †mevq A`ÿ Rbkw³i 
Afve i‡q‡Q e‡j wPwýZ K‡i‡Q Zvi g‡a¨ evsjv‡`k Ab¨Zg| 
`ÿ Rbkw³i Afv‡e GKRb Wv³v‡ii mv‡_ †hLv‡b 3 Rb bvm© I 
5 Rb †gwW‡Kj †UKwbkqvb _vKvi K_v †mLv‡b Avgv‡`i i‡q‡Q 
gvÎ 0.40 Ges 0.24 kZvsk| RbM‡Yi wnmv‡eI gv_vwcQz Wv³vi, 
bvm© I †UKwbwkqvb LyeB Kg| d‡j gvbyl Pvwn`v Abyhvqx mwVK 
¯^v¯’¨‡mev †_‡K ewÂZ n‡”Q| ZvQvov wek¦e¨vcx bvm© I †gwW‡Kj 
†UKwbkqv‡bi Pvwn`v A‡bK †ewk| d‡j G Lv‡Z Kvh©Ki c`‡ÿc 
†bIqv Riæwi| G‡Z GKw`‡K †`‡ki Pvwn`v Abyhvqx ¯^v¯’¨‡mev 

wbwðZ n‡e| cvkvcvwk `ÿ Rbkw³ ißvwb KivI m¤¢e n‡e|

K…wl cÖwµqvRvZKiY

cÖwZ eQiB Avgv‡`i K…lKiv Zv‡`i Drcvw`Z cY¨ wb‡q wecv‡K 
c‡o hvb b¨vh¨ `vg bv cvIqvq| ZvB K…wl cÖwµqvRvZKiY wkí 
Avgv‡`i Rb¨ LyeB Riæwi| ZvQvov w`b w`b K…wl cÖwµqvRvZKiY 
c‡Y¨i Pvwn`v †`k I we‡`‡k evo‡Q| d‡j G LvZI cÖmvwiZ n‡”Q| 
Z‡e G LvZwU A‡bKUvB kÖwgK wbf©i| A_P eZ©gv‡b G Lv‡Z gvÎ 
40 kZvsk Rbkw³ `ÿ| 2025 mv‡ji g‡a¨ G Lv‡Zi Rb¨ cÖvq 
30 jvL `ÿ kÖwgK cÖ‡qvRb n‡e| ZvB G Lv‡Zi Rb¨I `ÿ kÖwgK 
ˆZwi Kiv cÖ‡qvRb|

Dcmsnvi I KiYxq

cÖZ¨ÿ I c‡ivÿfv‡e GwU cÖgvwYZ †h, `ÿZvi Afve Avgv‡`i 
D”P cÖe„w× AR©‡bi †ÿ‡Î evav| ZvB cÖ‡qvRb Abyhvqx `ÿZv 
e„w×‡Z GKwU c_bKkv ev †ivWg¨vc Kiv cÖ‡qvRb| †hLv‡b GKwU 
wb‡`©wkKv _vK‡e †h †Kvb Lv‡Z wK cwigvY `ÿ Rbkw³i cÖ‡qvRb 
n‡e AvMvgx w`b¸‡jv‡Z| †mB Abyhvqx `ÿ kÖgkw³ M‡o †Zvjv 
n‡e|  c_wb‡`©wkKvq wb‡¤œi welq¸‡jv ivLv †h‡Z cv‡i|

XX cÖwkÿ‡Yi Rb¨ wewfbœ wkí †_‡K `ÿ‡`i‡K wb‡q Avmv 
†h‡Z cv‡i| cvkvcvwk hv‡`i‡K ̀ ÿ K‡i M‡o †Zvjv n‡e 
Zv‡`i‡K mswkøó wk‡íi m‡½ hy³ K‡i †`Iqv †h‡Z cv‡i| 
G‡Z kÖwgKivI †hvM¨ KvR cv‡e, D‡`¨v³vivI cv‡eb ̀ ÿ 
kÖwgK| Avi G cÖwkÿ‡Yi mg‡qi LiP enb Ki‡Z cv‡ib 
miKvi I kÖwgK, wKsev DfqB|

XX cÖwkÿ‡Yi mgqB bvix-cyiæl‡K mgfv‡e ¸iæZ¡ †`Iqv 
`iKvi| wKQz †ÿ‡Î cÖ‡qvRb Abyhvqx bvix‡`i‡K †ewkI 
¸iæZ¡ †`Iqv †h‡Z cv‡i|

XX ¯‹zj ch©vq †_‡KB cÖwkÿ‡Yi Dci ¸iæZ¡ †`Iqv †h‡Z 
cv‡i| we‡kl K‡i QvÎ‡`i g‡a¨ KvwiMwi cov‡kvbvq hy³ 
nIqvi ¸iæZ¡ Zz‡j aiv †h‡Z cv‡i|

XX ¯‹z‡j QvÎ-QvÎxiv wbw`©ó †MÖW bv †c‡j Zv‡`i‡K `ÿZv 
e„w× I e„wËg~jK †jLvcovq hy³ Kiv †h‡Z cv‡i|

XX hviv ¯‹zj I K‡j‡R fv‡jv Ki‡e Zviv D”P wkÿvi w`‡K 
hv‡e, Z‡e †m‡ÿ‡Î D”P wkÿv I M‡elYvi Dci †Rvi 
w`‡Z n‡e, M‡elYvI n‡Z n‡e gvb m¤§Z| 

XX ZvQvov Kg©ms¯’v‡bi bZzb bZzb LvZ Luy‡R †ei Ki‡Z 
n‡e|

XX wcÖw›Us c¨v‡KwRs, PvBì †Kqvi mvwf©m Ges Bw›Uwiqi 



BAviGd Kvh©µ‡gi LÐwPÎ

MZ 30 gvP© 2018 msMV‡bi we‡kl mvaviY mfv Dcj‡ÿ BAviG‡di wbR¯^ Kvh©vj‡qi wbg©vYKvR D‡Øvab K‡ib msMV‡bi cÖwZôvZv 
mfvcwZ GGBPGg †gvqv‡¾g †nv‡mb| Qwe‡Z msMV‡bi cÖwZôvZv AvnŸvqK kvgmyj nK Rvwn`, cÖwZôvZv hyM¥ AvnŸvqK kwn`y¾vgvb, 

mv‡eK mfvcwZ RvKvwiqv KvRj, bvRgyj Avnmvb, LvRv gBb DwÏb, mv‡eK mvaviY m¤úv`K byiæj nvmvb Lvb, mfvcwZ mvBdzj 
Bmjvg w`jvj, mvaviY m¤úv`K wRqvDi ingvb, A_© m¤úv`K GmGg ivwk`yj Bmjvg, BAviGd m`m¨ kviwgb wibwf|

BAviGd Bbw÷wUDU cÖwZôvq MZ 2017 mv‡ji 19 A‡±vei evsjv‡`k e¨vsK 50 jÿ UvKvi Aby`v‡bi †PK n¯ÍvšÍi K‡ib| Qwe‡Z 
evsjv‡`k e¨vs‡Ki †WcywU Mfb©i Gm.‡K myi †PŠayix, wRGg g‡bvR Kzgvi wek^vm, BAviGd mfvcwZ mvBdzj Bmjvg w`jvj, mvaviY 

m¤úv`K wRqvDi ingvb, hyM¥ mvaviY mvaviY m¤úv`K wiRwf †bIqvR, BAviGd m`m¨ wmwÏK Bmjvg|



A_©gš¿x Rbve Aveyj gvj Ave`yj gywn‡Zi m‡½ AbywôZ cÖvK-ev‡RU gZwewbgq mfvq BAviGd †bZ…e„›`

RvZxq ivR¯^ †ev‡W©i (GbweAvi) m‡½ AbywôZ cÖvK-ev‡RU gZwewbgq mfvq
e³e¨ ivL‡Qb ZrKvjxb GbweAvi †Pqvig¨vb bwReyi ingvb



BAviGd-GbweAvi cvU©bviwkc Wvqj‡M bZzb f¨vU AvBb wb‡q gZwewbgq

MZ 11 gvP© 2017 Zvwi‡L B‡Kv‡bvwgK wi‡cvU©vm †dvivg Av‡qvwRZ ÔA_©‰bwZK cÖe„w×‡Z cvU Lv‡Zi m¤¢vebvÕ
kxl©K †mwgbv‡i cvU cÖwZgš¿x Rbve wgR©v AvRg Ggwc I AwZw_e„›`



MZ 14 †deªæqvwi 2017 Zvwi‡L BAviGd m`m¨‡`i Rb¨ evsjv‡`k e¨vsK Av‡qvwRZ e¨vswKs welqK Iwi‡q‡›Ukb †Kv‡m©i
cÖavb AwZw_ wn‡m‡e D‡Øvab K‡ib Mfb©i dR‡j Kwei| Abyôv‡b we‡kl AwZw_ wQ‡jb BAviGd mfvcwZ mvBdzj Bmjvg w`jvj| 

mfvcwZZ¡ K‡ib evsjv‡`k e¨vsK †Uªwbs GKv‡Wwgi wcÖwÝcvj †K.Gg. Rvg‡k`y¾vgvb| Dcw¯’Z wQ‡jb evsjv‡`k e¨vs‡Ki †WcywU Mfb©i 
Gm.‡K myi †PŠayix I BAviG‡di mvaviY m¤úv`K wRqvDi ingvb| evsjv‡`k e¨vs‡Ki DaŸ©Zb Kg©KZ©viv Ges BAviGd †bZ…e„›`|

†gvsjv mgy`ªe›`i I Kv÷gm nvDR cwi`k©b †k‡l my›`ieb åg‡Y BAviGd m`m¨iv|



MZ 15 †deªæqvwi 2017 Zvwi‡L wek¦e¨vsK I BAviG‡di †hŠ_ D‡`¨v‡M Av‡qvwRZ Kg©kvjv

MZ 17 AvM÷ 2017 B‡Kv‡bvwgK wi‡cvU©vm© †dvivg (BAviGd) I cjøx Kg©-mnvqK dvD‡Ûk‡bi (wc‡KGmGd) g‡a¨ mg‡SvZv Pzw³|
BAviG‡di mvaviY m¤úv`K wRqvDi ingvb I wc‡KGmG‡di Dc-e¨e¯’vcbv cwiPvjK W. Rwmg DwÏb Pzw³‡Z mB K‡ib| Gmgq 

wc‡KGmG‡di †Pqvig¨vb KvRx LwjKz¾vgvb Avng` Ges BAviG‡di mfvcwZ mvBdzj Bmjvg w`jvj Dcw¯’Z wQ‡jb|



PÆMÖvg mgy`ªe›`i cwi`k©‡b B‡Kv‡bvwgK wi‡cvU©vm© †dviv‡gi (BAviGd) cÖwZwbwa `j

MZ 24 AvM÷ 2017 Zvwi‡L B‡Kv‡bvwgK wi‡cvU©vm© †dvivg (BAviGd) I †fÂvi K¨vwcUvj A¨vÛ cÖvB‡fU BKz¨BwU
A¨v‡mvwm‡qkb Ae evsjv‡`k Av‡qvwRZ †fÂvi K¨vwcUv‡ji m¤¢vebv I P¨v‡jÄ welqK †mwgbvi



Px‡bi †cÖwm‡W›U wk wPb wcs Gi evsjv‡`k md‡ii cÖv°v‡j B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd) Av‡qvwRZ 
Ôevsjv‡`k-Pxb eÜzZ¡t cÖZ¨vkv I cÖvwßÕ kxl©K †mwgbv‡i cÖavb AwZw_ evwYR¨gš¿x †Zvdv‡qj Avn‡g` e³e¨ ivL‡Qb| 

g‡Â Dcweó (Wvb †_‡K) †dWv‡ij mvsevw`K BDwbq‡bi mfvcwZ gÄyiæj Avnmvb eyjeyj, mv‡eK †mbvcÖavb 
†jd‡Ub¨v›U †Rbv‡ij gvneyeyi ingvb (Ae.), mv‡eK wkígš¿x `xwjc eo–qv, BAviGd mfvcwZ mvBdzj Bmjvg 

w`jvj, A_©bxwZwe` W. †gvnv¤§` mvw`K, wmwcwWi M‡elYv cwiPvjK W. †Lv›`Kvi †Mvjvg †gvqv‡¾g|

B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd) I XvKv †P¤^vi Ae Kgvm© A¨vÛ BÛvw÷« (wWwmwmAvB) †hŠ_fv‡e Av‡qvwRZ ÔRoad 
to 2030 - Strategic PrioritiesÕ kxl©K †mwgbvi| G‡Z cÖavb AwZw_ wQ‡jb A_© cÖwZgš¿x Gg G gvbœvb Ggwc|



MZ 1 AvM÷ AbywôZ ÔERF Award Giving Ceremony 2018Õ Abyôv‡b
A_©gš¿x Aveyj gvj Ave`yj gywnZ Gi mv‡_ BAviGd A¨vIqvW© weRqx mvsevw`Ke„›`|

MZ 1 AvM÷ AbywôZ ÔERF Award Giving Ceremony 2018Õ Abyôv‡b
A_©gš¿x Aveyj gvj Ave`yj gywnZ Gi mv‡_ BAviGd-A¨vKkb GBW †d‡jvwkc weRqx mvsevw`Ke„›`|



MZ 7 Ryb 2017 Zvwi‡L RvZxq †cÖm K¬v‡e ev‡R‡UvËi gZwewbgq 
mfvq e³e¨ ivL‡Qb A_©bxwZwe` GgGg AvKvk|  

B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd) Gi m`m¨‡`i Rb¨ 
evsjv‡`k †cÖm Bbw÷wUDU Av‡qvwRZ ev‡RU wi‡cvwU©s welqK 

Kg©kvjvq cÖavb AwZw_ wQ‡jb evsjv‡`k e¨vs‡Ki mv‡eK Mfb©i W. 
†gvnv¤§` divmDwÏb| RvZxq †cÖm K¬v‡ei mv‡eK mvaviY m¤úv`K 

Kvgiæj Bmjvg †PŠayix we‡kl AwZw_ wn‡m‡e Dcw¯’Z wQ‡jb|

B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd) m`m¨‡`i Rb¨ cwjwm 
wimvP© Bbw÷wUDU (wcAviAvB) Av‡qvwRZ ÔwdmK¨vj U«vÝcv‡iwÝ Bb 
evsjv‡`kÕ kxl©K Kg©kvjvq e³e¨ ivL‡Qb W. Avnmvb GBP gbmyi|

MZ 31 gvP© 2017 Zvwi‡L RvZxq †cÖm K¬v‡e AbywôZ B‡KvbwgK 
wi‡cvU©vm© †dvivg (BAviGd) Gi evwl©K mvaviY mfv|

B‡KvbwgK wi‡cvUvm© †dvivg (BAviGd) Ges wmGdG †mvmvBwU, 
evsjv‡`k P¨vÞv‡ii †hŠ_ D‡`¨v‡M Av‡qvwRZ Ôwdb¨vwÝqvj 

GbvjvBwmm di B‡KvbwgK wi‡cvU©vm©Õ kxl©K †mwgbv‡i e³e¨ ivL‡Qb 
W. G.we.Gg. wg¾©v AvwRRyj Bmjvg| cv‡k AvBwWGjwm dvBb¨v‡Ýi 
GgwW †gvt Avwid Lvb, AvBwWGjwm Bb‡f÷‡g›U‡mi GgwW †gvt 

gwbiæ¾vgvb, BAviG‡di mvaviY m¤úv`K wRqvDi ingvb I 
wmGdG †mvmvBwU evsjv‡`k Gi †cÖwm‡W›U knx`yj Bmjvg|

B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd)-Gi ¯’vqx Awdm µq 
Dcj‡ÿ Av‡e` †nvwìs‡mi mv‡_ BAviGd Gi evqbv Pzw³ MZ 
1 A‡±vei 2017 Zvwi‡L AbywôZ nq| Abyôv‡b Av‡e` †nvwìsm 
Gi GgwW G‡KGg eiKZ Djøvn Ges Rwgi gvwjK wRqvDwÏb 

Avn‡g` Dcw¯’Z wQ‡jb|



MZ 17 RyjvB 2018 B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd) 
m`m¨‡`i g‡a¨ hv‡`i eB cÖKvwkZ n‡q‡Q Zv‡`i‡K we‡kl 

m¤§vbbv cÖ`vb Kiv nq| Qwe‡Z Z_¨gš¿x nvmvbyj nK Bbyi mv‡_ 
m¤§vbbv cÖvß †jLKe„›`|

MZ 17 RyjvB 2018 Zvwi‡L B‡KvbwgK wi‡cvU©vm© †dvivg 
(BAviGd) cÖKvwkZ †g¤^vim wW‡i±wi D‡Øvab Ki‡Qb 

Z_¨gš¿x nvmvbyj nK Bby|

MZ 3 †deªæqvwi 2017 B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd) 
Av‡qvwRZ †bŠwenv‡i cwievieM©|

B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd) Gi cÖwZôvZv mfvcwZ I 
wdb¨vwÝqvj G·‡cÖ‡mi m¤úv`K GGBPGg †gvqv‡¾g †nv‡m‡bi 

¯§iY mfvq e³e¨ ivL‡Qb B›Uvib¨vkbvj †P¤^vi Ae Kgvm© 
(AvBwmwm) Gi evsjv‡`k P¨vÞv‡ii †cÖwm‡W›U gvneyeyi ingvb| 
Dcw¯’Z wQ‡jb evmm-Gi cÖavb m¤úv`K Aveyj Kvjvg AvRv`|

MZ 1 AvM÷ AbywôZ ÔERF Award Giving Ceremony 2018Õ 
Abyôv‡b BAviGd m`m¨, evmm Gi cÖavb cÖwZ‡e`K AvwkK 

†PŠayix hy³ivR¨ evsjv‡`k nvB Kwgk‡bi †cÖm wgwb÷vi wb‡qvM 
cvIqvq we‡kl m¤§vbbv cÖ`vb Kiv nq|

B‡KvbwgK wi‡cvU©vm© †dvivg (BAviGd) cÖKvwkZ †g¤^vim wW‡i±wi 
D‡Øvab Ki‡Qb Z_¨gš¿x nvmvbyj nK Bby| GKB Abyôv‡b wZwb 
BAviG‡di I‡qemvBUI (www.erfbd.com) D‡Øvab K‡ib|


















